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ABSTRACT

Many s tu d ies  o f job s a t is fa c tio n  have been made among 

in d u s tr ia l  workers but r e la t iv e ly  few have been attem pted among 

the  p ro fess io n s , e sp e c ia lly  in  the eduoational f ie ld .  This fa c t 

aroused the in te r e s t  o f the author in  19^9 a p relim inary  

in v e s tig a tio n  of Job s a t is fa c tio n  o f teachers was conducted a t 

Louisiana S ta te  U n iv e rs ity . The re s u l ts  ju s t i f ie d  an in v es tig a tio n  

o f th is  nature  on a sta te-w ide  sca le .

The survey of l i t e r a tu r e  in  the f ie ld  revealed two stud ies 

d i r e c t ly  re la te d  to the problems Robert Hoppock, dob S a tis fa c tio n  

and the American Vocational A ssociation, In c ., Factors A ffeoting 

the S a tis fa c tio n  o f Home Economics teach ers . The authors o f these 

in v e s tig a tio n s  granted perm ission to  use adapted m ateria ls  from 

th e i r  research .

The questionnaire  method was the most su itab le  type to be 

used in  th ie  in v e s tig a tio n . I t  consisted  of three p a rts?  (1) t h i r t y  

questions co n stitu ted  a job s a t is fa c tio n  soa le , Form Aj (2) twenty 

items were estab lished  to aid in  c la ss ify in g  the teachers in  terms 

o f community cond itions, sa la ry , sohool conditions, p ro fessional 

a t t i tu d e s ,  m arriage and fam ily re la tio n sh ip s , and experience and 

tra in in g , Form Ej (3) and n inety -fou r items consisted  of fac to rs 

re la te d  to  job s a t is fa c tio n , Form C.

In 1951*1952 there  wore approximately 6000 w hite, elementary 

teaohers in s tru c tin g  in grades one through s ix  in  666 elementary and



combination schools o f Louisiana. The questionnaires were sen t to 

2870 teachers in  535 schools* T hirty-seven percent of the teachers 

re tu rned  them anonymously*

The questionnaires were scored and ranked in  terms o f the 

job sa tis f& o tlo n  sc a le s , Form A* The upper 25 peroent o f the 

teaohers were c la s s if ie d  as Group A, the most s a t is f ie d ,  and the 

lower 25 percen t as Group B, the l e a s t  sa tis f ie d *

The d is s e r ta t io n  was divided in to  five  p a r ts t  (1) prelim inary 

fa c to rs  concerning the sample and methods used during the study;

(2 ) summary o f re la te d  l i te ra tu re }  ( 3) general d iscussion  o f the 

e n ti r e  sample} (I4.) comparison of Group A and Group B| and (5 ) 

summary and conclusions.

The study revealed th a t  21*. peroent o f  the teachers were 

d is s a t is f ie d  with teaching* Some o f the predominant fac to rs  

re la te d  to  d is s a t is fa c tio n  weret 

1* Salary

a* In a b i l i ty  to  save, t ra v e l,  and secure more tra in in g  

2* Community conditions

a* High cost of liv in g

b . Conformity to  higher standards of conduct then 

expected of laymen 

0* Lack o f c u ltu ra l in sp ira tio n  in  communities 

3* School conditions

a* Laok o f equipment to teach e f f ic ie n t ly  

b* Lack o f democratic program planning



o. Failu re  to provide d e f in ite  ftocds fo r purchase 

of classroom m ate ria ls  on a yearly  basis 

d . Heavy teaohing loads 

e * Recognition for work w ell done 

k* P ro fessiona l a tt i tu d e s

a . Limited oppo rtun ities for advancement

b . Laokadaisioal supervisory  program

o. Limited contact w ith persons in  o ther p rofessions 

5# Training and e y e r i e  nee

a . College programs fa ile d  to  give adequate p repara tion  

fo r l i f e - l i k e  problems in  teaching

Each area in  th i3  in v e s tig a tio n  should be more s p e c if ic a lly  

stud ied) more s tu d ies  are needed a t  the secondary and college 

leve ls*  I t  was d e f in i te ly  revealed th a t job s a t is fa c tio n  was 

re la te d  to a m u ltip le  number o f variables*  However, th ree  steps 

were recommended to  increase  sa tis fa c tio n *

1* An improved public  re la tio n s  program

2* A conscientious attem pt to d iscover the needs of teachers 

3* Remuneration for in se rv ice  tra in in g  and m erit



CHAPTER I

INTRODUCTION

Any system o f public  education th a t  seeks to  equip th© 

n a tio n 1s youth fo r e ffe c tiv e  p a r t ic ip a tio n  in  the l i f e  o f a 

complex so c ie ty  cannot be in d if fe re n t  to  the a tt i tu d e s  o f i t s  

teachers toward th e i r  occupation* Although there  Is  l i t t l e  

a v a ila b le  evidence, i t  cannot be doubted th a t  the te a c h e r 's  

personal acceptance or re je c tio n  o f c e r ta in  p rin c ip le s  or 

proposals has a t  l e a s t  some influence upon the actions o f her 

p u p ils  and consequently upon the thoughts and behavior o f ftiture 

c itiz e n s*

ho one would claim th a t a l l  a tt i tu d e s  are equally  desirab le  

or undesirab le  but whether or not a teacher finds her employment 

s u f f ic ie n t ly  s a t is fa c to ry  to continue in  i t  is  a m atter o f f i r s t  

Importance* Educational philosophers, soc ia l th e o r is ts ,  p ra c tic a l 

p o l i t ic ia n s ,  and oonmunity busy bodies a lik e  agree th a t teachers 

are the v i ta l  cogs in  determining the d irec tio n  In which major 

so c ia l changes oocur*^ Too many d is s a t is f ie d  teaohers might well 

sp e ll d is a s te r  fo r the p ro fession  and the educational system in  

general* Recognition o f th is  fa c t has been one o f th© p rin c ip a l 

ju s t i f ic a t io n s  for guidance and personnel work in  the tra in in g  of 

teachers*

^ George H* Hartman, ”The Social A ttitudes and Inform ation of 
American T eachers,” The Teacher and Society  (Hew York* D* Appleton- 
Century Company, 192777 pT T 7?*"
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The problem o f job s a t is f a c t io n  among teachers is  complicated 

by the v a riab le  nature  o f sa tis fa c tio n *  I t  i s  even possib le  th a t 

th e re  may be no such th ing  as job s a t is f a c t io n  Independent o f o ther 

s a t is fa c tio n s  in  one»a l i f e *  Family re la tio n sh ip s , h ea lth , re la tiv e  

so c ia l s ta tu s  in  the community, school cond itions, community 

cond itions, p ro fess io n a l a t t i tu d e s ,  fam ily r e s p o n s ib i l i t ie s ,  sa la ry , 

t r a in in g , experience, and a m ultitude of o th er fac to rs  may be ju s t  

as im portant as the job i t s e l f  in  determining job sa tis fac tio n *  A 

teaoher may be s a t is f ie d  w ith  one aspect o f h is job and d is s a t is f ie d  

w ith  another* perhaps, he may never be wholly sa tis f ie d *  Yet, there  

are teaohers who have been contented enough to  remain in  the schools 

year a f te r  year, making no e f fo r t  to change to another occupation*

Statem ent o f the problem* What makes a teaoher s a t is f ie d  or 

d is s a t is f ie d  w ith  h is  job? There remains a g rea t deal o f controversy 

over which i s  cause and which is  e f fe c t  bu t i t  may be possib le  to 

determine c e r ta in  fac to rs  re la te d  to s a t is fa c tio n  or d is s a t is fa c tio n  

o f  teach e rs . The purpose of th is  in v e s tig a tio n  was to determine some 

o f these fa c to rs i  to  determine the re la tio n sh ip  e x is tin g  between 

the responses of two groups to c e r ta in  items and the c r i t e r i a  o f job 

s a t is f a c t io n  w ith  respeo t to* (1) sa la ry , (2) community, (3) school 

cond itions, (U) p ro fessio n a l a t t i tu d e s ,  (5) liv in g  cond itions, (6) 

m arriage and fam ily re la tio n sh ip s , (7) experience and tra in in g , and 

(8) m iscellaneous factors*  Obviously, the cause of anything so 

complex as human emotion is  d i f f ic u l t  to discoverj however, i t  was 

believed  th a t  a survey of teaohers would reveal area® o f s a t is fa c tio n
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and a t  l e a s t ,  a few con tribu ting  causes. To v e rify  th is  assumption, 

one hundred and f i f te e n  members o f the c la ss  in  Supervision,

Education 261, were presented w ith  the problem during the summer 

sess ion , 19^9* a t  Louisiana S ta te  U niversity# They agreed to 

oooperate and a prepared questionnaire  was f i l l e d  out by them#

The r e s u l ts  ju s t i f i e d  fu r th e r  researoh on a la rg e r  soale#

D elim ita tion  o f the sample# A to ta l  o f 2797 questionnaires 

were m ailed to  w hite, female, public elementary school teaohers 

in  f i f t y  nine parishes o f Louisiana# The sample was r e s t r ic te d  to 

teaohers employed in  the f i r s t  through the s ix th  grades to ensure 

a homogeneous group w ith common school problems* All teaohers in  

adm in istra tive  c a p a c itie s , such as superv iso rs, counselors and 

p r in c ip a ls  were elim inated from the survey*

I t  was neoessary to  exolude the teachers of c i ty  school 

systems in  the s ta te ,  i# e#. C ity  of Lake Charles, C ity o f Monroe, 

and the C ity  o f Bogalusa# Orleans Parish  teachers were a lso  excluded 

because the adm in istra tion  and o rgan isa tion  is  s im ila r to the c i ty  

systems because school conditions in  these systems were not ty p ica l 

o f Louisiana elementary sohools in  general* An attempt was made to  

survey teachers in  the remaining s ix ty  three parishes^ hctwever, la te  

rep o rts  by p rin c ip a ls  made i t  Impossible to include the Parishes of 

Je ffe rso n , Lafourche, LaSalle, St* Tammany and Terrebonne# O ffic ia l 

c la s s if ic a t io n s  and addresses of the teachers were secured from the 

rep o rts  sen t in  to the
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Supervisors o f  secondary and elem entary education. S ta te  

Department o f  Education, Baton Rouge, Louisiana* Since the 

rep o rts  were m ailed in  to  the Department a t  i r re g u la r  In te rv a ls , 

i t  was im possible to secure a r o l l  o f teachers fo r th© S ta te  a t 

one time* Therefore, the necessary inform ation was secured over 

a period  o f one year, September, 19 -̂9 to September 195$* During 

th is  period  questionnaires were mailed d ire c tly  to the teachers 

and were re tu rned  anonymously in  prepared envelope© with postage 

guaranteed* Some teachers were also contacted while in attendance 

a t  Louisiana S ta te  U n ivers ity , Southwestern Louisiana I n s t i tu te ,  

and Louisiana Polytechnic I n s t i tu te  when workshops or summer 

schools were in  session*

Of the 666 elem entary schools in  the f if ty -n in e  parishes 

included in  the  study, teaohers from 388 schools f i l l e d  out th© 

schedules* Therefore, per cent o f the schools o f the s ta te

are represen ted  in  the sample* One thousand n inety  questionnaires 

were returned* This number co n stitu ted  38*6 P®** oent response. 

These figu res revealed an average o f 2*7 teachers responding from 

each school* There ware no figu res ava ilab le  whioh would ind ica te  

the number of teaohers employed in  th© f i r s t  through the s ix th  

grades in  each school $ however, an average o f 7*3 was ind icated  by 

the p r in c ip a l’s re p o rts j thus, 1.̂ 862 teachers was an approximation 

of the possib le  number of teachers, including males, which could 

have been sampled* Sinoe 2017 female teachers were contacted in  

the survey, i t  may be assumed th a t a t le a s t  37 per cent o f the
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teaohers re fe rre d  to in  the paragraph on d e lirr ita tio n s  received 

the questionnaire* Table I ,  page 6, contains data  re la tiv e  to  

the sample.

Sou roe o f the d a ta * The quest ionnair®, Appendix A, was 

adapted fo r  use w ith  teaohers from several sourcess

1* Form A adapted from the a t t i tu d e  soale devised by- 
Robert Hoppook*2

2* Form B adapted from the items of the American 
Vocational A sso c ia tio n .3

3* Form C adapted from Bell*s Adjustment Inventory ,^  
Hoppoek*® Job S a tis fa c tio n  Blank, Humber 1,5 se lec ted  
r e f e r e n c e s , 6 and suggestions by the facu lty  and students 
o f Louisiana S ta te  U niversity*

Treatment o f the d a ta * Form A o f th© questionnaire  co n sis ts  

o f four scales*  When the questionnaires were re tu rned , the items 

in  each o f the soales were given a numerical value* To i l lu s t r a te  

the method, consider the f i r s t  soa le , page 9 , w ith  Items one

^ Robert Hoppook, Job S a tis fa c tio n  (Now Yorki Harper and 
Brothers P u b lish ers , 1935Y$ V•

3 Research and P ub lica tions Committee, ’’Factors A ffecting the 
Supply of Home Economic Teachers” (Washington, D* C»s Home Economics 
S ection , American Vocational A ssociation , 19li7)«

^  Hugh H* B ell, "The Adjustment Inventory," (Stanford 
U n iversity  P ress , 1938), P* k*

5 Hoppook, op* o i t *, p* 159*

^ George Hartman, op* o l t *, pp* 175*230*



TABLE X

DISTRIBUTION OF SAMPLE BY PARISHES

Total Number o f Number o f Number o f Number
Parish elementary schools teaohers teaohers o f

schools oontacted (1- 8 ) contacted responses

1 . Acadia 17 16 172 130 52
2. Allen 6 6 73 61 28
5* Ascension 5 3 6k 39 25
h* Assumption 5 ✓ k3 35 k
5* Avoyellos lb lb Ib l 101 bb
6 * Beauregard 8 k 99 23 12
7* B ienv ille 9 7 k9 2k 10
8* B ossier 7 1 100 19 n
9* Caddo 26 2k b95 323 123

10* Calcasieu 19 19 252 202 37
11* Caldwell 7 7 k6 bo 5
12* Cameron 6 8 kk 27 8
13* Catahoula 6 5 57 30 8
ill* Claiborne 7 3 65 b9 2*6
13* Concordia 7 6 It1 27 7
16. DeSoto 9 8 79 32 10
17 • E* Baton Rouge 26 7 31*7 5k 26
18* E* C arro ll 3 3 5k 32 5
19* S* F elic iana 3 2 2k k l
20* Evangeline 13 12 139 97 18
21* Franklin 9 8 125 91 28
22* Grant 8 8 68 31 20
23* Ib e ria 11 11 12b 6? 10
2b# Ib e rv i l le 8 3 31 18 12
25* Jackson 8 k 70 23 19
26* Je ffe rso n 23 213



TABLE I

DISTRIBUTION OP SAMPLE BY PARISHES 
(Continued)

Total Number o f  Number o f Number o f Number 
Parish  elementary aohools teaohers teachers of

schools contacted (1-8) oontaoted responses

27* J e f f .  Davis 10 10 107 66 29
28* Lafayette 12 5 14? 36 35
29* Lafourche 21 204
30* LaSalle 9 68
31* Lincoln 8 k 73 24 19
32* L ivingston 13 7 89 51 12
33* Madison 4 2 33 7 5
34* Morehoiise 9 7 99 32 13
33* Natchitoches 20 18 120 69 21
36* Orleans
37* Ouachita 20 12 194 4b 9
38* Plaquemines 7 k 18 3
39* Points Coupee 7 3 49 24 9
40* Rapides 21 8 244 76 25

4i4l*  Red River 3 3 34 20
1*2* Richland 6 3 97 30 10
143* Sab in© 14 7 99 32 18
44* Saint Bernard 6 1* 49 24
45* Saint Charles 10 2 48 12 5
46* S a in t Helena 6 2 30 9 3
1*7 * Sain t James **?( 1 39 3 3
I{B* Saint John 5 1 35 5 1
1*9* Sain t Landry 20 13 222 105 33
90* Sain t M artin 14 4 79 37 18



TABLE I

DISTRIBUTION OF SAMPLE BY PARISHES 
(Concluded)

Total Number o f Number o f Number o f Number 
P arish  elem entary sohools teaohers teaohers o f

sohools contacted (1**8) contacted responses

51* Saint Mary- 9 5 96 37 11
32, Saint Tsramany 12 101

3655* Tangipahoa 16 8 172 92
5U* Tensas 3 3 31 23 8
55* Terrebonne 19 170
56. Union 15 11 88 55 35
57* Vermilion 18 11 169 7 k k k
58. Vernon. 11 6 106 5 k 13
59* Washington 8 6 8:5 k& 59
60. Webster 11 9 1& k o 20
61* T># Baton Rouge 3 2 29 11 7
62, West C arro ll 7 5 91 29 15
63* West Feliciana 2 1 10 7̂I 1
61+, Winn 6 3 59 I4I}. 21
65* C ity  o f Lak'j Charles 
66. C ity  o f Monroe 
67* C ity  o f Bogalusa

Total 666 386 6567 2817 IO9O
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JOB SATISFACTION FQM A*

Data   S@x

P a rish  in  whioh you te&oh

Choose ONE o f the follow ing 
statem ents whioh b e s t t e l l s  
how w ell you l ik e  your job# 
Plaoe a shook mark ( ) in
fro n t o f  th a t  statem ent 4

1* (1) I  hate  i t#
2# XSJ" I d is l ik e  i t*
3» (3 ) On the whole I don*t l ik e  it*  
4 . TUT 1 am in d if fe re n t  to  i t*
5* I F F  I l ik e  i t  a l i t t l e .
6 * (6 ) I  l ik e  i t  f a i r ly  well*
7* T T T  On the whole X l ik e  it*
8 . W T  I  l ik e  i t  a good deal*
9* (9 j  I  l ik e  i t  very muoh*

10# (10) I am e n th u s ia s tio  about it*  
11* QlI) X am extrem ely e n th u s ia s tio  

about i t*

Cheok ONE o f the follow ing 
to  show HOW MUCH OF THE 
TIME you fee l s a t is f ie d  
w ith  your job*

12* (7) A ll o f the time#
13* ("6") Most of the time*
111* ( j )  A good deal o f the time* 
15* yhj About h a lf  o f the time*
16* ( j )  Occasionally*
17* (S j Seldom*
18* ( l ) Never*

DO NOT WRITE IN THIS SPACE

Cheok ONE o f the 
following which best 
t e l l s  how you fee l 
about changing your 
job 1

19* (1 ) I  would q u it a t once
i f  I could get anything 
e lse  to  do*

20* (2) I would take almost any 
o ther job In  which 1 
could earn as much money 
as I am earning now*

21# (3) I would lik e  to change 
my job*

22* (4 ) I an not eager to  change 
my job bu t would do so i f  
I could get a b e t te r  job#

23* (3) 1 cannot th ink  o f any job 
fo r whioh I would exchange 
mine*

2i;* (6 ) I would not exchange my 
job fo r any other*

Cheek ONE of the following 
to  show how you th ink  you 
compare w ith o ther people*

25* (6) No one lik e s  h is  work b e tte r  
than I lik e  mine*

26# (5 ) I l ik e  my work rauoh b e tte r
than most people l ik e  theira*  

27* (4) I  l ik e  my work as w ell as 
moat people l ik e  the irs*

28* (3) I  do not know how I compare 
to  o ther people*

29* I d is l ik e  my work more than 
o ther people d is lik e  theirs*  

30* (1) No one dislike® h is  work 
more than I d is l ik e  mine*

♦ Adapted from Job S a tis fa c tio n  blank by Robert Hoppook*
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through eleven* The response in d ica tin g  g re a te s t d is s a t is fa c tio n , 

" I  ha te  i t , "  was assigned a value o f one* The o ther responses wore 

given values in  order from two through eleven. Thus, i t  was 

p o ss ib le  fo r an extremely s a t is f ie d  teaoher to  achieve a soore of 

eleven on th is  so a le . The second so a le , Items twelve through 

e igh teen , was assigned values from one through seven; th© response 

in d ic a tin g  g re a te s t  d is s a t is fa c tio n  receiv ing  the value o f seven* 

The th ird  and fo u rth  sca le s  were given values fo r each item in  

the  some manner; in  eaoh case the h igher the raw soore the g rea te r  

in d ic a tio n  o f s a t is f a c t io n .  The measures o f cen tra l tendency and 

v a r ia b i l i ty  fo r eaoh soale were computed and the re s u l ts  are 

p resen ted  in  Tables I I ,  IXX, IV and V, Chapter I I I .

A fter the above measures were computed, the scores fo r 

each teaoher were converted to  equivalent u n i ts .  By the Hull? 

method the raw scores in  eaoh soale  were reduced to a "standard 

d is tr ib u tio n "  and thus were re a d ily  comparable. Consequently, 

fo r any raw soore made on each sc a le , a comparable one was 

found e a s i ly .  The scores made by the teaohers on each scale  were 

added and an average taken. This f in a l score made up the composite 

index o f s a t is fa c tio n  fo r eaoh teach er; th© higher the index, the 

g rea te r  the degree o f s a t is f a c t io n .

Henry E. G a rre tt, S ta t i s t i c s  in  Psychology and Education 
(New York, Longmans, Green'TS’nTToT," W 5Ti7 T p T T f e ^ T  ----
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A key was determined to  f a c i l i t a t e  the checking o f th© 

responses to  Form A and i t  follows s

Soale I  Soale I I  Soale I I I  Scale 17

kaan 9*1*1  ̂ 6.00 5*09 1**36
Sigma 1*49 .38 *80 1*43,

Raw Soore

1 -28.82 -29*38 -21*54 17*10

2 -19*44 -13*56 -  4*04 26.90

3 - 10*20 -  2*40 13*46 36.60

4 -  .62  18.22 30*96 46*50

5 8.70 34*18 48*46 56.16

6 18*08 50.00 65.96 65*96

7 - 27*46 65*82

8 36.84

9 46.22

10 55*46

11 64*84

The d is t r ib u t io n  o f scores by Parishes is  found in  Table VI*

Chapter I I I .

The questionnaires were arranged in  rank order on the b asis  

o f th is  index. The 250 teaohers w ith the h ighest index* the most 

s a t i s f ie d ,  were c la s s if ie d  as Group Aj the 250 w ith the lowest index 

sco res, the l e a s t  s a t is f ie d ,  as Group B*
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Th® responses to  the  question© and items in  Foma A, B and 

C were tab u la ted  for frequenoy and percentage fo r the complete 

sample o f 1090 teachers* Tabulations were next made fo r Group A 

and Group B* As a means fo r  comparison, fo r d iscrim ination  between 

the groups, the standard  e rro r  of the d ifferences o f percentages 

was computed* The d iffe ren ce  in  percentage, ca lcu la ted  for each 

group responding to  ind iv idua l item s, was divided by th is  standard 

e rro r  and a c r i t i c a l  r a t io  was thus obtained* Since a d ifference  

equal to  th ree  tim es i t s  standard e rro r  occurs by chance throe 

times in  ten  thousand, a r a t io  o f th ree  was considered to  ind ica te  

" p ra c tic a l  c e r ta in ty "  o f some re la tio n sh ip , d ire c t or in d ire c t, 

between the response and the given c r i te r io n  of job sa tis fac tio n *

Preview* Chapter I I  contains a summary of l i t e r a tu r e  

r e la te d  to  job sa tis fa c tio n *  A general d iscussion  of the complete 

sample follow s in  Chapter III*  Chapter IV co n sis ts  o f the 

comparison o f Groups A and B and the sp ec ific  items re la te d  to  

job sa tis fa c tio n *  A b r ie f  summary, Chapter V, concludes the study*



CHAPTER I I

REVIW OP RELATED LITERATURE

In tro d u c tio n * What Is  job sa tis fa c tio n ?  To fom ul at© an 

adequate d e f in i tio n  o f  anything about which so l i t t l e  i s  known 

( a t  l e a s t  in  educational c i r c le s )  is  an extremely d i f f ic u l t  task*

As p rev iously  s ta te d , job s a t is fa c tio n  may not even e x is t  as an 

independent variab le*  However, the survey of re la te d  l i te r a tu r e  

revealed  evidence which suggested th a t  the d e f in itio n  may be 

found in  terms o f so c ia l psychology because whatever s a t is fa c tio n  

appears to  come from work is  derived from a v a r ie ty  o f s o c ia l, 

psychological and environmental circumstances* Consequently, 

to  define job s a t is f a c t io n  p ra c t ic a l ly ,  the c r i t e r i a  were oonoerned 

w ith  the combination o f c e r ta in  psychological, physio log ica l, and 

en v iro m en ta l circum stances which oause a person to  say, " I  as 

s a t i s f ie d  w ith  my job*"

How doea one a rr iv e  a t  the conclusion of job sa tis fa c tio n ?  

Any d iscussion  and study o f job s a t is fa c tio n  involves emotionalized 

conduct or behavior* Consequently, an understanding of the motives 

prompting a s a t is fa c to ry  job response is  necessary* The m ateria l 

which follows is  a b r ie f  summary of the ©volution of em otionalised 

contro ls*

3& n ,otiona liged  oontro ls of behavior* Nowhere in  the world 

today is  man securing a means o f live lihood  independently# P ursu it
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o f the s a t is f a c t io n  o f even basic  needs i s  o a rried  on in  groups, 

la rg e  or small* Nowhere do s in g le  ind iv idua ls  secure the 

n e c e s s i t ie s  o f  l i f e  to  any degree o f se lf-su ffic ien c y *  Even in  

the most p rim itiv e  so c ia l o rg an isa tio n s , the ind iv idual is  

dependent on o thers to some degree*^

In carry ing  on the  a c t iv i t ie s  necessary fo r making a 

l iv in g ,  in te ra c tin g  re la tio n sh ip s , to o ls  of production and 

symbols of communication are standard ised! and some rou tine  o f 

work and r e s t ,  s a t is f a c t io n  and d is s a t is fa c tio n , is  e stab lish ed  

p e c u lia r  to the lo c a l i ty  o f the so c ia l un it*  In the process o f 

group in te ra c tio n  in  pursuing the v i t a l  needs, there  emerge more 

or le s s  la s tin g  ro le s  fo r the ind iv idual members, standards of 

a c tio n , ru le s  reg u la tin g  rec ip ro ca l re la tio n sh ip s , values, or 

norms in  m atters which become o f growing concern fo r the groups*^ 

These new values, when standard ised , oome to  regu la te  the behavior 

and s e t  standards of work and atta inm ent, and c rea tes  new a sp ira tio n s  

and goals to  follow*

In sh o rt, during the course o f the e f fo r ts  o f men and 

women who are in te ra c tin g  in  group u n i ts ,  th ere  a r is e s  a whole 

su p e rs tru c tu re  o f ro u tin e , of h ie ra ro h ia l and ho rizon tal ro les

^ Muzafer S h e r if , An O utline o f Social Psychology (New York# 
Harper and B rothers, P ub lishers , l^ljBT, p * 95*

^ Loo* o lt*



and s ta tu s e s ,  o f values and norms, a l l  o f which become more or 

le s s  standardised# Henoe, there  e x is ts  a host o f folkways, 

mores, ru le s  and reg u la tio n s , and so c ia l values# Once suoh a 

su p e rs tru c tu re  i s  e s tab lish ed , i t  oomes to  regu la te  a c t iv i t ie s  

toward the s a t is f a c t io n  o f  v i ta l  needs. The superstructu re  

tends to  shape the in d iv id u a l’s ta s te  to  an im portant degree and 

to  in fluence  h ia  major ta s te s  concerning ob jec ts and s itu a tio n s  

w ith which he i s  in  con tact in  h is  d a ily  l i f e  suoh as ego** 

involved a sp ira tio n s  and a h igher sta tus*  The outcomes provide 

him w ith  values which r e s u l t  in  the form ation o f a t t i tu d e s ,  

ap p rec ia tio n s , in te r e s ts ,  id e a ls , and h ab its  o f conduct* Thus, 

are the  em otionalised oon tro ls of behavior created  and m anifested 

in  behavior p a tte rn s*

A type c la s s i f ic a t io n  o f  em otionalised conduot-oontrola 

might include o ther te ra s  suoh as ta s te s ,  p e rsp ec tiv es, p rejud ices 

and d isp o s itio n s j bu t these may be tre a te d  as degrees o f in te n s ity  

o f emotional responses th a t  are d e sc rip tiv e  o f the a tt i tu d e s  and 

app recia tions o f  an in d iv id u a l.

Risk3 s tre sse d  the Importance o f em otionalised oontro ls 

o f behavior when he s ta te d  th a t  they  are the most po ten t o f 

acquired oonduot-controls in  shaping behavior. On© p re fe rs  to do 

what he would l ik e  to  do when he wants to do i t .  Even in  tho face 

o f w ell-reasoned conclusions, l ik e s  and d is l ik e s , desires  and

3 Thomas M* Risk, P rin c ip le s and P ra c tice s of Teaching in  
Secondary Sohools (New YorFi SmerToan Boole ’"Company, 1 $ $ J7 p
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prejud ice*  o ften  overcome b e t te r  judgment# The re s tra in in g  

in fluences are  the em otionalised oontrols# I t  is  ev iden t, 

whether one w il ls  i t  or no t, th a t ind iv idual w elfare and the 

w elfare  o f so c ie ty  g en era lly  depend la rg e ly  upon the types of 

em otionalised co n tro ls  i t s  members have acquired* O rd inarily , 

the oon tro ls  are in te g ra te d  through p a r t ic u la r  behavior p a tte rn s  

which seem to  express " a t t i tu d e  toward," "apprecia tion  o f ,"  or 

" in te re s t  in" the ob jec t o f one’s reac tions *^

A ttitu d es are fom ed in  re la t io n  to  s i tu a tio n s , persons, 

or groups w ith  whioh the ind iv idua l comes in to  contact# For 

e x u p le ,  when persons reao t w ith respect toward the f la g , i t  i s  

in fe rre d  th a t  they  have an a t t i tu d e  toward it*  When m illio n s of 

people observe a c e r ta in  day, such as the Fourth o f duly, w ith 

c e r ta in  words and deeds, i t  i s  in fe rred  th a t they, too , have an 

a t t i tu d e  toward th a t  day# People’s preoocupation w ith  and strugg]ea 

fo r o e r ta in  ob jec ts  (e .g * , money, p re s tig e , s ta tu s ) ,  jo in ing  

c e r ta in  groups, and seeking o e r ta in  goals may be c ite d  as indexes 

o f major a ttitu d e s#  An a t t i tu d e  may be defined as a "hab it o f 

fe e lin g " • Likewise, s a t is fa c tio n  w ith  one’s job is  an a ttitu d e*

Of course, the sp ec ia l concern o f th is  rep o rt i s  with the teach e r’s 

a t t i tu d e  toward her job* The d i f f ic u l ty  w ith a tt i tu d e  measurement 

i s  very ev ident and makes suoh a study complicated by i t s  va riab le

^  Loo# c it*



nature* Sinoe the  problem ie  one o f each widespread Importance 

and in te r e s t ,  sinoe av a ilab le  data  leave so much to  be deaired , 

and sinoe even the b est informed opinion shows ao l i t t l e  agreement, 

a more thorough understanding o f a t t i tu d e  form ation is  presented*

In the foregoing d iscussion  i t  was revealed th a t  stim ulus 

s i tu a t io n s  are persons, groups, and the products of human inter-* 

a c t io n -m a te r ia l  and n o n m a te r ia l, i* ©*, the man made environment 

o f th in g s , techno log ical dev ices, va lues, and norms* The major 

fea tu re  which makes a teach e r a good member o f her p ro fession  is  

the a t t i tu d e s  she forms in  r e la t io n  to i t  as a referenoe group*

No one is  sub jected  to  a l l  the so c ia l and c u ltu ra l p a tte rn s  o f her 

group, b u t, in  sh o rt, a te a c h e r 's  m erits  are revealed mainly in  

her a t t i tu d e s  formed in  r e la t io n  to  the values or norms o f her 

reference  group or groups* Her conception o f the scope o f the 

w orld, her s tandards, her a sp ira tio n s  toward w ealth , women, and 

6ta tu s  are regu la ted , her goals are s e t  by the p reva iling  

he ira rehy  o f so c ia l o rg an isa tio n  and norms of her group* Obviously, 

the Ind iv idual may conform to  the p a tte rn  estab lish ed  by her group 

and be aooepted as an ex ce llen t member* G enerally , the m ajo rity  

o f the members o f the group reveal the so c ia l a tt i tu d e  in  question* 

When some of the e s tab lish ed  norms are accepted* o thers re je c te d , 

the ind iv idual becomes aooepted as a mediocre member* I f  a l l  norms 

are re je c te d  she becomes ostracised*  Thus, an a tt i tu d e  has the 

c h a ra c te r is t ic  o f being se le c tiv e  in  nature  and the ind iv idual 

exero ises th a t function* For example, percep tion , judgment, lea rn ing ,
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remembering* and th ink ing  are h igh ly  se le c tiv e  a f f a i r s .  M otivated 

or emotional condition* p r io r  stim u la tio n , fatigue* drowsiness* 

personal involvement, and environment a l l  in fluence the a tt i tu d e  

to  various degrees depending upon the in te n s ity  of fa c to rs . I t  

i s  ev iden t th a t  a t t i tu d e s  do not acoount fo r the s ta te s  o f 

read iness determ ining a se le c tiv e  response w ithout o ther 

co n trib u tin g  fa c to r s . Thus, a t t i tu d e s  always imply a sub jeo t- 

©bjeot re la tio n sh ip  or a frame o f referenoe# "Up” is  re la te d  

to  something th a t  is  below, or * far" i s  s ta te d  in  referenoe to  

something near#

C harters defined a t t i tu d e  in  the follow ing manners

We consider a t t i tu d e  to be synonymous w ith  mind s e t , as 
In  the phrase, an a t t i tu d e  toward honesty. « # file's e a tt i tu d e s  
may be c la s s if ie d  as favorab le , neutral*  and opposed! th a t 
is* one may have a favorable a ttitu d e *  an in d if fe re n t 
a ttitu d e *  o r a h o s t i le  a ttitu d e #  « .a t t i tu d e  has no meaning 
except as defined in  terms o f the ob jec t toward which an 
a t t i tu d e  is  developed#^

Thorndike emphasised the ro le  o f emotion in  forming suoh 

a mind s e t  and how a mind s e t  produces reac tio n s in  an ind iv idual 

a f te r  she acquires an a tt i tu d e s

Every experience, however simple or oomplex, is  followed 
by a fee lin g  o f s a t is f a c t io n  or annoyance. I f  by the former, 
the experience tends to  be repeated ; i f  by the l a t t e r ,  i t  
tends to be avoided# R epetition  w ith  s a t is fa c tio n  se ts  up 
h a b its , more o r le s s  p a tte rn  forma or response to  the some 
or s im ila r stim uli#  Consciousness, however dim, o f these

^ W# V«# C harters, The Teaching of Ideals (Hew Yorks The 
Macmillan Company, 1927), J?* 3k*
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p a tte rn s  c o n s titu te s  what may be ca lled  an a t t i tu d e ,  ”a 
s ta b i l i s e d  se t  or d isp o s itio n ” , according to the te rn s  
adopted by the American Psychological Association* Every 
a t t i tu d e ,  must o f i t s  o r ig in , be attended by some degree 
o f  approving emotion* * *o

From the foregoing m a te ria ls  i t  may b© observed th a t an

a t t i tu d e  toward one’s job might vary from day to  day re la t iv e

to  the s i tu a t io n s  which arise*  In  ra re  oases I t  might swing

a l l  the  way from extreme s a t is f a c t io n  to  extreme d is s a t is fa c tio n

w ithout the job changing s ig n if ic a n tly *  Under suoh duress,

neu rosis would develop* I t  is  more than l ik e ly  th a t an indiv idual

w il l  be s a t i s f ie d  w ith  one aspect o f her job and d is s a t is f ie d

w ith  another* Complete s a t is fa c tio n  would be most undesirable

because normal d iscon ten t i s  the  b a s is  fo r progress* What is

desired  i s  an optimum s a t is f a c t io n  which w ill  re lease  the

fra n tio  ten s io n  and p e rs is te n t  urge to  be doing something e ls e ,

bu t to  leave enough d is s a t is f a c t io n  to  promote b e t te r  goals*

There are  persons who are contented enough to remain in

one job year a f te r  year, making no e f f o r t  to  changef while o thers

are so unhappy th a t they move from job to  job, worry over th e ir

d isco n ten t, seek the help o f fr ien d s , and In various o ther way®

m anifest a s ta te  of unrest*  Surely, th e re  are causes, d ire c t or

in d ire c t ,  which e l i c i t  s a t is f a c t io n  or d issa tis fa c tio n *  I t  is

assumed in  thiB paper th a t through some psychological or physio log ical

Thomas H* Briggs, Secondary Education (New York* Tho 
Macmillan Company, 1933)# P* $t%*
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means a vague or d e f in ite  a t t i tu d e  toward one’s job is  acquired 

and th a t  i t  e x is ts  u n t i l  some c o rrec tiv e  force causes i t  to  

change •

Furthermore, a person may ra tio n a liz e  h is  s a t is fa c tio n s  

because o f so c ia l pressures*  In  a group of m oderately well**to~do,

f a i lu r e  to  a t t a in  a p o s itio n  w ith which one i s  reasonably

contented may be something o f  a so c ia l stigm a$ while among a 

group o f s t r ik e r s  i t  may be even more unpleasant to  admit th a t 

one i s  d is s a tis f ie d *  Under so c ia l p ressu res one may convince 

h im self th a t  he is  s a t is f ie d *  There is  very l i t t l e  th a t  can be 

done to  e lim ina te  the problem of r a t io n a liz a tio n  from th is  study*

Regardless o f  the  extraneous fac to rs  which creep in to  the

s a t is f a c t io n  or d is s a t is f a c t io n  responses, the  in v es tig a to r must 

accept the  su b je c t’s own estim ate  o f h is  s a t is fa c tio n  as the b est 

av a ilab le  c rite r io n *

Job s a t is f a c t io n  in  in d u s try * In general, in d u s tr ia l  

psycho log ists have roughly divided workers in to  three groupss 

s a t i s f ie d ,  d is s a t is f ie d ,  and in d if fe re n t  or uncertain*  They speak 

o f  the d is s a t is f ie d  to exclude both the s a t is f ie d  and the 

in d if fe re n t  o r u n c e rta in , to  exclude only those who are s u f f ic ie n tly  

s a t is f ie d  to  be conscious of the fact* The d e f in itio n  assumes th a t 

i t  i s  p ossib le  fo r workers to  balance sp e c if ic  s a tis fa c tio n s  against 

sp e c if ic  d is s a t is fa c tio n s  and thus to  a rriv e  a t  an a tt i tu d e  toward 

th e i r  job as a whole* I t  i s  not assumed th a t workers w ill
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a n a ly tic a l ly  oheck the advantages against the disadvantages u n t i l  

they  s t r ik e  a lo g ic a l ba lance . But through some psychological or 

p hysio log ica l mechanism a vaguely defined a tt i tu d e  toward th© to ta l  

job s i tu a t io n  comes about. Consequently, a m ultitude of s a tis fa c tio n s  

o r d is s a t is f a c t io n s  may p lay  upon each o ther to produce an a tt i tu d e  

re f le c te d  in  content or d isc o n te n t. This w ill  be more thoroughly 

i l l u s t r a te d  in  the follow ing d iscussion .

Among the researches l i s te d  in  the b ib liography, several 

causes o f s a t is f a c t io n  or d is s a t is fa c t io n  were suggestedi

sp e c if ic  items which appear as possib le  causes of job s a t is fa c tio n  

there  may be id e n tif ie d  s ix  major componentsi

1 . The way the ind iv idual responds to  unpleasant 
s i tu a t io n s .

2 . The f a c i l i t y  w ith which the worker ad justs  h im self to 
o th er persons both on and o f f  the job .

a b i l i ty over-recruitm ent 
p e rso n a lIty  
poor placement 
re p e t it io n  
respons ib 11i ty  
morale 
sa la ry  
se c u rity
so c ia l and economic conditions
so c ia l a tt i tu d e s
supervision
th reaten ing  no tices
v a rie ty  o f work
working cond itions.

achievement
advancement
age
congenial co lleagues
education
experience
h ea lth
hours
in te llig e n c e  
len g th  o f se rv ice  
le v e l o f s k i l l  
na tu re  o f work 
o rg an isa tio n  o f s t a f f

Hoppook? s ta te d , however, th a t amidst the m ultitude o f

7 Robert Hoppook* Job S a tis fa c tio n  (New York* Harper and 
Brothers P ub lishers , 193577”P• 99*
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3* The s ta tu s  o f th© ind iv idual compared w ith  th a t of
o th ers  in  the  so c ia l and economic group w ith which h©
id e n t i f ie s  himself*

h» The nature o f th© work, in  re la tio n  to  the a b i l i t i e s ,  
the in te r e s t s ,  and the p rep a ra tio n  o f the worker*

5* The quest fo r se c u rity , economic and so c ia l .

6 . The whole question  o f the worker*s lo y a l i t ie s ,  h is
devotion to  in te r e s ts  th a t tran so en t hi® own immediate, 
s e l f i s h  purposes.

A fter a c a re fu l survey o f job s a t is fa c tio n  s tu d ies  i t  was 

found th a t  many o f them f a l l  in to  a l l  or any p a r t  o f the s ix  

components mentioned above. Consequently, c la s s if ic a t io n  o f the 

s tu d ie s  fo r d iscussion  purposes was d i f f i c u l t .  However, an 

attem pt was made to  organise d iscussion  as much as possib le  in  

terms o f the components.

D
The quest fo r se c u r ity , economic and s o c ia l . Quayle*8° 

in v e s tig a tio n  revealed  63 s a t is f ie d  and 6l  d is s a t is f ie d  w hite, 

uzraarried, G en tile  stenographers, aged 19 to  31* S to tt^  a lso  

eanva8sed 900 s e c re ta r ia l  workers. The general conclusions drawn 

by the authors respec ting  the temperamental and in te l le c tu a l  

q u a li t ie s  of the s e c re ta r ia l  workers were not f la t te r in g  to  those 

in  the occupation. S e c re ta r ia l work appeared to  be fo r those with 

no sp ec ia l a b i l i ty  or d e s ire s . The m ajo rity  were unambitious, of

® M argaret Sidney Quayle, Some Aspects of S a tis fa c tio n  In 
the  Vooation o f Stenography (New Yorki TeaoEers Col1©ge, Columbi& 
TJxETversity, Bureau o r P u b lica tio n s , 1935)» PP* 121.

9 «M. B. S to t t ,  A Prelim inary  Experiment in  Occupational
Analysis o f S e c re ta r ia l Work," Human Factor (London* Ju ly . 1935 )„
19*135-3S•
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somewhat c o lo r le s s  p e rso n a lity  and w ith only moderate in te llig en ce*

Furthermore, no s ig n if io a n t re la tio n sh ip  was found between

s a t is f a c t io n  and salary*

Thomson^ followed up 181 men from th© graduating c la sses

o f th ree  m id-w estern u n iv e rs i t ie s  and asked, "Do you fee l th a t

you are s a t i s f ie d  w ith your p resen t occupation?" " I f  so, when did

you reaoh th is  decision?" " I f  no t, in  what occupation or

occupations do you th ink  you would be more s a t is f ie d ? ” S ixty-seven

per cent in d ica ted  s a t is f a c t io n ,  Ui per cent d is s a t is fa c tio n , and

18 per cent q u a lif ie d  th e i r  answers* In almost every case the

q u a lif ic a tio n s  were based upon f in a n c ia l considerations or possib le

promotions* As f a r  as th is  group is  concerned, d is s a t is fa c tio n

seems to  be d i r e c t ly  re la te d  to  income*

Two stu d ies  in v es tig a tin g  s a t is fa c tio n  w ith  earnings found

more than one-»third o f the employees stud ied  were d is sa tis f ie d *
11Both o f  these  s tu d ie s , S tagner, Rich and B ritto n , and Bergen and 

C h e rin g to n ,^  d e a lt  w ith sp ec ia l groups ; the f i r s t ,  w ith  h ighly  

s k i l le d  machine to o l workers, and the second, w ith sen ior executives*

William A* Thomson, "Sloven Years A fter Graduation," 
Occupation, (May, 1939), 17i709-lU.

Ross Stagner, J* N. Rich, and R* H* B ritto n , Jr* , "Job 
A ttitu d e s , Defense Workers," Personnel Journal, (September, 19^)®
20f90-97*

h . S. Bergen, and P* T. Cherington, "What Do Bosses Think?" 
Advanced Management, (A pril, 19^1)# 6166- 67*
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The study by Stagner, Rich and B ritto n  was a d ire c t  outgrowth 

o f the  defense e f f o r t  in  I 9I4X and had i t s  incep tion  in  specu la tion  

as to  whether machine to o l operators war© pu tting  more e f fo r t  in to  

th e i r  jobs because o f the n a tio n a l defense program* As the p ro jec t 

developed, the resea rch ers  found th a t job s a t is fa c tio n  was the 

major fa c to r  in  th e  a tt i tu d e s  and e f fo r ts  of these workers and th a t 

defense a t t i tu d e s  must be stud ied  in  re la t io n  to  job sa tis fac tio n *

One hundred f if ty -s e v e n  h igh ly  s k il le d  machine too l workers 

were interview ed o ra l ly  in  th e i r  homes* Less than one-th ird  were 

d is s a t is f ie d  as measured on an o v e r-a ll  basis* D issa tis fa c tio n  

w ith pay was h igher than any o th er item covered* This finding 

d if f e r s  from those o f  the m ajo rity  of stud ies in  th© f ie ld ,  whioh 

have u su a lly  found the pay element to  be subordinated to  o ther 

factors* The authors f e l t  th a t th e i r  r e s u l t  on th is  item was due 

to the fa c t th a t  a worker d isg run tled  about some o ther fao to r was 

more l ik e ly  to  be d is s a t is f ie d  w ith  h is  pay also* He would want to 

make up for h is  d iscon ten t w ith  h igher pay* Th© authors concluded 

th a t th is  suggested the need for more a tte n tio n  to emotional needs 

o f  workers by management whioh might save a considerable amount of 

money and tro u b le  over wage increase* ^The authors emphasized th a t 

th e re  should not be any sharp sep ara tio n  between money rewards for 

work, and the ego s a t is f a c t io n  coming from doing a good job*? They 

a lso  f e l t  th a t  men who be lieve  th a t th e i r  employers could pay them 

more are those , in  general, who fee l d is s a t is f ie d  about recognition  

supervision*
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A la rg e  m anufacturing company which was planning to  have 

an a t t i tu d e  study made o f i t s  employees and supervisors decided 

as a p re lim inary  step  to  have a study mad© o f the a tt i tu d e s  o f 

I t s  51 sen io r members. The re s u l ts  were reported  by Bergen and 

Cherington.*^ The most unfavorable sp e c if ic  a tt i tu d e  o f the 

group was toward the  equ itab leness o f executive compensation.

More than  50 per oent f e l t  th a t  th e i r  s a la r ie s  were lower than fo r 

o ther comparable p o s itio n s  in  the company.

C o le ^  found in  h is  study th a t 69 per cent o f employees 

thought th a t  the company should and could a ffo rd  to  pay b e tte r  

wages. In d iscussing  th is  problem, he concluded th a t  increased 

wages do not o f fe r  the most workable so lu tio n  to  the problem of 

wage s a t is f a c t io n .  According to  Cole, the so lu tio n  l i e s  in  

developing the  conv ic tion  th a t  wages are f a i r .  In a rriv in g  a t 

th is  deduction, he analyzed the problem o f employee a tt i tu d e s  

toward pay in  p a r t ic u la r  by asking such questions ae, "Do you 

th ink  your employer can a ffo rd  to  pay b e t te r  wages to  a l l  out of 

the  p ro f i ts  the company makes?" (69 per cent—yes, 31 per cent-* 

no ). "Do you know approxim ately how much your company made la s t  

year?" (29 per oent ••y es , 71 P©r cent • •n o ) • "Would you lik e  to  

knew how much was made and how the finances were used?" (76 P©r 

cen t—yes, 24 per cen t—no). From these data . Cole decided th a t

XJ Bergen and Cherington, Loo, o i t .

^  R. J* Cole, "A Survey o f Employee A ttitu d es ,"  Public 
Opinion Q uarterly , (September, 1940), 4*497-506.
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d issem ination  o f f in a n c ia l inform ation increase  a man’s lik in g  fo r 

h is  job , reduoes h is  b e l ie f  th a t  he is  underpaid, increases h is  

company lo y a lty , and improves h is  a t t i tu d e  toward general working 

conditions*

Seidman and Watson*5 stud ied  casual fac to rs  o f job 

s a t is f a c t io n  as revealed by to ta l  work experience o f 190 men*

Their data  were secured from occupation record sheets in  the 

f i l e s  o f  the  former Adjustment Service in  New York City* Only 

four per cent favored a sp e c ific  job because o f f in an c ia l 

remuneration* Their evidence supported the finding  th a t sa la ry  

p lays a minor ro le  in  job sa tis fa c tio n *

The s ta tu s  o f the  ind iv idual compared w ith  th a t  of o thers 

in  the  so c ia l and economic group w ith  whioh he id e n tif ie s  h im self* 

With respeo t to  age, job s a t is f a c t io n  was found to  develop 

c y c l ic a l ly ,  o lder adolesoents (20- 24) tending to  be s a t is f ie d  w ith 

th e i r  jobs, young men (25- 34) d is s a t is f ie d ,  and o lder men s a t is f ie d ,  

w ith  a p o ss ib le  temporary decrease in  job s a t is fa c tio n  w ith age 

(45*54)• The da ta  po in t to the conclusion th a t the increase in  job 

s a t is f a c t io n  w ith age i s  not due to  a tendenoy toward res ig n a tio n  or 

to  changing in te r e s ts ,  but is  a tt r ib u ta b le  ra th e r  to  a tendency to  

r i s e  in  the  occupational world as one grows o lder and desired  

s a t is fa c tio n s  are found in  so u g h t-a fte r types o f work on a higher 

le v e l*16

15 g. Watson and J* 11* Seidman, "D issa tis fa c tio n  in  Work," 
Journal o f Social Psychology, February, 1941# 13*183-186,

^  Robert Hoppook and C* L« Odom, "Job S a t is fa c tio n ,” 
Occupations, (A pril, 1936)# 16-25*
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In connection w ith  th is  finding respec ting  the re la tio n sh ip  

o f adjustm ent to  age, i t  was in te re s tin g  to  note th a t  se lf-e s tim a te s  

o f job s a t is f a c t io n  appear to  have a s l ig h t  tendency to  r is e  as 

workers grow older* Hoppook^? found a c o rre la tio n  of *21-*0lj. 

between such se lf-e s tim a te s  and age among 286 employed adults 

re s id in g  in  a ty p ic a l Pennsylvania m anufacturing v illage*

M oore^ reported  th a t  from 20 to  I4O per cent o f th© workers 

between the  ages o f 20 to  35 were disappointed with th e ir  progress* 

The study o f  m achine-tool workers by Stagner, Rich and 

B ritto n  a lso  support the finding  o f c y c lic a l s a t is fa c tio n  in  

re la tio n sh ip  to  age**9

Cofer and Cohen^O interview ed 101 federa l employees in  

Washington, D* C*, regarding fa c to rs  in tr in s ic  to  the job which 

tend to  lead  to  d iscontent*  The authors concluded th a t the 

p rin o ip a l fao to rs  were over-reoru itm ent, poor placement, and lack 

o f opportun ity  fo r advancement* Achievement, promotion, and 

advancement p lay  a r e la t iv e ly  important ro le  in  the h ierarchy  of 

s ta tu se s  a ttaohed to  in-group fe e lin g . For example, the  study

I?  Robert Hoppook, "Age and Job S a t is fa c tio n ,” Psychological 
Monographs, 1956* 47*115*118.

1® Herbert Moore, "Employee A ttitude  Surveys," Personnel 
Journal, (A p ril, 19Ul), 19*560-363*

stag n er. Rich and B ritto n , Loo, o l t *

^  C. N* Coffer and E. B* Cohen, "Job A ttitudes o f a Hundred 
and One Federal Employees," Public Personnel Review, (A pril, 1943), 
So* 2 , 4 i96-102.



mad© by Nelson2* i l lu s t r a te d  th is  fact*  Sh© secured re p lie s  from 

lj20 business women, members o f th© National Federation of Business 

and P ro fess io n a l Women’s Clubs, to  a se r ie s  o f questions including 

th e se i " I f  you d e lib e ra te ly  ohose th is  type o f business, what were 

your reaso n s?" "Have they  been ju s t i f ie d ? ” "Would you do i t  again?" 

"Why o r why no t?” "What s a t is fa c tio n s  has your business brought 

you?" Sh# reported  th a t ,  "Like a chord o f harmony through 

p r a c t ic a l ly  a l l  the  rep o rts  runs a note of deep s a t is fa c tio n  in  

achievement and in  th© reco g n itio n  won thereby* * .72 per cent 

found th e i r  occupation w orthy .” P ra c t ic a l ly  a l l  o f them were 

c e r ta in  they would undertake the same course were they  to begin 

th e i r  c a ree rs  anew.

Further ana ly sis  of the re tu rn s  by kinds o f business served 

only to  confirm the  find ings o f general s a t is f a c t io n .  One 

se leo ted  group o f  157 women engaged in  serv ice  occupations— 

p ro p rie to rs  o f beauth shops, re s ta u ra n ts , h o te ls , undertaking 

estab lishm ents, laund ries  and oleaning concerns, and other 

se rv ice  e n te rp r is e s—furnished Nelson w ith data whioh led  her to 

declare  th a t  the  h o te l and re s ta u ra n t owners are content and find  

s e c u r ity  in  th e i r  work. Forty -e igh t of the  f if ty -n in e  beauty-shop 

opera to rs would follow  the same course again . The undertakers

^  Josephine Nelson, "Adventuring in  Trade," Independent 
Woman, (A p ril, 1935)$ 1U*135*138*
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expressed an unanimous lik in g  fo r th e i r  work, w ith  p a r t ic u la r  

s t r e s s  on the s a t is f a c t io n  of having s k i l l s  th a t can lessen  the 

darkness o f b i t t e r  bereavement*

Another group stud ied  consisted  o f 209 women in  the trad© 

group, including  p ro p rie to rs  o f ready-to-w ear and dry goods s to re s , 

real e s ta te  o f f ic e s ,  insurance agencies, books, music, g i f t  shops, 

grocery, and o th er r e t a i l  businesses* Seventy-eight per can t, 

Kelson found, are happy enough in  th e i r  work to  be sure they would 

follow  the same course again*

C lear evidence o f  a p o s itiv e  re la tio n sh ip  between d is lik e  

fo r an occupation and re la t iv e  lack of success in  i t  was derived
opby M loox, Boss, and Pond from a study o f a se lec ted  group of 

Minnesota farmers* Eaoh o f  the su b je c ts , 1J6 in  a l l ,  was asked,

"as to h is  l ik e  or d is l ik e  fo r several of th© major en te rp rise s  

on his farm, as to why he had engaged in  farming, and as to  o ther 

a t t i tu d e s  toward the work*” In th ree  separa te  e n te rp r is e s—d airy , 

hog, a™* poultry—the farmers who expressed d is l ik e  showed 

appreciab ly  sm aller average net earnings than did those who did 

not express d is lik e  o f the en te rp rises*  Conversely, those farmers 

who had entered fam ing  because of a personal preference earned 

s u b s ta n tia l ly  la rg e r  incomes than did those who engaged in  

a g ric u la tu re  because o f circum stances o ther than desire*

22 # W* Wilcox, Andrew Boss and G* A* Pond, R elation  of
V aria tions in  the Human Factor to  Financial Returns in  farming* 
B u lle tin  ho* 28$• M inneapolis t U n iversity  o f  Minnesota, 
A g ricu ltu ra l Experiment S ta tio n , 1932, p . 65*



M oore^ found th ree  ty p ic a l a tt i tu d e s  on the p a r t  o f the 

d is s a t is f ie d  worker* One expressed in  the statm ent, "You can*t 

get anywhere in  th i s  p la c e ,” was commonly the gripe of th© young 

worker* The seoond, expressed as, "No one ever no tices anything 

you do here ,*  was d ir e c t ly  re la te d  to  sup rv is lo n . The th ird ,

"Who could be in te re s te d  in  the type o f work I have to do ,11 was 

p a r t ic u la r ly  c ru c ia l  in  the determ ination of morale*

The f a c i l i t y  w ith  whioh the worker a d ju s ts  h im self to  

o th er persona both on and o f f  the jo b * A number o f  in v es tig a tio n s  

have d e a lt w ith  the sp e c if ic  occupations or the  a tt i tu d e s  of 

workers toward sp ec ifio  aspects o f th e i r  jobs* Among 200 

M assachusetts* t e x t i l e  workers, one-ha lf o f whom were union 

members, C ham berlin^ found 88 per cen t o f the union members 

d is s a t is f ie d  w ith  the management, as against 66 per cent of the 

non-union workers*

Hersey^5 a lso  employed a technique s im ila r to  th a t  u t i l i s e d  

by Chamberlin to  determine what workers in  various p lan ts  would 

mark as the four most im portant management p o lic ie s , th© four le a s t  

im portant, the four b e s t c a rr ie d  ou t, and the  four most i r r i ta t in g *

^  Moore, op* o i t *, pp. 360-565*

^  Edwin U* Chamberlin, "What Labor is  Thinking," Personnel 
Jou rna l, (October, 1935)* li+*118-125«

25 R e x fo r d  b* Hersey, "Psychology of Workers," Personnel 
Jou rna l, ( January-February, 1956), ll* >291-296.
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The procedure was repeated in  each o f th ree  years, and the re p lie s  

o f  union and non-union men were tabu la ted  separately# Sinoe only 

the  question  o f  whioh p o lic ie s  were considered most i r r i t a t i n g  

hare any immediate re la tio n sh ip  to  job s a t is fa c tio n , only th a t 

aspect o f the  re p o rt is  t r e a te d  here#

The source o f g re a te s t  i r r i t a t i o n  was the type of man in  

charge* Union members, in  p a r t ic u la r ,  were annoyed by th is  

aspect o f  management| 90 per cent o f them ind ica ted  I r r i t a t i o n ,  

as compared w ith  I4U per cent o f non-union men# S lig h tly  le ss  

than  h a lf  o f  each group (i|.9 per cent o f union men and per

cent o f  non-union members) were g re a tly  i r r i t a t e d  by the companies' 

stock su b sc rip tio n  plan#

The two groups responded v ariously  to  the question  o f 

p a r t ic ip a tio n  o f workers in  management, 65 per cent o f the non

union workers and only 26 per oent o f the union members re g is te re d  

i r r i ta t io n #  Lesser p roportions over suoh management p o lic ie s  as 

those involved in  chances o f  promotion, chances to  show in i t i a t i v e ,  

working co nd itions, f a i r  adjustm ent o f grievances, and steady 

employment were indicated#

H ersey^  reported  the statem ents o f a group of workers on 

th e i r  a tt i tu d e s  toward th e i r  jobs and th e i r  bosses# He s ta ted  

th a t  not only must the  workers overcome ind iv idual problems of the

b# Hersey, "Life w ith  the B oss,” Personnel Journal,
1936 , 17«l4B.
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natu re  o f th© job , working cond itions, i l ln e s s ,  re la tio n s  w ith  

foremen and fellow  workers, but th a t  they  must a lso  over-come 

fo r the  lack  o f s e c u r ity  and p ast experiences w ith greedy 

employers whioh make i t  d i f f i c u l t  to  give fu l ly  th a t  lo y a lty  and 

cooperation  fo r effic iency#

Hull^7 sought to  determine the a tt i tu d e s  o f o ffice  

employees under p resen t conditions by c irc u la tin g  an a t t i tu d e  

questionna ire  to  an unspecified  number o f o ff ic e  employees 

who were asked to  check one of fiv e  answers to  various questions#

A ty p ic a l question  asked was, "How much does the management care

about the  w elfare o f the  people in  jobs such as yours t"  The

d is t r ib u t io n  among the fiv e  possib le  answers was ; le s s  than 

any o ther company, 1 per cen t; le s s  than most o ther companies, 

k  per cent* about the seme as most o th e rs , 32 per cen t; more

than  most o th e rs , 1*6 per cen t; and more than any o th e r, 17 per cent#

H all f e l t  th a t  there  were th ree  major fac to rs  influencing 

a t t i tu d e s  o f employees; p e rso n a lity  and so c ia l adjustm ents, whioh 

are p a r t  o f the ind iv idua l and whioh he brings to  the job with him; 

so c ia l and psychological s a t is fa c tio n  experienced hour by hour on 

the  job ; and the company personnel p o licy  whioh is  mechanised in  

opera tion  and u su a lly  co n tro lled  by th e  management#

^  Richard L# H ull, * A ttitudes of O ffice Employees Under 
P resen t C onditions,” O ffice O rganisation and Personnel Problems, 
Aaerioan Management A ssociation , p p . '^ ^ T *
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The o rig in s  o f a tt i tu d e s  toward management were in v estig a ted  v 

by MoGregor and Arsenberg^fi -who stud ied  research  engineers in  an 

e le c t r i c a l  m anufacturing company through the use o f observation , 

in te rv iew s, and q u estio n n a ire s . I t  was found th a t the important 

common a tt i tu d e s  o f the group toward company po licy  and management 

were d i r e c t ly  a sso c ia ted  w ith  c o n f lic ts  a ris in g  out o f 

in co n s is ten c ies  between the v erb a lised  philosophy o f management 

and the  ao tual day by day so c ia l in te ra c tio n  among the group, and 

between the members and th e i r  le a d e rs .

The N ational A ssociation  of M anufactu rers^  surveyed the 

opinions and wishes o f 6000 rep re sen ta tiv e  employees* One of 

the r e s u l ts  revealed  was th© fa c t th a t 142*9 per cont o f those 

employees holding management c h ie f ly  to  blame when d ispu tes arose, 

pu t the r e s p o n s ib i l i ty  on the foremen, 25 per cent on the 

superin tendents or general managers, and 16*7 per cent on the 

presiden t*

D eV uyner30 stud ied  the requests and complaints o f unionised 

workers in  a southern te x t i le  m il l .  S en io rity  questions were the

Douglas McGregor and Conrade Arsenberg, "The Genesis 
o f A ttitu d es  Towards Management,” A bstracted in  Psychological 
B u lle tin , (Ju ly , I9k0), 37 th53-b3h*

29 N ational A ssociation  of M anufacturers, "Polling  th© 
Im ployee,” The Management Review, (October, 19)41)# 50*560*361.

30 Prank I* DeVuynor, "Requests and Complaints of Unionized 
W orkers." Personnel Journal, (March, 191*1)# 19*336-31+7•
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la rg e s t  In  number and complaints ag a in st ind iv idua ls  were second

according to  h is  conclusions for d is sa tis fa c tio n *
31Brown-' emphasised th a t what employees th ink  is  the case 

in  any s i tu a t io n  i s  fa r  more im portant than what may re a l ly  

be the  oase when employees become d is sa tis f ie d *

The na tu re  o f the work, in  r e la t io n  to  the a b i l i t i e s ,  the 

in te r e s ts ,  and the p rep a ra tio n  o f the worker* In a new approach 

to  the  problem, Super32 in v es tig a ted  the re la tio n sh ip  o f avocation 

to  job s a tis fa c tio n #  He secured data  by c irc u la tin g  a question* 

n a ire  to  273 men ranging in  age from 20 to  68, w ith a mean age of 

38. All were members o f hobby groups of some kind* They were 

asked, among o th er questions, why they ohose th e ir  p resen t job ; 

which they  had a g rea te r p referrance  fo r , th e i r  vocation or 

avocation; and whether they  were s a t is f ie d  or d is s a t is f ie d  w ith 

th e i r  p resen t job*

He found th a t men who believed they had chosen th e i r  jobs 

fo r economic reasons tended to  derive more s a t is fa c tio n  from th e ir  

avocations than from th e i r  vocations; whereas, those men who 

believed  they had ohosen th e i r  jobs because o f in te re s t  in  them

^  Gerald Brown, "Job A ttitu d e , S tore Employees," Personnel 
Jou rna l, (September, 191*1), 20s98*10^4»

32 Donald £* Super, Avooational In te re s t  P a tte rns (Stanford 
U n iv e rs ity ; Stanford U n iversity  P ress , 19^0), pp* 9$-i03#
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derived more s a t is f a c t io n  from th e i r  vooations* Men whose major 

avocations resembled th e i r  vooations were found to  be s a t is f ie d  

w ith th e i r  jobs, whereas, those whose major avocations did not 

resemble th e i r  vooations tended to  be d is s a t is f ie d  w ith th e i r  jobs* 

Super a lso  found th a t  occupational changes which re s u l t  in  

g re a te r  s im ila r i ty  o f vocation  to  avooation are more l ik e ly  to 

r e s u l t  in  job s a t is f a c t io n  than changes w ith le s s  s im ila rity *  Also, 

men in  vooations re la te d  to  th e i r  avocations tend not to  d e s ire  a 

change in  occupation* He concluded th a t  job adjustment was not so 

much dependent upon a balanoe o f a c t iv i t ie s  in  vooation and avooation 

bu t was more dependent upon in te re s t  in  one’s work*

Sex, n a t iv i ty ,  age, and in te llig e n c e  in  r e la t io n  to  success 

and happiness were stud ied  by Seipp35 from the re s u lts  o f a 

questionna ire  re tu rned  by 100 c l ie n ts ,  men and £j£ women, o f 

the Adjustment Service, New York City* The sub jects were se lec ted  

a t  random from a f i l e  o f 8000 oases, and the data  obtained by the 

questionna ires were supplemented by inform ation in  the f ile s*  The 

purpose o f the in v e s tig a tio n  was to determine how many c lie n ts  had 

made " s a t is fa c to ry  adjustment"*

An "adjusted" c l ie n t  was one who had adapted to  some 

d e f in i te  ob jec tive  consonant w ith  h is  a b i l i t i e s  and in te re s ts ,  who 

was taking s tep s  in  p u rsu it o f h is  goal, and who was experiencing 

success and sa tis fa c tio n *

33 Emma Seipp, A Study o f One Hundred C lien ts o f the Adjustment 
Service (N e w  York* M erican  A ssociation for 'Ad"ul t  l f d u o a t i o n 7 ’T 9 J S X

pp. 3 ^
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Men tended to  ad ju s t more re a d ily  than women, 63 p©r cent 

and 50 per cent re sp e c tiv e ly , having a tta in e d  s a t is  fac to ry  

adjustm ent.

Tussing34 questioned 121 craftsm en from various types o f 

p lan ts  as to  the p o lic ie s  they considered im portant in  influencing 

them to  remain in  the  company and those they  believed  to  be 

im portant to  an appren tice  en te rin g  the tra d e . Ninety-two per 

cent had entered the  trade  because they  lik e d  i t 2 consequently, 

the in te r e s t  element was o f prim ary concern.

The whole question  o f the worker * s lo y a l t ie s ,  h is devotions 

to  in te r e s ts  th a t  transcend h is  own immediate purposes, and the 

way the in d iv id u a l responds to  unpleasant s i tu a t io n s . In more 

recen t s tu d ies  o f job s a t is f a c t io n ,  the basic  problem was th a t o f 

m orale. Hull and K olstead,35 sen t out questionnaires to  measure 

employee m orale, and obtained re tu rn s  from 1*3»962 sub jec ts  in  lip. 

employee popu la tions. The rep o rt included tab u la tio n s comparing 

employees who were " s a t is f ie d ” w ith o thers who were not " s a t is f ie d ” 

on separa te  items from the questionna ire .

^  L. Tussing, "Studying W orker's A ttitudes in  Industry ,"  
S tudies in  Higher Education (Purdue U n iversity , D ivision of 
E<iiCational Referenoe, 1939), 3U*23"ij-5»

^5 Richard L. Hull and Arthur Kolstead, "Morale o f the 
Job," C iv ilia n  Morale (Hew York* Houghton M iff lin  Company,
Goodwin Watson, e d ito r , I 9I42), pp. 3^9*36Ij..
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Among the  general conclusions were the following i the 

immediate boss i s  a tremendously im portant fao to r; average moral©

soore increases w ith  re sp o n s ib ility }  there  is  a general tendency
v; /

/
fo r moral© to  increase  w ith  age and leng th  o f serv ioej; average 

morale scores are h igher among those w ith more than five  years of 

se rv ice  bu t lower emong those between one year and f lv e j morale 

tends to  inorease w ith  the lev e l o f s k i l l ,  but otherwise no high 

re la tio n sh ip  was found between morale soores and type o f work or 

between morale and general wage le v e l .

M i l le r ^  a<tainistered to  1,600 U n iversity  o f Minnesota 

graduates the Rundquist S le tto  Morale Scale designed to measure 

the degree to  which the ind iv idua l fe e ls  competent to  cope w ith 

the fu tu re  and to  achieve h is  desired  goa ls .

Comparing the 100 persons who had the h ighest morale 

scores w ith  the 100 persons having the lowest scores, M ille r 

found sev era l s t a t i s t i c a l l y  s ig n if ic a n t  d iffe ren ces w ith a 

c r i t i c a l  r a t io  o f th ree  or more. Among men, the items which 

d iscrim inated  in  favor of the high morale group were: income

over #2,000} fin an c ia l p lans made fo r old age, a b i l i ty  to meet 

fam ily o b lig a tio n s ; fam ily approval o f job; re la t iv e ly  good 

earn ings; ample o p p o rtu n ities  fo r advancement on the b asis  of 

m e rit; work possessing p re s tig e ; and work in  l in e  with a b i l i t i e s .

36 Delber C. M ille r, "Economic Factors in  Morale o f College 
Trained A dults," American Journal o f Sociology (September, I 94I}# 
k l>139- 156.
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D iscrim ination  in  favor o f the lower morale group was revealed 

by the follow ing items s incomes below $2,000$ and too in tense 

competition* Among women, the items whioh d iscrim inated  in  

favor o f the  high morale group wares having f in an c ia l plans fo r 

o ld age, and ample opportun ity  fo r advancement*

He conoluded from the o r i t io a l  r a t io s  in  favor o f the 

high morale group th a t  they  were b e t te r  s a t is f ie d  than those 

who were in  the low soore group*

Studies o f job s a t is f a c t io n  in  teach ing* I t  is  strange 

th a t a to p ic  o f such obvious importance as the  teacher*s a tt i tu d e  

toward her job has been neglected* The lack  of s a t is fa c to ry  

in v e s tig a tio n  along these  l in e s  in d ica te s  a d ire  need of 

su b s ta n tia l  study to  improve the teacher*s position* The 

in v e s tig a tio n  by Hoppook37 is  probably the only system atic 

attem pt to  d iscover d iffe ren ces in  the a tt i tu d e s  o f s a t is f ie d  

and d is s a t is f ie d  teachers* The stu d ies  by B ain ,38 H aggerty,39

37 Robert Hoppook, Job S a tia fa c tio n  (Hew Yorkt Harper 
and B rothers P u b lish ers , 1^35), pp# 3o3»

5® W inifred E. Bain, "A Study o f the  A ttitudes o f Teachers 
Toward Behavior Problems," Child Development, (March, 193^}#
5*19-35.

59 M* E* Haggerty, "The Incidence o f Undesirable Behavior 
in  Public Sohool C h ild ren ,’1 Journal o f Eduoational Research, 
(September, 1925)# 12 j102-12cT*
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M oC lure ,^  Peck,^l S teihbaoh,^2 Wiekman,^3 and YourmanM- have 

d e a lt w ith only on® phase o f the su b jec t, namely* the a tt i tu d e  

o f teach e rs  toward the so -ca lled  "undesirab le  behavior of 

c h ild ren  in  school” . lTrell^5 made a study in  1955® the year in  

whioh Eoppock’e in v e s tig a tio n  was published* In 19^0 a study 

r e la t iv e  to  th is  problem was made by McClusky and S tray er.^6 

The most recen t study known to  the in v es tig a to r is  tho in v es tig a tio n  

made by the Home Economics Research Committee, Home Economics

Yu E. McClure, "C h a ra c te ris tic s  o f Problem Children 
Based on Judgments o f T eaohers,” Journal o f Juvenile  Research, 
(A p ril, 1939), 1J±:12>128.

^  Leigh Peck, "T eacher^  Reports 01* the Problems of 
Unadjusted School C hildren ," Journal o f  Educational Psychology, 
(February, 1935)# 26:122-137*

^  A* A* Steinbaoh, "A Survey o f Adjustment D if f ic u ltie s  
in  Children and Youth Drawn from the Normal Population," 
Elementary School Jou rna l, (October, 1953}# 3^*122-129*

^  E. E* Wiekman, C h ild re n ^  Behavior and T eacher^  
A ttitu d es  (New York 1 Commonwealth FUnd, I 9S8 ), pp* l8l*-186*

^  Ju liu s  Yourman, "Children Id e n tif ie d  by Their Teachers 
as Problems," Journal o f Educational Sociology, (February, 1932), 
5*33i*-3U3.

k5 Catherine U re ll, The Contentment o f Women Teachers in  
Elementary Schools (Few York: New York U n iversity , School" ~of
Education, 1 9 3 5 )* PP * 365•

^  H* Y* McClusky and Floyd J* S trayer, "Reactions o f 
Teachers to  the Teaching S itu a tio n , A Study of Job S a tis fa c tio n ,"  
School Review, (October, 19 l$ ), bfi «6l2-623*
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Eduoation Seotion o f  the .American Vocation Association* Ina.U?

Since th e re  a re  only four s tud ies  o f immediate importance to  th is  

paper* th ey  a re  d iscussed here*

Hoppook*U8 Teachers were chosen fo r in v es tig a tio n  because 

they* more than any o ther la rg e  occupational group* influence 

the  vocational choices and p lans of young persons* Thus* two 

purposes were intended fo r the study; f i r s t ,  to  discover the 

p o ss ib le  oauses o f  d is s a t is fa c tio n  among teachers* and second* 

to  get some ideas about the nature and e ffe o t o f  teacher influence 

upon the  occupational a t t i tu d e s  o f young persons* which may in  

tu rn  a ffe c t  the subsequent s a t is f a c t io n  o f the young people w ith 

the occupations th a t  they enter* Teachers were considered as an 

acceptable group reached through a v a r ie ty  of channels* fam ilia r 

w ith paper and p en c il te s ts*  in te re s te d  in  research* and presumed 

to  increase  the p ro b a b ility  o f tru th fu l answers*

The f i r s t  task  encountered by Hoppook was to  e s ta b lish  a 

c r i te r io n  fo r  separa ting  the s a t is f ie d  from the d is sa tis f ie d *  He 

deoided th a t  the  most d ire c t approach was by means of se lf-e s tim a te s  

on a t t i tu d e  scales* Therefore* se lf -e s tim a te s  on anonymous blanks* 

compensated so fa r  as possib le  for the  weakness of the c r i te r io n  by

h i Committee on Research and P u b lica tio n s , ”Factors A ffecting 
the S a tis fa c tio n  o f  Home Economics Teachers*” AVA Research B u lle tin * 
(May* 191$)# 3*1-96*

h® Hoppook* op* c i t ** pp* 1247-162.



discard ing  the middle 60 per cent o f the cases were decided upon. 

A fter a s e r ie s  o f le is u r e ly  in terv iew s w ith 1*0 employed a d u lts , 

and a f te r  c e r ta in  minor changes, four a tt i tu d e  sca les were used 

as the b a s is  fo r h is  c r i te r io n .^ 9

Five hundred teachers from $1 urban and ru ra l communities 

in  th e  n o rth eas te rn  United S ta te s  ind ica ted  th e i r  own job 

s a t is f a c t io n  on the four simple sc a le s , whioh were combined to  

ob ta in  a composite sco re . With th is  index as a measure of 

s a t is f a c t io n ,  the 100 b e s t s a t is f ie d  and the 100 le a s t  s a t is f ie d  

were se le c te d , and th e ir  re p lie s  to approxim ately two hundred 

questions were compared. D ifferences and standard e rro rs  were 

computed.

The s a t is f ie d  group showed fewer in d ica tio n s  o f emotional 

m aladjustm ent.50 Of t h i r t y  two questions supposed to  measure 

emotional m aladjustm ent, ex ac tly  h a lf  d iscrim inated  between the 

two groups. Some of the ty p ica l questions were* Do people find
y

fa u lt  w ith  you more than you deserve? Do you get r a t t le d  easily ?  

Do your fee lin g s  keep ohanging from happy to  sad and from sad to  

happy w ithout any reason? Do you fee l sad or low*»spirited most 

o f the time? Do you o ften  fe e l lonesome, even when you are w ith 

o ther people? Do you o ften  fee l ju s t  m iserable? Another one** 

fourth  o f the t h i r t y  two questions showed d ifferences equal to  

twice th e i r  standard e r ro r s .  In o ther words, th ree^fourths o f
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th e  questions showed some f a i r l y  strong in d ica tio n  o f the 

re la tio n sh ip  to  job sa tis fa c tio n *

The s a t i s f ie d  were more re l ig io u s *5* j ti is  re la t io n  of 

job a a t is fa o t io n  to  oneTs general a t t i tu d e  toward l i f e  re f le c te d  

in  the response to  the question , "Do you regard y o u rse lf as 

re lig io u s?"  Forty-one per oent o f the s a t is f ie d  teaohers 

answered a ffirm ative ly*  Thirty-one per oent o f the  d is s a t is f ie d  

group re p lie d  in  the a ffirm ativ e  to  the question , "Do you have 

to  do th in g s  in  your job th a t  h u rt your conscience?" I f  not 

r e l ig io n , c e r ta in ly  the  force o f id e a ls  was s tro n g ly  ind icated  

in  the study* Items concerning op p o rtu n ities  to  help o th e rs , 

were d isc rim in a tin g  and only 3 Pe r  cent in  each group endorsed 

the i t e a t  "My work co n trib u te s  nothing o f value to the world"*

The s a t is f ie d  group enjoyed b e tte r  human re la tio n sh ip s  

w ith  superio rs and a s s o c ia te s * ^  C losely re la te d  to  emotional 

adjustm ent i s  the  problem o f human re la tio n sh ip s*  These appeared 

w ith remarkable consistency  to  be re la te d  to job s a t is fa c tio n , 

when a l l  bu t th ree  o f the s ix teen  questions regarding superiors 

showed d iso rim ina tion  between the two groups* The items which 

did d isc rim inate  were* "Are you p re t ty  much your own boss?"

"Does your boss have a wrong opinion o f you?" "Does your boss 

expect too much o f you?" "Does your boss take a l l  the c re d it  when

51 Hoppook, op* o l t *, pp* 28- 29 * 

Ib id . ,  pp* 29-32.
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you do a good Job?" "Would you choose another boss i f  you could?” 

"Does your boss t r e a t  you fa ir ly ? "  " Is  your work always judged 

by f a i r  standards?" "Do you have too many bosses?" "Does your 

boss p ra ise  you for good work?" "Do you lik e  your boss?" "Do 

employers have system in  th e ir  work?" "Are your employers good 

people to  work for?" Hoppook suggests th a t  there may b© something 

wrong w ith superio r o f f ic e r s .  But common e^qperienoe ind icated  

th a t  some o f the f a u l t  la y  w ith the subord inate .

Teachers apparen tly  got along w ell w ith  each o th e r: even

among the  d is s a t is f ie d  group tw o-th irds answered "Yes" to , "Do 

you l ik e  th e  people w ith  whom you work?" But more than n ine- 

ten th s o f the s a t i s f ie d  group f e l t  th a t  way, and the d iffe rence  

was s u f f ic ie n t  to  have been s ig n if ic a n t .  Also among the s ig n if ic a n t 

responses were those to  the  q uestions: "Do you have any f a i r ly

c lose fr ien d s  in  the  community where you work?" and "Do you 

make fr ien d s  easily ?"

Does the community in  whioh one l iv e s  a ffe c t h is  job 

s a tis fa c tio n ?  The r e s u l ts  supported an a ffirm ative  conclusion.

More o f the  s a t is f ie d  were teaching in  c i t i e s  above ten  thousand 

p o p u l a t i o n .53 D iscrim inating d iffe rences occurred in  the responses 

to , "Does your job l e t  you l iv e  where you lik e  to  be?” and "Are 

you s a t is f ie d  w ith the oommunity in  which you liv e?"  The size  of 

the community d iscrim inated  in  the case of c i t i e s  well above

53 Boppc*°k:# c»£. c l t . , p . 32.



10,000 popu la tion , w ith a la rg e r  p roportion  of the s a t is f ie d  

teachers employed in  suoh communities*

The d iffe ren ce  in  average s a la r ie s  was not s t a t i s t i c a l l y  

s ig n i f ic a n t*5^ With groups paired  fo r age and sex, the responses 

to  questions regarding aotual earning and regarding s a t is fa c tio n  

w ith  earn ings fa i le d  in  every case to  reach the c r i te r io n  for 

d isc rim in a tio n  between s a t is f ie d  and d is s a t is f ie d  teachers*

Some o f  the  item s came f a i r l y  close to  i t*  but the d ifferences 

were not so s tr ik in g  as in  the case o f many o ther factors*

The s a t is f ie d  f e l t  more su ccessfu l*55 What did discrim 

in a te  c le a r ly  and repeated ly  were questions regarding the 

in d iv id u a l 's  fee lin g  o f suooess and progress, h is  sense of 

accomplishment, as measured by h is  own standards and ind icated  

in  h is  r e p l ie s  to ,  "Do you fe e l th a t you are making a success 

o f your job?" "Are you doing as w ell in  your job as you expected?" 

" Is  your work discouraging?" "Are you s a t is f ie d  with your 

o ppo rtun ities?"

S im ila rly  re la te d  to  fee lin g s o f success may be the re p lie s  

to , "Does your boss p ra ise  you fo r good work?" and "Do people 

apprecia te  what you do?"

Family influence and so c ia l s ta tu s  were more favorable 

among the  s a t i s f i e d * ^  A p e rso n 's  sense of accomplishment may

5^ Hoppook, op* o i t », pp* 32-33*

^  Ibdd*» pp* 53**34*

^  Ib id .,  pp. 35“37*
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be a ffe c te d  by h is  fam ily . These d iscrim inated  between the two 

groupst such questions as, "Would your fam ily l ik e  you to  

change your job?" "Are you doing as well in  your job as your 

fam ily expected you to?" "Are you s a t is f ie d  w ith the e ffe c t 

o f  your job on your family?" There are o ther ways in  which 

fee in fluence  o f fee fam ily may a f fe e t  job s a t is fa c tio n , 

h e re d ity  and envirozsnent being among the most obvious* For 

example, twenty-one per oent o f fee d is s a t is f ie d  teachers admitted 

fe a t th e i r  paren ts were not happily  m arried, as against 6 per 

oent o f the  s a t i s f ie d .

More o f  the s a t is f ie d  "se lec ted "  th e i r  vocations*57 of 

esp ec ia l in te r e s t  to  vocational counselors are the re p lie s  to  

fee questions, "Did you se le c t  your p resen t occupations?"

Although the  m a jo rity  o f  both groups re p lie d  th a t they  se lec ted  

i t ,  th ere  was enough d iffe ren ce  in  the percentages in  favor o f 

the s a t i s f ie d  group to  be s t a t i s t i c a l l y  r e l ia b le .

Mo teacher adm itted th a t  she "d is lik ed "  ch ild ren , and 

fo u r - f i f th s  o f the d is s a t is f ie d  found th e ir  work " in te r e s t in g " .^  

To the  question , "Do you l ik e  ch ild ren ?" , one hundred per oent 

o f the s a t is f ie d  teachers answered "Yes," Ninety-*three per oent 

o f the d is s a t is f ie d  answered "Yes" a lso  and the remaining seven 

ind ica ted  u n c e r ta in ty .

57 Hoppook, op. o i t . ,  pp. 37-58.

Ib id ,,  pp. 38-39*
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.Among a l i s t  of ten  a c t iv i t ie s  which each teacher was 

asked to  r a te  in  order o f h is  preference fo r them, '’oaring for 

ch ild ren"  came next to  "teach ing11 in  i t s  a b i l i ty  to  d iscrim inate  

between s a t i s f ie d  and d is s a tis f ie d *  Teaching, however, was the 

only item in  the l i s t  whioh r e a l ly  d iscrim inated  in  the groups*

Monotony and fa tig u e  were reported  more frequen tly  by 

the d i s s a t i s f i e d * ^  Each o f the  follow ing questions d iscrim inated  

s t a t i s t i c a l l y  between s a t is f ie d  and d is s a t is f ie d  teachers i "Does 

your work t i r e  you out too much?" " Is  there  too much noise where 

you work?" " Is  your job too monotonous?" "Are you s a t is f ie d  

w ith the  m ount of v a r ie ty  in  your work?" "Do you l ik e  the 

amount o f d e ta i l  in  your work?" and "Do you get t i r e d  o f work 

quickly?"

/ The s a t is f ie d  were 7*5 years o ld e r*^0 Sex, h e ig h t, and 

number o f days absent from work beoause o f i l ln e s s  a l l  fa i le d  

to d iscrim inate  between the groups; but the s a t is f ie d  averaged 

7*5 years o lder than the d is s a t is f ie d .  Hoppook suggested th a t  

s a t is f a c t io n  increased  beoause o f m atu rity  or length  of se rv ice . 

The s a t i s f ie d  had been employed longer in  one p o s itio n  and also  

in  the teaohing p ro fess io n .

T J re l l .^  In an in v e s tig a tio n  covering twenty-four s ta te s  

and 522 women teachers in  ©lenentary schools, TJrell attempted to

59 Hoppook, op. o l t . ,  pp. 39*^40.

Ib id *» P*

^  U re ll , op* o i t . ,  pp. 1- 2 .
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measure the  contentment among teachers* A tten tion  was focused 

on the  general lev e l o f th e  teachers* oontenteient w ith the 

various phases o f  experience, and the in te r re la t io n s  of c e r ta in  

a t t i tu d e s  and c e r ta in  fa c ts  o f s ta tu s  associated  w ith contentment* 

The d a ta  used were statem ents of a group o f teachers regarding 

th e i r  s ta tu s , fe e lin g s , and a t t i tu d e s ,  recorded on a questionnaire  

d is tr ib u te d  in d iv id u a lly  and answered anonymously*

Her con clu sio n s!^2

1* Teachers appear to  be a oontented group*

2* There is  more oontentment w ith  (a  very personal so r t
o f s a t is f a c t io n )  b e t te r  pupil re la tio n sh ip s .

3* F o u r-f if th s  o f the personnel seemed to  he free  from 
fatigue*

It* M otivation lead ing  to  choice of occupation and 
s a t is f a c t io n  were la rg e ly  o f a type suggesting congen ia lity  
between work and worker*

5* S ta tus fa c to rs , w ith exception o f age did not se le c t
groups notable fo r e i th e r  oontentment or discontentm ent, but
th ere  was evidence th a t oontentment was g rea te r fo r o lder 
teachers* No general tendency appeared fo r oontentment to  
be asso c ia ted  w ith  s ize  o f community, sa la ry , or c la sses  
taught*

6 .  Groups s ig n a lized  by superio r contentment with 
respeo t to  the la rg e s t  number of fao to rs  f e l l  in to  the 
order given in  the following l i s t j

a* Teachers w illin g  to be id e n tif ie d  as such*
b* No tire d n ess  factors*
c* Those who ra ted  teachers favorably*
d* Those who reported  appeal as m otivation to teach#
e* Oldest teachers*
f .  Those who checked no fa i lu re  fao to rs in  teaching*
g* Those who reported  the lowest salary*

I b id * ,  pp* l+Ol-liOi**
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7* The group discontented by the g re a te s t  number o f 
in d ic e s *

a . Unwillingness to  be id e n tif ie d  as teachers* 
b* In the occupation but desired  another*
o. Emphasised e x tr in s ic  m otivation , extraneous 

advantages* 
d* Unfavorable teacher-ra ting*  
e* Those who had experienoe fa ilu re*  
f* C haracterised  by more than average tiredness* 
g* Those who dldn*t want to  work anyway* 
h* Those who reported  th a t  comradeship with pupil® 

was undesirable*

8* The in d iv id u a l’s degree of adjustment to her assumed 
so c ia l s ta tu s  as a teacher was an im portant element in  
contentm ent•

9* Rapport between the  teacher and her p ro fessional 
group was a sso c ia ted  w ith contentment! lack of rapport with 
discontent*

10* The p re d ile c tio n  to  change occupations was a c lea re r 
index to  d iscon ten t than  was the p re d ile c tio n  not to work 
a t a l l .

11. Scrapie o f  women ou tside  the  teaching p ro fession  too 
small to  adequately compare the groups, however, the study 
ind ica ted  th a t  they  were b e t te r  s a t is f ie d  than were the 
teachers w ith  th e i r  occupations*

McClusky and S tra y e r*^3 McClusky and S trayer attempted to 

secure more evidence as to  the reac tio n  o f teachers to  the  teaching 

s i tu a t io n .  The follow ing questions are those with which th e ir  

in v e s tig a tio n  was concerned* (1) What are the e 1 orients in  the 

teaching s i tu a t io n  which cause s a t is fa c tio n  and d is s a tis fa c tio n  

to  teachers?  (2) What i s  the ex ten t of th is  s a t is fa c tio n  and

63 McClusky and S trayer, op* o i t *, pp. 612-623*
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d is s a t is fa c tio n ?  (3 ) What is  the re la t io n  of these a tt i tu d e s  to 

leng th  o f se rv ice?  (I*.) How do the  a tt i tu d e s  o f men and women 

d if fe r?

A Teaching S itu a tio n  T es t,&* co n sis tin g  of 107 item s, a 

page o f in s tru c tio n s , and a stamped envelope w ith re tu rn  address 

were given to  171 teaohers in  f i f te e n  public schools of three 

counties in  Southeastern  Michigan. The m ate ria ls  were handed 

to  the  teachers by th e i r  resp ec tiv e  superin tendents, but they 

requested  [sp e c ifica lly  fo r the teachers to  remain anonymous.

The completed t e s t s  were m ailed d ire o tly  to  the investiga to rs*

The number o f te s ts  retu rned  was 131 o r 76*6 per cent o f the 

number given out*

From the t e s t s ,  two s e ts  of scores were obtained! a score 

fo r  each person taking the t e s t  and a score fo r each item of the 

te s t*  A high p o s itiv e  score ind ica ted  a high degree of s a t is fa c tio n  

w ith teach ing , whereas, a high negative soore indioated  a g rea t 

amount o f d is sa tis fa c tio n *  A score approaching zero ind icated  

e i th e r  a balance o f sa tis fy in g  or d is s a tis fy in g  experiences or an 

a t t i tu d e  devoid of much fee lin g  in  e i th e r  the plus or minus 

d irec tion*  The h ighest possib le  p lus or minus score was 321*

Scores ranged from a minuw 50 to a p lus 7 9 * ^  The mean 

score fo r the group was p lus 0*9* This ind icated  th a t

^  Ib id# , American Youth Commission, 7^4 Jackson Plaoe, 
Washington, D. C.

ib id . ,  p . 616.
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s a t is fa c tio n s  and d is s a t is fa c tio n s  were about equal in  number when 

the  aggregate experience of 131 teachers was viewed as a whole.

In  o th er words, the composite experience o f the teachers 

was n e ith e r  h i la r io u s ly  happy nor depressing ly  unhappy. I t  was 

mixed w ith about the same amount of p leasure  and i r r i t a t i o n .

The data  suggested th a t  some o f the teachers were d e f in i te ly  

more happy than o th e rs . Some o f the s itu a tio n s  which caused the 

g re a te s t  amount o f s a t is f a c t io n  were concerned w ith  the successful 

lea rn in g  and adjustm ent o f the p u p il. Good liv in g  q u arte rs , 

se c u r ity  o f  p o s it io n , and a d esirab le  so c ia l l i f e  seemed to  be 

sources o f  happiness. The pay check a lso  added cheer to  school 

work.

The items causing g re a te s t  d is s a t is fa c tio n  re fe rred  to  

pup ils  who misbehaved by being u n tru th fu l, by d is tu rb ing  the 

c la s s , by w ritin g  obscene no tes , and by displaying bad temper.

The r e s u l ts  fu r th e r  revealed th a t  the sources of a teacher*s 

s a t is f a c t io n  or d is s a t is f a c t io n  re la te d  to  the t o t a l i t y  o f h is  

experience in  and out o f the school. Adjustments re la tin g  to the 

ooBffiunity, l iv in g  cond itions, paren ta l a t t i tu d e s ,  fin an c ia l 

se c u rity , social l i f e ,  and adm in istra tive  re la tio n sh ip s  wore ju s t  

as v iv id  as those re la tin g  to the classroom s itu a tio n .

S a tis fa c tio n , according to  the authors, is  a product of 

a te a c h e r’s to ta l  l i f e  w hile engaged in  teach ing . There was no 

evidence t o  in d ica te  th a t  the experiences w ith in  the classroom 

could be segmented from those in  l i f e  ou tside .
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In  comparing the  reac tio n s  o f men and women, the in v es tig a to rs  

found women were more s a t is f ie d  than men on some items and more 

d is s a t is f ie d  on o th e rs , and th a t  the men and women tended to  be 

s a t i s f ie d  and d is s a t is f ie d  w ith the same s itu a tio n s  but th a t  the 

women were more extreme than were the men in  th e ir  rea c tio n s .

Reactions o f the m arried and sing le  teachers revealed no 

s ig n if ic a n t  group tren d s toward the p o s itiv e  or negative* The 

mean scores o f  each group approximated the mean score (0*9) of 

the  e n tire  group*

Even though the in v e s tig a tio n  was not based on a s u ff ic ie n t 

number o f oases fo r a g rea t amount of s t a t i s t i c a l  s ig n ifican ce , 

the c y c lic a l hypothesis o f g re a te r  s a t is fa c tio n  with increasing  

age was revealed* The hypothesis (s ta te d  in  researches o f job 

s a t is f a c t io n  in  in d u stry ) may be s ta te d  as follows according to  

the data  o f th is  study* The very new teacher was challenged by 

the new p o s itio n , and the old teach er was s e t t le d  in  h is  work and 

had accepted h is  s ta tu s*  Both groups were more s a t is f ie d  than 

unhappy* On the o ther hand, the teacher of four or five  years of 

eatperienoe passed the stage o f novelty  and had not thoroughly 

made up h is  mind to  accept teaching as a permanent l i f e  work. He 

tended, th e re fo re , to be somewhat more d is s a t is f ie d .

The f in a l outcome of the study suggested th a t  the problem 

o f job s a t is f a c t io n  is  one which deserves fa r  g rea te r a tte n tio n  at 

the hands o f students o f education*
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■American Vocational A ssociation* ^  in  a se r ie s  o f meetings 

c a lle d  by the Home Economics Research Committee p r io r  to  I 9I46 plans 

were made fo r  a n a tio n a l research  program* The p ro jec t was 

c a lle d  "A Cooperative Study o f Factors Which Affeot the Supply o f 

Home Economics Teachers." The general problem—"Ifthat fao to rs 

a f fe c t  the supply o f home economics teaohers?"—was thought to  

include th ree  sub-problems t

X* What fa c to rs  influence young people to choose to  
e le c t  home eoonomios and to  prepare or not to  prepare fo r 
home economics teaohing?

II* What fao to rs  influence young women to  en te r or not 
to  e n te r the teaohing p ro fession  a f te r  preparing fo r i t?

I l l*  What fa c to rs  influence women to remain in  re e n te r , 
or to  leave the teaohing profession?

This study was to  be lim ited  to*

1* Home economics teachers who were teaohing in  public 
ju n io r and sen io r high schools.

2* High school studen ts and studen ts from colleges which 
o f fe r  majors in  home economics*

5* Graduates in  home eoonomios from four-year co lleges 
who were not teach ing .

L is ts  o f reasons fo r being s a t is f ie d  or d is s a t is f ie d  w ith 

the job of teaching home economics were oompiled from previous 

s tu d ies  from the experience of S ta te  Supervisors and teacher 

educators in  home economics throughout the country* From these 

sources 196 statem ents were evolved and c la s s if ie d  in to  seven

66 committee on Research and P u b lica tio n s , ’’Factors 
A ffecting the  S a tis fa c tio n s  o f Home Kconomioa Teachers," AVA 
Research B u lle tin , (May, 19h&), 3#1-96.
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c a teg o rie s  i sa la ry , liv in g  cond itions, teaohing load , community 

co n d itio n s, m arriage and fam ily, school cond itions, and 

profession* In ad d itio n  to  securing the te a c h e r 's  reac tions to  

statem ents in d ica tin g  a t t i tu d e ,  i t  was necessary  to  ob ta in  fac ts  

re la tin g  to  these  seven ca tego ries in  order to study the 

re la tio n sh ip  o f ac tu a l conditions to  sa tis fac tio n *  A general 

re a c tio n  to  the job was obtained by use o f the scale developed 

by Hoppook* A to ta l  o f l+,668 questionnaires were returned to  

the U* S. O ffice o f  Education which represented  90*9 ps? cent 

fo r the  th ir ty - fo u r  S ta tes  sending them o u t. Of th ese , k5&  

questionnaires had to  be e lim inated  because the forms were 

incom plete, or teaohers were in e l ig ib le ,  beoause re tu rn s  were 

too la te  to  be used* Sinoe the s ize  o f the sample was so la rg e , 

a sub-sample of 1,000 was chosen* When th is  sub-sample was 

analyzed, i t  was found th a t  29 o f the 1,000 teachers had not 

given s u f f ic ie n t  information* Hence, the sub-sample was reduced 

to  971 oases*

Conclusions revealed by the study were*

General job s a t is fa c tio n !

1 . Those who lik ed  teaohing had higher job s a t is fa c tio n  
scores*

2* Teachers who expected to  teach next year tended to  
have s ig n if io a n tly  higher s a t is fa c tio n  scores*

3* S a tis fa c tio n  w ith teaohing seemed to  be independent 
o f m arita l sta tus*

I*.* Job s a t is fa c tio n  increases as the size  o f the 
community inoreases*



3k

5* Somewhat g re a te r  to ta l  job s a t is fa c tio n  was found 
where reo rea tio n a l and shopping f a c i l i t i e s  were 
e a s i ly  acc ess ib le .

6 . Teaohers in  la rg e r  communities tended to  have more 
years o f experience in  teaohing, h igher s a la r ie s ,  
and more sa tis fy in g  liv in g  arrangements.

7* Teaohers were more s a t is f ie d  i f  they lived  w ith 
th e i r  fam ilie s! teaohers who liv ed  alone were 
b e t te r  s a t i s f ie d  than  those who roomed and boarded 
w ith o th e rs , did light-hous© •keeping or had some 
o ther arrangement! and teaohers who roomed in  on© 
plaoe and boarded in  another were le a s t  s a t is f ie d .

6 . Sise o f sa la ry  and sa la ry  increases were associated  
w ith  the te a o h e r 's  s a t is fa c tio n  w ith her job .

9* Increase in  s a t is fa c tio n  apparently  e ith e r  re su lted  
from advanced study beyond the b ach e rlo r’s degree 
o r those who were more s a t is f ie d  w ith teaohing did 
graduate work.

10. S ig n ifican t d iffe ren ces  ex is ted  between those who 
had taugh t lo ss  than  one year and those who had 
taught from 3 to 5 years, and between teachers who 
had taught le s s  than fiv e  years and those who had 
taught 10 years or over.

11. S a tis fa c tio n  was assoc ia ted  w ith the type of program 
the teaoher was carry ing! those teaohing home 
economics were more s a t is f ie d  than those teaohing 
combinations o f su b je c ts .

12. G reater s a t is f a c t io n  re su lte d  when there  were not 
too g rea t d iffe ren ces in  the m atu rity  o f the pup ils 
tau g h t.

13. In general, the la rg e r  the high school the g rea te r 
the s a t is f a c t io n  of teach e rs .

14. Those teachers in  departments equipped fo r teaohing 
a l l  phases of home eoonomios had higher s a tis fa c tio n  
scores than those who had le s s  equipment.

15. The le a s t  s a t is f ie d  teachers had no superv ision .

16. G reatest s a t is fa c tio n  was found among those teachers 
who had superv ision  from the loca l ad m in is tra to r.
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Profession*

1* I t  is  important to  be in  a p ro fession  th a t is  l ik e d .

2 . Married teaohers were on the whole b e tte r  satisficad 
w ith  th e i r  p ro fession  than were sing le  teaohers .

3* P ro fessiona l s a t is fa o t io n  is  independent of length 
o f teaohing experience.

School conditions*

1 . S a tis fa o tio n  was g rea te r  when plans fo r improving 
the department were being, or were soon to  be, 
o a rried  o u t.

2 . School s a t is fa o t io n  soores were h igher when there  was 
a d e f in ite  amount o f money se t aside fo r operating 
expenses.

3« The b asis  fo r program planning associated  w ith the 
h ighest s a t is fa o t io n  was th a t  o f a combination of 
a s ta te  or c i ty  o u tlin e  and teeoher-pupil planning.

Teaohing loads

1. Teachers who f e l t  th e i r  loads were l ig h t  enough 
to  they  oould do e ffe c tiv e  teaohing and have some 
p leasan t ou tside  a o t iv i t ie s  were more s a t is f ie d .

Salary*

1. The m ajo rity  o f hone economics teaohers were 
d is s a t is f ie d  with th e i r  s a la r ie s .

2 . Those teaohers w ith  f in an c ia l re s p o n s ib i li t ie s  
fo r o thers were more l ik e ly  to  fee l th a t s a la r ie s  
were in s u f f ic ie n t .

3. S igh ty -th ree  per cent of the teaohers said they 
believed  th a t  a d d itio n a l study would enrich  th e i r  
s a t is fa c tio n  in  teaohing; s ix ty  per oent sa id  th e ir  
s a la ry  would not perm it th is  study.

I4* Only one-th ird  did not consider sa la ry  a major 
fac to r  in  determining whether they would s tay  in  
the p ro fession .

5 . Two-thirds would ohange jobs i f  they  oould got a job 
which paid b e t te r .
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Community conditions *

1* Less s a t is fa o t io n  ex is ted  in  th e  Southern and 
C entral regions than in  the Paoifio  and North 
A tlan tic  reg ions.

2 . Size of community in  which the teachers liv ed
made a d iffe ren ce  in  th e i r  s a t is fa c tio n s  g rea te s t 
s a t is f a c t io n  occurred when teaohers liv ed  in  
coiimunities o f  50*000 and overj communities o f 
le s s  than  2,500 were reported  as u n in te re s tin g , 
as lacking  in  c u ltu ra l  opportunities#

Living conditions t

1# Living cond itions which were most sa tis fy in g  were 
those where they had s a tis fa c to ry  food, privacy , 
and an opportun ity  to  e n te r ta in  th e ir  friends# At 
the same time they  wanted some room for storage and 
fo r laundering and pressing#

K&rriage and fam ily re sp o n sib ility *

1# Ninety per oent o f the m arried teachers reported  th a t 
th e i r  fam ilies  were w illin g  to  make adjusianents which 
helped them c a rry  out dual ro le s , many sa id  fam ily 
r e s p o n s ib i l i t ie s  made th e i r  teaching le s s  e ffec tiv e#

2# P a rried  teach e rs , g en era lly  speaking, sa id  i t  was 
im portant to  have a teaching p o s itio n  near th e ir  
fam ilie s  and almost one-ha lf o f the single teachers 
agreed with them#

3# About one-fourth  o f the m arried and widowed teaohers 
w ith fam ily r e s p o n s ib i l i t ie s  reported  th a t fam ily 
r e s p o n s ib i l i t ie s  made i t  d i f f ic u l t  for them to  
advanoo p rofessionally#

1*# Teaohers w ith fam ily f in a n c ia l re s p o n s ib i li t ie s  tended 
to in d ica te  th a t  th e i r  s a la r ie s  were in su ff ic ie n t fo r 
comfortable l iv in g , advanced tra in in g  and savings 
adequate for security#

Some im plications*

1# Shortage o f well q u a lif ie d  home economies teachora#

2# Salary  adjustm ents alone would not m a te ria lly  improve 
the s itu a tio n #

3# S itu a tio n s most urgent re la te  to  (1) community and 
l iv in g  conditions a ffec tin g  the s a t is fa c tio n s  o f
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teaohers ; (2) the p ro fessional aspects of teachings 
and (3) conditions e x is tin g  in  the school*

i'-
fleneral summary*

1* Job s a t is f a c t io n  does not e x is t  as an independent 
variab le*

2* Values derived from group in te ra c tio n s  regu la te  
re la tio n sh ip s , standards, and the v e r y  behavior 
p a tte r s  o f ind iv idual members*

3* A ttitu d es  are  formed in  r e la t io n  to  s i tu a t io n s , 
persons, or groups w ith which the ind iv idual oomes 
in to  contact*

U* A ttitu d es  towards one’s job may vary from day to  
day, from one extreme o f s a tis fa o tio n  to  the o ther, 
d is s a t is f a c t io n ;  however, whether d ire c t  or in d ire c t , 
th e re  are d e f in ite  psychological or physio log ical 
means o f  acquiring  an a t t i tu d e  th a t remain u n t i l  some 
stim ulus causes them to  change*

3* A m ultitude o f s a t is fa o t io n  or d is sa tis fa c tio n s  may 
p lay  upon each o th er to produce an a tt i tu d e  re f le c te d  
in  con ten t or discontent*

6 * The authors o f in d u s tr ia l  in v es tig a tio n s  disagree as 
to  the ro le  s a la ry  plays in  job sa tis fac tio n *  Some 
support the find ing  th a t  sa la ry  plays a minor ro le , 
o thers a major role* Other fao to rs , such as in tr in s ic  
m otivation  fo r job se le c tio n , must be considered before 
conclusions can be made*

7* With re sp ec t to age, job s a t is fa c tio n  was found to  
develop c y c lic a lly , o lder adolescents tending to  be 
s a t is f ie d  w ith  th e ir  jobs, those w ith a few years of 
experience d i s s a t is f ie d ,  and those beginning th e ir  
occupation, sa tis f ie d *

8 * Achievement, promotion, and advancement p lay  a
r e la t iv e ly  important role in  the heirarohy of s ta tu se s  
a ttached  to job sa tis fac tio n *

9* Clear evidence of a p o s itiv e  re la tio n sh ip  between
d is l ik e  fo r an occupation and r e la t iv e  lack  of success 
in  i t  has been estab lished*

10* Job adjustment depends upon in te re s t  in  one’s work*

11* The immediate boss is  a tremendously important fac to r 
in  job sa tis fao tio n *
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12. S a tis f ie d  -workers tend to show fewer in d ica tio n s of 
emotional m aladjustm ent.

13« The s a t is f ie d  employee enjoys b e tte r  human re la tio n sh ip s  
w ith superio rs and associate® .

ll*. Teaohers apparen tly  get along well with e&oh other*

15* More o f the s a t i s f ie d  teaohers in s tru c t in  large  
c i t ie s *

16. Family influence and so c ia l s ta tu s  is  more favorable 
among the sa tis f ie d *

17* More o f  the  s a t is f ie d  teaohers se lec ted  th e ir  vocations*

18. Monotony and fa tigue  was reported  more frequen tly  by 
the d is s a t is f ie d  teacher than any other item .

19* Items causing the g re a te s t  d is s a t is fa c tio n  for most 
teach ers  were m isbehavior, obscenity , and bad temper 
on the  p a r t  o f the p u p ils .

20* S a tis fa c tio n  is  a product o f a teacher*® to ta l  l i f e .

21* The v a l id i ty  o f  a l l  such in v es tig a tio n s  reviewed here 
depend upon the v a l id i ty  of the measures employed. 
C r i t ic s  o f the techniques have been vociferous. Teraan 
declared  psychological measurement of p e rso n a lity  as 
absurd. Thorndike believed th a t  ind iv iduals had a 
tendency to  l ik e  ra th e r than d is l ik e .

22. Further in v e s tig a tio n  is  needed* The stud ies ju s t  
reviewed in d ica te  th a t  d if fe re n t  factor® might b© 
dominant a t  various occupational le v e ls . They a l l  
support the  conclusion th a t  the fao to rs  in  job satis** 
fa c tio n  are so various th a t each s i tu a t io n  must be 
studied  com pletely and as o b jec tiv e ly  as the too ls  
o f measurement w ill  perm it.



CHAPTER I I I

GENERAL CHARACTERISTICS OP THE SAMPLE

The inform ation received by the questionnaire  method in  

th is  study  was c la s s if ie d  and tabu la ted  in  accordance w ith  

previous surveys* Several questions arose a f te r  the question

n a ire s  had been scored and the frequencies and percentages fo r 

each item had been calculated* These werei

1* Was th is  sample rep re sen ta tiv e  of a l l  White 

elem entary school teachers (female) in  the s ta te ?

2* Were the items overlapping as fa r  as c la s s if ic a t io n  

was concerned?

3* How much emphasis was to be given to  the in te rp re ta t io n  

by the in v es tig a to r?

The f i r s t  problem involved the responses to  Pom A and is  

tre a te d  f i r s t  in  the chapter* The second p a rt o f the  chapter is  

devoted to  analysis  o f the  item s, Form B and C, in  re la tio n  to  

c e r ta in  ca tego ries e s tab lish ed  according to  the opinion o f the 

in v e s tig a to r . The in te rp re ta t io n  perta in ing  to  "cause” for 

c e r ta in  responses has been elim inated except in  cases where i t  

c la r i f ie d  the data* The questionnaire , complete with the number 

and percentage o f responses to  each item, has been in se rte d , 

in  Appendix B* The inform ation concerning data presented in  the 

study w ithout aooompanying tab les  may be found in  th is  appendix.
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In  a normal d is tr ib u t io n , the mean, the median, and the 

mode a l l  coincide and there  is  p e rfe c t balance between the 

r ig h t  and l e f t  halves o f the frequency polygon or histogram*

I t  was im portant to  know (1) whether the skewness in  th is  study 

represen ted  a re a l  divergence from the id ea l normal curve ; or 

(2 ) whether i t  was the r e s u l t  o f chance f lu c tu a tio n , a ris in g  

from temporary causes, and thus was not s ig n if ic a n t  o f re a l 

disagreement* In a normal d is t r ib u t io n  the mean equals the 

median and the sk (skewness) is  zero* The more nearly  the
i

d is tr ib u t io n  approaches the normal form, the c lo se r together 

are the mean and median, and the le s s  is  the degree o f skewness* 

D is trib u tio n s  are sa id  to  be skewed n eg ativ e ly  i f  scores are 

massed a t the high end o f the scale  and spread out g radually  

to the  low or l e f t  end o f the scale* D is trib u tio n s  are  skewed 

p o s it iv e ly  when the reverse  is  found; i* e*, when scores are 

massed a t the low end o f the scale  and spread to  the high end;

In a l l  d is tr ib u tio n s  presented  in  Tables I I  through VI, 

the c a lcu la tio n s  ind icated  a s l ig h t  massing of scores toward 

the high end o f the sc a le s ; toward g re a te r  sa tis fac tio n *  However, 

no measure o f skewness was g rea te r  than a negative 1*09» This 

very low degree of negative skewness showed how c lo se ly  the

^ Henry E* G a rre tt, S ta t i s t i c s  in  Psychology and Education 
(New York* Longmans, Greenland Co., 1956J, p* 1I 5.
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oom posite-soore d is tr ib u tio n s  of Scales X, II* III*  and I?  

approached the  symmetrical p ro b a b ility  form o f a normal 

d is tr ib u tio n #  Consequently* for p ra c tic a l  purposes* the 

sample -was considered a normal one and the f lu c tu a tio n  not 

s ig n if ic an t#

Job s a t is f a o t io n # Tables I I  through V rep resen t the 

responses to  eaoh o f the items found in  Form A, Job S atisfao tion*  

In Table I I  eaoh item was numbered from one through eleven and 

was c a lle d  Scale I .  Item number one* Scale I* re fe rs  to  the 

statement* " I  hate  it* "  r e la t iv e  to  the c r i te r io n  of how w ell a 

teacher lik e d  her job# A revealing  fa c t was th a t  no one 

responded to  th is  item# Furthermore* th e re  were no responses 

to  Item two o f the  seme scale# There were 6 responses to  Item 

three* 2 to  Item four, 9 to  Item five* 52 to  Item six* 252 to  

Item seven* 65 to  Item e ig h t, ijl 7 to  Item nine* 173 to  Item ten* 

and 111*. to  Item eleven#

On the whole the m ajo rity  o f teachers lik ed  th e i r  work, 

approxim ately tw o-th irds o f them responding to  items nine and 

above which were items in d ica tin g  sa tis fac tio n #  Item nine*

" I  l ik e  i t  very  much," was answered in  the a ffirm ative  most 

frequently# F if ty  per oent o f the sample checked items eigh t 

through ten# • .item s a lso  in d ica tin g  sa tis fac tio n #  Twenty-five 

per oent of the teachers scored below Item seven on th is  soale#
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TABLE I I

DISTRIBUTION OF RESPONSES, FORK A, SCALE I

"CHOOSE ONE OF THE FOLLOWING STATEMENTS WHICH 
BEST TELLS HOW WELL YOU LIKE YOUR JOB"

Item In te rv a l

1 . I hate  i t . •5 «» 1*5 0

2 , I  d is l ik e  i t . 1 .5 - 2 .5 0

3. On the  whole I donH lik e  i t . 2 .5 - 3.5 8 .73

4 . I am in d if fe re n t  to  i t . 3.5 m 4.5 2 ,18

5* I  l ik e  i t  a l i t t l e . 4 .5 m 5.5 9 .83

6 . I l ik e  i t  f a i r ly  w e ll. 5 .5 m 6.5 52 4.77

7 . On the  whole I lik e  i t . 6 .5 m 7.5 252 23.12

8. I  lik e  i t  a good d ea l. 7 .5 - 8.5 63 5.78

9 . I  l ik e  i t  7e ry  muoh. 8 .5 m 9.5 417 38.26

10, I  am e n th u s ia s tic  about i t . 9 .5 m 10,5 173 15.87

11. I am extrem ely e n th u s ia s tic  
about i t . 10.5 «• 11.5 114 10.46

Mean 9*1*1 Crude Mode 9 Limits o f sigma
Median 8.87 True Mode 6*89 (68,20% of
Range 8*00 d is tr ib u t io n )  s
di 7*79 Sigma 1.51
Qz 9*5® Skewness -1 .09 7*9 to  10*9
Q .89
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The l a t t e r  f ig u re  d e f in i te ly  e s tab lish ed  the fa c t th a t the  

teaohers in  th is  group were r e la t iv e ly  d is s a t is f ie d .

The mean, median, and tru e  mode were p ra e t io a l ly  near 

the  same p o in t in  the d is tr ib u t io n  fo r Seal© X. Since the 

median, 8 . 87, ind ioa ted  a po in t halfway on the  sc a le , a t 

le a s t  50 P«r cent o f  the teaohers responded to  items above 

th is  number. I t  was the  d is t r ib u t io n  o f responses to  th is  

sca le  which showed the g re a te s t  degree of skewness1 the 

responses were massed nearer the high end*

Tables I I I ,  IV, and V were organised In the seme manner 

and may be read lik ew ise . Each re fe rs  re sp eo tiv e ly  to  Scales 

IX, I I I ,  and IV o f Pom A.

In  Table I I I ,  the  mean, median, and mode very c lo se ly  

approached the same p o in t on the soale and the skewness was 

se ro . Consequently, the  responses and the d is tr ib u t io n  were 

considered n o m al. Approximately tw o-th irds o f the sample 

answered Items twelve and th ir te e n , in d ica tin g  s a t is fa c tio n  

most o f the tim e. The range revealed the fa c t th a t  some 

teaohers seldom or never lik ed  th e i r  work. Q uartile  one, 3*62, 

Scale I I ,  e s tab lish ed  th a t  25 per oent of the teachers checked 

items numbered below fo u rteen . Here again was conclusive data  

po in ting  out d is s a t is fa c t io n  o f th is  group.

The items whloh reoelved the g re a te s t response were 

numbers twelve and th ir te e n , both of which indioated  a high
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degree o f sa tis fa c tio n *  In fa c t 82*12 par cent o f the e n tire  

group indioated  th a t  they  are s a t is f ie d  w ith th e ir  job " a l l  o f 

the  tim e", or a t l e a s t  "most of the  time*"

TABLE I I I

DISTRIBUTION OF RESPONSES, FORM A, SCALE I I

"CHECK ONE OF TEE FOLLOWING WHICH SHOWS HOW MUCH OF THE 
TIME YOU FEEL SATISFIED WITH YOUR JOB"

Item In te rv a l f %

12* All o f the  time* 6*5 -  7*5 295 27.06

15* Most o f the time* 5 .5  -  6 .5 6oo 55.06

14* A good deal of the time* k*5 -  5*5 137 12*57

15* About h a lf  o f the  time* 3*5 * h*5 28 2*57

16* O caasionally 2*5 ~ 3*5 2i+ 2*20

17* Seldom 1*5 -  2 .5 5 .96

18* Never *5 -  1.5 1 .09

6*00 Crude Mode 6 Limits o f  sigma
6*00 True Mode 5*99
6*00 Sigma .88 5*12 to  6*88
5*62 Skewness *00
6.57 

.h i

Mean
Median
Range

q3Q

In Table IV, the  measures o f cen tra l tendency were found 

to  approach the po in t value of 5 on the scale* The mean was 5 *091
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the  median 4*96. The tru e  mode was 5 the sigma was so em ail, 

*8, th a t  the  l im its  o f  the d is tr ib u t io n  were 4*29 and 5*89*

TABLE IV

DISTRIBUTION OF RESPONSES, FORM A, SCALE i n

"CHECK ONE OF THE FOLLOWING WHICH BEST TELLS 
FEEL ABOUT CHANGING YOUR JOB’5

HOW YOU

Item In terv a l f %

19. I  would q u it a t  once i f  I oould 
get anything e ls e  to  do* * 5  -  1 . 5 0

2 0 . I would take almost any o ther 
job in  whloh I oould earn  as 
much money as I am earning now* 1 * 5  -  2 * 5 9 * 8 3

•HCM I would l ik e  to  change my job* 2 . 5  *  3 * 5 2 8 2 * 5 7

2 2 . I am not eager to  change my 
job bu t would do so i f  I  oould 
ge t a b e tte r  job* 3 * 5  -  4 * 5 291 2 6 * 7 0

2 3 . I oannot th ink  o f any job 
fo r  whioh I would exchange 
mine* 4 * 5  -  5 * 5 4 8 0 4 4 # 0 4

2 4 * I  would not exchange my job 
fo r any other* 5 * 5  -  6 . 5 2 8 2 2 5 . 8 7

Mean 3*09 Crude Mode 5 Limits o f sigma
Median 4*96 True Mode 4*7
Range 5*0 Sigma *8 4*29 to  5*89
Qi 4*34
Q* 5.52
Q *59 Skewness -  *47
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These d a ta  po in t out the concen tra tion  o f scores on Item twenty 

th re e , " I  oannot th ink  o f any job fo r  vrhioh I would exchange 

mine*" The range id e n tif ie d  a c e r ta in  group as d is s a t is f ie d  in  

conjunction  w ith the fa o t th a t q u a r t i le  one was h*3h» Thus, 

some teao h ers , 25 p er c en t, answered items numbered twenty-two, 

below whioh ind ioated  d is s a t is f a c t io n . Items twenty-two, twenty- 

th re e , and twentywfour were responded to  by tw o-th irds o f the 

sample, in d ica tin g  l i t t l e  d esire  to change jo b s . Three hundred 

twenty e ig h t teaohers , o r 35 Pep <*«&t, desired  a change in  

p o s itio n s  i f  more money or a b e t te r  p o s itio n  beoame availab le*

So one answered Item n ineteen , the lowest on the sc a le , s ta t in g ,

" I  would q u it a t  once i f  I could get anything e lse  to do .”

The l im its  o f d is tr ib u t io n  in  Table V were more w idely 

sc a tte re d  than on any o f  the o ther th ree  sca les  which i l lu s t r a te d  

a g rea t deal of u n c e rta in ty  about o ne 's  comparison to  o ther 

teaohers in  the f i e ld .  There were 173 teaohers, 15*8 P©r cen t, 

who believed^ th a t  they " lik e d  th e i r  work b e t te r  than anyone else**1 

The g re a te s t  response was to  Item twenty-seven, ”1 lik e  my work 

as w ell as most people l ik e  th e i r s •" The range d e f in i te ly  

revealed th a t  some teachers d is lik e  th e ir  work in tensely* This 

was su b s tan tia ted  by q u a r t i le  one whioh showed th a t  25 per oent 

o f the sample answered Items tw enty-eight and tw enty-nine, the 

low est in d ic a tio n  of d is s a t is fa c tio n  on th is  ta b le .

Table VI, D is tr ib u tio n  o f Index Scores, presented here 

by p a rish es , showed the frequency of the converted job s a t is fa c tio n
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TABLE V

DISTRIBUTION OF RESPONSES, FOM A, SCALE IV

"CHECK ONE OF THE FOLLOWING TO SHOW HOW YOU THINK YOU 
CC&5PARE TO OTHER PEOPLE"

Item In te rv a l f %

25• No 0228 l ik e s  h is  work b e t te r  
th a t  I  l ik e  mine*

5*5 * 6*5 173 15.87

26* I l ik e  my work much b e t te r  than 
most people l ik e  th e irs*

4*5 -  5*5 281 25.78

27* I l ik e  my work as w ell as most 
people l ik e  th e irs*

3*5 m 4*5 410 37.61

28* I  do not know how I compare 
to  o th e r people*

2*3 -  3*5 225 20.64

29* I  d is l ik e  my work more than 
o th er people d is l ik e  th e irs*

1 .5  •  2 .5 1 .09

30* No one d is l ik e s  h is  work more 
than I d is lik e  mine*

.5 -  1 .5 0

Hean 4*36 Crude Mode 
Median 4*27 True Mode 
Range 4*0 Sigma 
Q-l 3*61
Qz 5.11+ Skewness
<r .76

4 .0
4.09
1*43 

-  .19

Lim its of sigma 

2.93 to  5.79

index scores* The computations in  th is  tab le  pointed out th a t  

s l ig h t ly  le s s  than  25 per cent of the teaohers scored below 4l*04* 

the  mean being 1+7*28* Since the skewness was a -**29# a n eg lig ib le  

f ig u re , i t  was assumed th a t  the d is tr ib u tio n  o f scores was a normal 

one* Here 66*26 per cent o f the sample lay  between the scores o f



TABLE V I

DISTRIBUTION OF INDEX SCORES

Index scores
S tate

60 - 56“ 52* 48 - i-jjO— 3^* 32* 28— 2lp* 2 0 - l 6— 1 2 - 8— 4~ 0—
67.99 63.99 59.99 55.99 51-99 47*99 43.99 39.99 35*99 31.99 27.99 23.99 19.99 15-99 11.99 ,7 .99 3-99

Totals l& 78 92 154 139 199 153 133 44 22 10 10 1 7 3 2 1

Mods 45.99 Sigma 10.17
\

Lim its o f  sigma

True Mode 46.98 <*1 41.04 37*11 to  57.45

Mean 47.28 q3 54.43 Skewness -  *29

Median 47.18 Q 6.69
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57*11 and 57*1+5* The tru e  mode of th is  d is tr ib u tio n  was 1j6#98 

and the  median was 147*18.

Ifhere to  e s ta b lis h  a p o in t in  the d is tr ib u tio n  in  

Table VI* in  d is tin g u ish in g  the  s a t is f ie d  teaohers from the 

d is s a t i s f ie d  was an a rb i t r a ry  m atter# Prom the foregoing 

s t a t i s t i c #  i t  was found th a t  d is s a t is fa c tio n  ex is ted  among 

25 to  33 per cent o f the  teaohers but the data  oonoerning 

d is t r ib u t io n  o f index soores furn ished no decision  toward a 

d iv id ing  l in e  between th e  two groups# The soores* however* 

provided a means* a m atte r o f degree* of determining the 

l e a s t  s a t i s f ie d  from the more sa tis f ie d #  Thus* the 250 teaohers 

who made scores above 5k»k5 (Qj)» the  upper q u a rtile*  was 

se leo ted  as Group A and the  lower q u a rtile*  or the 250 

teaohers who soored le s s  than 1*1 #0U ($l)+  tras taken as Group B# 

The se le o tio n  o f the  groups in  th is  manner elim inated 

approxim ately 50 per oent o f  the teaohers who soored in  the 

c en te r o f the d is tr ib u t io n  and reduced the  p o s s ib i l i ty  o f 

overlapping w ith in  groups#

S alary# The y early  sa la ry  fo r  the 1090 teaohers ranged 

a l l  the way from le s s  than  #1000 to  over $1+500*' The high s a la r ie s  

were* in  most cases a t t r ib u te d  to  teaohers who worked in  adu lt 

education programs in  add ition  to  reg u la r elementary sohool jobs# 

The low s a la r ie s  were la rg e ly  due to  unqualified  personnel# The 

follow ing tab le  shows the frequency and percentage of teaohers 

in  eaoh of the  sa la ry  b rack e ts .
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TABLE V I I

G* YEARLY SALARY ( “ INCLUDE THE EXTRAS SUCH ASt PAY FOR 
TEACHING ADULTS, TRAVEL ALLOWANCE, BOARD AND ROOM 

IF IN LIEU OF PART OF SALARY11)

Salary Frequency Percentage Cumulative %

1 . Leea than  #1000 2* .1* •4
2 . #1000 to  #1499 6 •6 1 .0
3 . #1500 to  #1999 35 3*2 4*2
1*. #2000 to  #21*99 263 2^.12 28.32
5 . #2300 to  #2999 31*2 31*37 59*69
6 . #3000 to  #31*99 396 36*33 96*02
7 .  #3500 to  #3999 28 2.56 98*58
8 . #1*000 to  #2*2(99 12 1*1 99*68
9 . #2*300 and over 1* *32 100.00

At l e a s t  28 per cent of the  teachers were making a sa la ry  below 

#2499* Over one-ha lf o f the teaohers , 55*49 P®** oent, were paid 

between 12000 and 12999* S lig h tly  over a th i rd  o f them, 56*33 

per e en t, were paid from 13000 to  #3499* Thus, a l l  but 3*42 Pe r 

oent o f  the  teaohers were making le s s  than $4000* Item nine,

"My sa la ry  la  s u f f ic ie n t  fo r me to  do some tra v le in g ,"  revealed 

th a t  56*79 per oent o f these teaohers answered th is  negative ly . 

There were only 37*61 per oent who f e l t  th a t th e ir  sa la ry  was 

s u f f ic ie n t  fo r them to  trav e l*  This percentage compared c lo se ly  

to  the  f ig u re s  o f those teachers In  #3000 to  #3500 bracket* This 

ind ioa ted  th a t  a sa la ry  o f #3000 would be a minimum to  allow some 

trav e l*  These fa c ts  a lso  revealed th a t only a th ird  o f L ou isiana 's 

elem entary teachers were receiv ing  educational experiences through
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tra v e l. However, 75*6 per oent o f them f e l t  that the salary  

aohedule helped to make them more contented even though over 

one-half, 53*03 per oent* were prevented from saving any 

money with the present schedule in e f fe c t .  There were 39*^7 

per oent who oould save and th is  again indioated that those 

saving were making at le a s t  $3000* There seemed to be a 

great deal o f lo y a lty  among th is  sample toward the profession. 

Only 15*69 par oent answered "yes" to the statement, HI need to  

get in to  work which pays better than teaching*" At le a s t  they 

aspired to b etter  salary conditions• It followed also that with 

the present sohedule, sa lar ies were in su ffic ien t for 56*33 Per 

oent of the teaohers to take additional tra in ing. Those who 

oould take additional train ing, 37*3U per oent, were making $3000* 

Salary did not influence the teaohers in  becoming members of 

educational organisations, at le a s t  those to whioh they believed  

that they should belong. The ownership of automobiles was not 

seriou sly  Jumpered by in su ffic ien t salary. The majority, 53*76 

per oent, declared that they oould afford to own a oar on their  

salary .

One factor whioh oould be a reason for tempting teaohers 

to leave the profession i s  a comparison of their income with 

that of c lose  re la tiv es or family. Of th is sample, 58*35 P®r 

cent made le s s  money than their brothers or s is te r s  In other 

professions. With th is  fa et in  mind, and the faot that 91*19
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per oent intended to continue teaching, i t  was concluded that the 

profession  offered compensations other than salary*

Community conditions and relationships* The largest 

number o f teaohers were liv in g  in sohool communities where 

the population was below 500* Table VIII shows the number of 

teaohers in  eaoh o f the population braokets* F ifty-elgh t per oent

TABLE VIII

A* "POPULATION OF PLACE IN WHICH I LIVE WHEN TEACHING"

Population Frequency Percentage Cumulative %

1* Less than 500 22*75 22*75
2* 500 to  999 167 15.52 38*07
3.  1000 to  2499 220 20.16 58.23
4. 2500 to  9999 210 19.25 77*1*8
5.  10,000 to  14,999 57 5*21 82.69
6.  15,000 to  19.999 18 1.63 84.32
7.  20,000 to  24,999 2 .18 84*50
8 . 25,000 to  29,999 5 •1*6 84.96
9 . 30,000 to  34,999 8 .75 85.69

10. 35.000 to 39,999 7 .64 86.35
11. 4o,ooo to 44,999 15 1*38 87.71
12. 45,000 to  49.000 6 •55 88.26
13.  50,000 and over 128 11.'74 100.00

1090 100.00

liv e d  in  communities having a population of le s s  than 3000 persons; 

77 per oent in  communities o f le s s  than 10,000. There was one 

noticeable difference in  the data* As the population increased
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from 500 to 140,000 th© number of teachers in each bracket 

decreased L 't the bracket, 50*000 or over, contained 11*7U 

per oent o f the teaohers. These data confirmed th© opinion 

that the m ajority of Louisiana*s elementary teaohers l iv e  in  

small communities.

From the transportation viewpoint, liv in g  in  a small 

community did not cause any inconvenience because 69,^5 

per cent o f  the teachers traveled from th e ir  homes to other 

communities in  their own car* Furthermore, only 10,92 per cent 

had to travel to other CGmmunitiefl by bus or train  and 19*63 

per cent used private cars not owned by them*

The distance from the teacher*3 residence to a sa tisfactory  

recreational or shopping center, Table 1%, offered l i t t l e  

inconvenience for 57*70 per oent of the teachers $ s lig h t ly  over 

one-third found such a center in  their community; o n e-fifth  

had to travel le s s  than ten m iles and another on e-fifth  le s s  

than 20 m iles . These figures comprised 76*78 P®̂  o®nt of the 

sample.

To most o f the teaohers, 81,28 per oent, the community 

in  which they lived  was not too small to be in terestin g , Eighty- 

three per cent were acoepted as belonging to the community and 

77*61 per oent found most parents appreciative of their e ffo r ts  

as teachers. Lack of cooperation was found to e x is t  by only 10 

per oent o f the sample, At le a s t  ha lf o f th© teaohers had 

adequate library f a c i l i t i e s  but found too few stimulating



Ih

community opportunit iea • Community jobs did not overburden the 

teacher as revealed by Item s i x t y  one, "Too many community Jobs 

are expected o f me as a teacher*” Seventynine percent 

answered th is  item negatively* In general most o f the teachers 

l ik e  community r e sp o n s ib ilit ie s  outside c lass room a c tiv itie s*  

Over e ig h t y  s ix  per oent o f the teaohers had made close friends 

in  the communities and 69 per oent did not fe e l that they were 

prohibited from doing things whioh were generally accepted when 

done by the laymen*

TABLE IX

C. "DISTANCE m m  MY RESIDENCE (WHEN TEACHING) TO A SATISFACTORY 
RECREATIONAL AND/OR SHOPPING CENTER TO WHICH I CAN SECURE

TRANSPORTATION"

Distance Frequency Percentage Cumulative %

1* Such a center is
in  th is  eommunity 393 36.05 36.05

2* Less than 10 m iles 236 21.65 57.70
3* 10 to  19 m iles 208 19.08 76.78
4 . 20 to  39 m iles 159 14.59 91.37
3* I4O to 49 m iles 38 3.U9 94.86
6* 30 to  39 m iles 33 3.03 97.89
7* 60 to  69 m iles 16 1.1*7 99*36
8* 70 to  79 m iles 7 •61* 100.00
9* 80 to  89 m iles

10* 90 m iles or more
1595 ioo.6o
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School conditions and re la tio n sh ip s* The immediate 

surroundings and conditions in  whioh teachers work are the 

most im portant causes fo r  s a t is f a c t io n  or d issa tis fac tio n *

Siso o f  the  sohools where teaohers were employed is  shown in  

Table X* The m a jo rity  o f  teachers* 53*21 per oent* taught in  

sohools where the enrollm ent was below 500 pupils* The la rg e s t 

num ber o f teachers worked in  sohools where the enrollm ent was 

le s s  than  700* Of course* these  fa o ts  did not reveal p u p il-  

teaoher load  bu t they did ind loa te  th a t  the sohools were not 

unreasonably la rg e  I f  adequate spaoe per pupil* proper teaoher- 

pup il ra tio *  and m a te ria ls  were provided* N inety-six  per oent 

o f  the teaohers were able to  concentrate  th e ir  teaohing e f fo r ts  

on elem entary school p u p ils  and were no t d ire c tly  concerned 

w ith  such programs as adu lt education and c la sses  fo r  o u t-o f- 

school youth*

A fa c to r  o f concern to  Louisiana education was the one 

to  do with program planning* Seventy-six per oent o f  the teachers 

based th e ir  work on courses, ou tlined  by the c i ty  or s ta te*  This 

was in  d ir s o t  c o n tra s t to  the modern philosophy th a t  education 

should be based on Indiv idual d iffe ren ces and needs* There were 

9*82 per cent o f the teaohers who planned the programs and work 

w ith  the a id  o f parents* However* 12*20 per cent did attem pt to  

c o rre la te  the s ta te  course of study* teacher ideas* paren t opinions* 

and pup il needs in  th e i r  programs*
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Present day concepts o f supervision have ©hanged greatly  

from those which were generally  accepted a few years ago# 

Supervisory a c t iv it ie s  and opportunities should be distributed  

among an ever increasing number o f  persons conducting th© 

educational program* Cooperative p o lic ie s  and plans formulated 

through group action have not been un iversally  accepted by school 

sta ffs*  Information concerning supervisory data may be found in  

Appendix B» Twenty^two per cent o f the teaohers were d irectly  

supervised by the principal* Superintendent1© supervision was 

p ra c tica lly  n il*  Supervision by the parish supervisor reached 

only 16*97 por oent o f the teaohers* Nearly 7 P®r oent did not 

recognise any supervision at a ll*  About h a lf of the teaohers 

received supervision by a l l  agents* the Principal* Superintendent* 

Parish Supervisor* and State Supervisors* However* teachers 

appeared to be content with supervision as i t  was* Eighty 

per oent did not wish to choose another supervisor! 2*79 per 

cent f e l t  that the supervisor expected too much of themi 

opinions o f 75*5 Por cent o f the teaohers were w ell received  

by immediate superiors 1 81*1 per oent acknowledged that the 

supervisor attempted to get along with the teaohers 1 83*21 

per oent f e l t  that their supervisor was trustworthy! and 68*71 

per oent f e l t  that they knew where they stand with the principal* 

The administrators were autocratic in dealing with 20*18 per cent 

and i t  was indicated that th is  group fa iled  to receive the proper 

recognition for a job w ell done* Eighty per cent of the teaohers
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thought that the principal gave credit to them for work they did* 

The m ajority o f teaohers were ind ifferent concerning program 

planning. Only 41*56 per oent desired to be more active in  

planning the school program. This fact i s  an indication of the 

attitu d e aooepted toward supervision* Seventy per oent had 

teaching loads l ig h t  enough to teaoh e ffe c t iv e ly !  60 per oent 

had the number o f pupils which permitted e ffe c tiv e  teaching, 30*83 

per cent thought that keeping records added excessive work to  

th e ir  schedule! 24* 04 per cent were greatly  fatigued from their  

work! 23 per oent thought that they had to work too hard! and 

17 per oent f e l t  that they had to work too long on the job* 

Furthermore, 64 per cent were provided with teaching schedules 

which permitted time for doing the varied jobs expected of 

teachers at school. A ll these data point to good working 

conditions in  the schools* The teaohers were sa t is f ie d  with  

conditions as they were and many were reluctant to a s s is t  or 

participate in  changing or planning a progrean.

Equipment and financia l assistance are important elements 

in  any teacher*s program* Without the proper equipment and 

f a c i l i t i e s ,  the teacher can not hope to reach maximum effic ien cy  

in  teaching* In th is  study, operating expenses were available to 

10*83 cent o f the teaohers in  d efin ite  amounts, some money 

was available to 53*67 p®r oent and 35*5 P®** to

without any funds for expenses. There were 22.84 P®r cent of
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the teaohers -who stated that th e ir  classrooms were too poorly 

equipped and 31*83 per oent who had the bare e ssen tia ls  needed 

to teach* These figures to ta led  5^*67 P®r oent of the group 

who did not have adequate teaching materials* Suoh a condition  

Is a detriment to the system* Furthermore, 1+1 «1 per oent of 

the teaohers had to improve their  department by teaoher planning 

alone* There was an ind ication  of potentia l improvement of 

th is  condition by 140*18 per oent o f the teaohers who stated that 

th e ir  administrators had a plan under way or would have one soon*

At le a s t  61+#22 per oent o f the administrators were interested  

in  improving the elementary departments* Poor arrangement of fixed  

equipment made the work o f 50*55 Per oent  of the teaohers mu oh 

harder than i t  would have been with movable furniture* One item 

brought out v iv id ly  the faot that the teaohers thought that the 

school buildings and school equipment were not used too much by 

the people o f the community*

One o f the outstanding facts o f the study was that 98*53 

per cent of th is  group liked  to work with children* Along with 

the fa c t that 77*8 per oent thought that sohools had in teresting  

environments, was the oonoeptlon that in  most schools, 69*81 per 

oent, there was e fine sp ir it*  At le a s t  61 per oent o f the 

teaohers did not have to do things in  their  work whioh hurt their  

conscience* About h a lf o f the group had to hurry a great deal 

but f e l t  that th e ir  work was judged by fa ir  standards*
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Professional a ttitu d es* There was outstanding evidence 

that teaohers o f th is  sample held high esteem and respect for 

the profession* There -wore several items in th© questionnaire 

re la tiv e  to  professional a ttitudes and they may be found in  

Appendix A* The teaohing job was in teresting  to 97*61 per oent; 

95*1̂ > P®r ®eat saw the resu lts  o f their works 86*15 P®r o®*3̂  

not find the work monotonous! 86*79 P®** oent f e l t  that they were 

making & suooess of their work! 89*08 per oent were teaohing 

because they lik ed  to ; 91*28 per oent thought that they had made 

the righ t se lec tio n  in  choosing their occupations 89*91 Pe r  oeat 

were s a t is f ie d  with the socia l status whioh teaohing afforded! and 

93*50 P®r cent found real in terest in  their work*

At le a s t  1*1 *83 per oent had declined o ffers to leave the 

profession! but* since suoh a large number entered the profession  

beoause they r e a lly  wanted to teach* th is fact was understandable* 

Heading o f educational litera tu re  was interesting to over 91 p®r 

oent o f the teachers and 78*99 P®** cent f e l t  that teaching 

offered an opportunity to engage in  stim ulating a c tiv it ie s*

The lack of opportunity to advance was f e l t  to be a 

d efin ite  handicap to over h a lf o f th© group* P o lit ic s  has been 

considered a major factor in  many instance© as reported by 21*65 

per cent of the teachers* Furthermore* the profession appeared 

to lim it opportunities for contact with people in  other f ie ld s  

for at le a s t  one-half o f the teachers* Even with these conditions* 

the teachers s t i l l  received more sa tisfa c tio n  with teaohing than 

from other things done in their spare time*
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Living conditions* There were r e la t iv e ly  few teachers 

who liv e d  alone* Well over three-fourths lived  with re la tiv es  

or husbandsf 56*79 Per were liv in g  with their husbands and 

27*89 with re la tiv es  or parents* In 97*8 per oent of the oases, 

the teaohers had oomfortable places to l iv e  and in  92 per cent* 

they were liv in g  where they desired . Su ffic ien t privacy, freedom 

to en terta in , and the necessary conveniences were su ffic ien t to  

at le a s t  86 per cent* These facts contributed to the happiness 

of 88*07 P*r oent o f.th e  group* High liv in g  expenses caused 

some concern for 33*78 per cent o f the teaohers*

M arriage and feraily* Family influence on teaohers has 

always been a co n tro v e rs ia l to p ic  among adm inistrators*  In the  

survey o f th is  soaple, 86*62 per oent o f  the paren ts  or re la t iv e s  

agreed w ith  the teaoher in  making her se le c tio n  of the teaohing 

profession* E ighty-nine per oent o f the fam ilies p re fe rred  th a t 

there  should be no change fo r  the teaoher to some o ther profession* 

In 85*!4l per cent o f the oases, m arita l s ta tu s  did not prevent 

the m arried teaoher from planning ade<$iately fo r the classroom* 

Family re s p o n s ib i l i t ie s  did prevent about one-th ird  o f the 

teachers from making desired  so c ia l con tacts and about the same 

number f e l t  th a t  fem ily r e s p o n s ib i l i t ie s  made i t  d i f f ic u l t  fo r them 

to  advance p ro fessionally*  Family re s p o n s ib i li t ie s  were accepted 

by 61i*12 per oent of the semple*
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Training and experience* Table X shows the number o f years 

o f teaching experience o f the teachers in  the sample*

TABLE X

I* HUMBER OF YEARS OF EXPERIENCE

Years Frequency Percentage Cumulative %

1* Less than 1 3k 3.12 3.12
2* From 1 to J 6o 5*50 8.62
3* From } to 5 62 5.69 14.31
U* From 5 to 8 101 9.27 23.58
5* From 8 to 11 i4o 12.84 36.42
6* Over 11 693 63.58 100.00

Louisiana's children have benefited from experienced teachers 

i f  one considers experience a cr iter ion  for good teaching* Sixty*  

three per cent o f the teaohers had “practiced" for eleven years or 

over. Of oourse, philosophy o f education, techniques, and equipment 

used should be considered when judging one's teaching experience* 

Moreover, 78*9 per oent had done nothing e lse  in  the way of 

employment except teaching* UShen one considers the factor of college  

preparation as shown in  Table XI, Louisiana's children have suffered  

because o f inadequately prepared teachers* Only ^81 teaohers of 

th is  sample had four years of co llege training* This was only 

53*3 Per <*ent o f the sanple* S lig h tly  more than one third o f the 

teaohers had three years o f co llege  tra in in g | 9 por cent had from



8 2

one to two years and 5*5 P®** cent none* These data brought out 

a serious deficien cy  in  the educational system beoause 91.19  

per oent o f  th is  sample expected to  teaoh the year following 

th is  surrey* Furthermore, 67*25 per oent had scoured no 

additional train ing! 27*7 per oent from one to two years of 

additional study} 3*39 P®* oent had received a Master’s degree* 

and 1.65 per oent had done graduate work above the Master's 

degree. About a third o f  the group recognised the need for 

further preparation as revealed by Item seventy-sevens ”1 am 

not as w ell prepared for teaching as I should be.** Thirty»five 

per oent answered th is  item affirm atively* Thirteen per cent 

were uncertain. A majority* 68*35 PQr oent* f e l t  that they would 

be b etter  sa t is f ie d  with teaohing i f  they rsoeived advanced 

study. There were 1*0*73 P®r oent who stated that their college  

fa ile d  to give them a l i f e - l ik e  preparation for the problems they 

meet in  teaohing.

TABLE XI

L. BOMBER OF TEARS OF UNDERGRADUATE PREPARATION

Tears Frequency Percentage Cumulative %

1* Bone 60 5.50 5*50
2 .  1 to  9 months 12 1.10 6.60
3* 9 to  18 months 86 7*90 11**50
U* 18 to  27 months 27U 25, 11* 39*61*
5. 27 to  36 months 77 7.06 1*6.70
6 . Bachelor’s degree 581 53.30 100.00
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M iscellaneous* Several items did not appropriately f a l l  

into  th© c la s s if ic a t io n s  but i t  did seem, necessary that some 

comment about them be included In th is  study* In most communities, 

re lig io u s a f f i l ia t io n ,  i s  an important factor in th© l i f e  o f  

teaoher and laymen alike* Louisiana teachers were sp ir itu a lly  

minded as illu s tr a te d  by th is  sample* Four*fifths of the 

teaohers attended ehuroh regularly and 86*61 per oent regarded 

themselves as re lig iou s j 3 P9r 06rrb wore uncertain, and 1 per oent 

did not answer the question*

Leadership was also considered as a requisite o f a good 

teaoher* In many communities the people depend on the teaoher 

to guide, d irec t, and serve in  local affa irs*  At le a s t  two** 

thirds o f  th is  sample were se lected  as leaders at soc ia l affa irs*  

Over 70 per oent desired oammunity resp on sib ilities*

Conclusions*

1* The sample was a normal ones the measures were 

concentrated o lo se ly  around a point on the sca les and tapered o ff  

from these points equally to the right and left*

2* Prom 25 to 30 per oent o f the teachers were 

d is sa t is f ie d  with the teaohing profession or their work*

3* Salary had l i t t l e  to do with the desire to teach*

Its  greatest importance concerned the opportunity to tra v e l, 

save, and receive additional training*
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if.* The schools did not appear to  be too large# They were 

la rg e  enough to  c rea te  the advantages o f conso lidation  w ithout 

the  atmosphere o f  form ality*

5* A b e t te r  understanding o f superv ision  was needed 

w ith  g re a te r  p a r t ic ip a tio n  by a l l  concerning leadersh ip  in  the 

sohools#

6# The teaohers were not over-worked and had time to  

p a r t ic ip a te  more in  the planning of programs had they so desired#

7* Equipment and teaohing a id s were needed i f  a b e t te r  

job o f  teaohing was to  be achieved#

8# The minimum sa la ry  fo r q u a lif ie d  elem entary school 

teaohers should be 13000# The s ta te  had provided fo r th is  

increase  by l ib e r a l  oost o f l iv in g  lnoreases#

9* Most teaohers were s a t is f ie d  w ith the community 

in  whioh they lived# The people were cooperative and frien d ly , 

adequate shopping f a c i l i t i e s  were near and rec rea tio n a l oppo rtun ities 

were present#  An improved pub lic  re la tio n s  program was desirab le  

to  increase  teaoher p a r t ic ip a tio n  in  community a f f a i r s  and lead e r

ship in  c u ltu ra l  a c t iv i t ie s #

10# Program planning was not a cooperative a f f a i r .

Supervision was narrowly defined , and the teaohers were not 

in te re s te d  in  program planning from the  adm in istra tive  viewpoint#

11# There was lack of teaohing m ate ria ls  and need fo r  an 

expanding program concerning departmental funds and equipment*
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12* In p ra c tica lly  a ll  respects oonoerning professional 

a ttitu d es , Louisiana elementary teaohers rated highly* Th® 

teaohers entered the profession because they wanted to teach* 

they thought i t  stim ulating and in terestin g , and they wanted 

to  continue being teachers*

13* There was l i t t l e  opportunity to advance professionally*  

Opportunities to  meet people o f other professions was lim ited , 

thus, preventing soc ia l advanoes*

ill* Living conditions for most teaohers were satisfactory*  

15* Family r e sp o n s ib ilit ie s  did not Interfere with 

planning for school duties but did prevent many from advancing 

professionally*

16* Over 60 per cent of Louisiana's elementary teaohers 

in  tills  sample had over 11 years o f  teaohing experience* Only 

53 per oent had Bachelorvs degrees| 33 Per oent additional 

train ing beyond the degree including the 4  per oent with Master's 

degrees ■*** the 2 per oent working for a higher degree* The need 

for q u alified  personnel was evident*



CHAPTER IV

COMPARISON OF SATISFIED AND DISSATISFIED TEACHERS

One o f  the  most important and most frequen tly  used o f a l l  

sampling e rro r  formulas i s  th a t  fo r the standard e rro r  o f a 

d iffe re n c e . Many s t a t i s t i c a l  s tud ies involve a comparison 

between measures obtained from random samples drawn from eaoh 

of two populations* For example, i t  may be desired  to  compare 

in te llig e n c e  of ru ra l  oh ild ren  w ith  th a t  of o i ty  school 

o h ild ren , or to  determine whether th e re  Is any d iffe ren ce  in  

in te llig e n c e  between th e  two sexes* In th is  study i t  was 

necessary  to  compare two groups; group A, the more s a t is f ie d  

teaohers to  group B, the l e a s t  s a t is f ie d  teach e rs . Since i t  was 

possib le  to  deteradne the percentage o f  teaohers responding to  

the c r i t e r i a  of job s a t is fa c tio n , the d ifference  in  percentages 

was se lec ted  as a means of comparison*

However, given the  percentage occurrences of an a t t r ib u te  

fo r  eaoh group, the  question arose as to  how much confidence 

could be put In the figu res  denoting the d ifference  in  percentage 

between the groups* Was there  a d ifference  between the groups 

responding to  the seme item and was th is  d ifference  due to 

chance, sampling, or some o ther extraneous fac to r?  This d ifference  

may be computed s t a t i s t i c a l l y  and be considered " s ig n if ic a n t” I f  

i t  i s  la rg e  enough to  be reasonably a ttr ib u te d  to  fa c to rs  o ther 

than chance*
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The ra tio  between an obtained difference and i t s  standard 

error i s  referred to as a "significance ra tio ” or " cr itica l ra tio 11. 

Sduoational and psychological research workers have frequently  

followed the practice of requiring that the c r it ic a l  ratio  exceed 

3 .0  before declaring a difference as sign ifican tj that Is* they 

hare In sisted  on a very high degree of confidence. This p o licy  

was adhered to in  th is  in vestigation .

The r e su lts , providing the c r it ic a l  ratio  i s  three or 

above, may be interpreted as meaning that there i s  a difference  

between the groups beyond any p o s s ib il ity  o f ohanoe and that 

the Item in  question ind icates the existence of some relationship  

between the group and job sa tis fa c tio n .

Job sa t is fa c t io n . Of the th ir ty  items in  Form A* twelve 

o f them resulted in  c r it ic a l ra tios of three or more. The 

differences in  response to scale I were greater for Group B at 

the lower end of the sa a le . No one In e ither group responded to  

Items one and two. Items three through eight showed higher 

percentage differences for Group Bj items which indioated dislike*  

Indifference and mediocre sa tisfa c tio n  with the job. Items nine 

and ten showed higher percentages in favor of the more sa t is f ie d  

Group A. Both groups responded equally to Item eleven* For 

group B* the greatest indication of d issa tisfa c tio n  was the 

o r it io a l ra tio  of 18.5 in response to Item seven, ”0n the whole 

I don*t lik e  i t . ” For group A, the greatest indication of
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sa tis fa c tio n  was the o r it io a l ra tio  of 10*5 in  response to Item 

ten , "I am enthusiastio  about it*" It  was important to discover 

that s l ig h t ly  over a third o f each group were "extremely 

enthusiastic" about th e ir  work* This faot revealed that teaching 

was not the basio factor in  d issa tis fa c tio n  for some ninety  

teachers in Group B*

Sixty-nine per cent o f Group A responded to  Item twelve, 

which showed that they were sa t is f ie d  with th e ir  job a l l  the 

time* Only one per cent of Group B responded to th is  item*

The o r it io a l ra tio  between the groups for th is  item was next to 

the highest for any item in  Form A* Here again, Group B exceeded 

in  responding to items having a low degree o f satisfaction *  

Twenty-one per oent o f Group B indicated they did not lik e  their  

work even "About h a lf o f the time"* However, an additional 32.8  

per eent o f  the group stated that they lik e  their  work "A good 

deal o f the time"* There was evidence also that approximately 

100 teaehers o f Group B lik ed  teaching "most o f the time"* Thus, 

some other factor rather than the work I t s e l f  was the basis for 

dissatisfaction *

Three items on Scale III showed a sign ifican t difference  

between Groups A and B* In most Instances, the d is sa tis f ie d  

teachers would ohange jobs (78*1$) reluctantly* Fourteen per oent 

o f them would change i f  they could get better positions* Ninety- 

eight per oent of the sa t is f ie d  teachers were very p ositive  that
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TABLE X I I

RESPONSE TO SCALES, K >W A , JOB SATISFACTION BY THE SATISFIED
TEACHERS IN GROUP A AND THE D ISSA TISFIED  TEACHERS

IN  GROUP B

Sold© item Group A Group B D ifference CB
( * )  0 0  (s t)

I* Choose ONE whioh b est 
t e l l s  how w ell you 
l ik e  your job?

1* I  hate i t*

2* I  d is lik e  it*

3* On the  whole I 
d o n 't  l ik e  It* 3.2

k* I  am in d if fe re n t 
to  i t* .8

5* 1 l ik e  i t  a l i t t l e . 4 .0

6 . I  l ik e  i t  f a i r l y  
well* 20.0

7* On the whole I  
d o n 't  l ik e  it* .4 57.6 57.2

8* I l ik e  i t  a good 
deal* 5 .6

9* I  l ik e  I t  very much* 30.0 8.0 22.0

10* I am e n th u s ia s tic  
about it* 31.2 .8 30.4

11* I am extrem ely
e n th u s ia s tic  about
i t .  30.4 38.4
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TABLE X I I  ( C o n t in u e d )

RESPONSE TO SCALES, FORM A, JOB SATISFACTION BY THE SATISFIED
TEACHERS IN  GROUP A AND THE DISSATISFIED TEACHERS

IN  GROUP B

Soule Item Group A 
(%)

Group B
w

Slffsrenoe
w

CR

II* Cheok ONE whioh shows 
how mueh o f the time 
you fe e l  sa t is f ie d  
w ith your job!

12* A ll o f the time* 69.6 1.2 68.4 24.6

13* Most o f  the time* 30.0 44.4 14«4 3.4

lU# A good deal o f  
the time* .4 32.8 32.4 11.7

15* About h a lf of 
the time* 10.0

16* Occasionally* 9 .6

17* Seldom* 1.6

18* Never* .4

III* Cheok ONE whioh best 
t e l l s  how you fe e l  
about changing your 
job*

19* 1 would quit at 
once i f  I could 
get anything e lse  
to  do*

20* 1 would take almost 
any other job in  
which 1 could earn 
as much as I an 
earning now* 3.6
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TABU) XII (Continued)

RESPONSE TO SCALES, PO M  A, JOB SATISFACTION BY THE SATISFIED
TEACHERS IN GROUP A AND THE D ISSA TISFIED  TEACHERS

IN  GROUP B

Soale item Group A 
{%)

Group B 
{%)

Dlfferonos
w

CH

21* I would lik e  to  
ohaage my job* 10.4

22* X am aot eager to 
ohaage my job but 
would do so i f  X 
could get a better  
one* 1.2 64.4 63.2 20.4

23# I cannot think of 
any job for whioh 
I would exchange 
mine* 24.4 20.4 4.0 1.1

2h» I would not exohange 
my job for any 
other* 74.4 1.2 73.2 , 26.1

17* Check ONE to show how 
you think you compare 
with other peoples

2^« No one lik e s  hie 
work b etter  than 
I l ik e  mine* 56.4 .4 56.0 16.1

26* I lik e  my work 
much better  than 
most people lik e  
theirs* 31.2 5.6 25.6 7 .8

27* 2 lik e  my work as 
w ell as most 
people lik e  theirs* 8.6 58.8 50.0 13.8
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TABLE X I I  (C o n c lu d e d )

RESPONSE TO SCALES, FORM A, JOB SATISFACTION BY TUB SATISFIED 
TEACHERS IN GROUP A AND- TEE DISSATISFIED TEACHERS

IN GROUP B

Seale item Group A 
( »

Group B 
0 0

Difference
.0 0

CR

.....

28. 1 do not know how 
I compare to  
other people. 3.6 3U.8 31.2 9.8

29* X d is lik e  my work 
more than other 
people d islik e  
th e ir s . •4

30* No one d is lik e s  
h is work more then 
I d is lik e  mine.
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they  would no t change positions*  The h ighest c r i t i c a l  r a t io  in  

favor o f Group A was revealed  hy Item tw enty-four, " I  would not 

exchange my job fo r any o th e r” *

Group A, In response to  items concerning comparison w ith 

o ther people, were oonfident th a t they  liked  th e i r  work b e t te r  

than most people* Nine per oent o f them believed th a t they were 

average and lik ed  th e i r  work as w ell as moat people. Four per 

oent did not know how they  compared to  others* In c o n tra s t.

Group B had th i r t y  five  per oent who did not know how they 

compared to  others* An in te re s tin g  fa c t was revealed by the 

response to  Item twenty-seven, ” 1 lik e  my work as w ell as most 

people l ik e  th e i r s " » To th is  item, Group B responded in  g re a te s t  

number* There was a p o s s ib i l i ty  th a t  the d is s a t is f ie d  teachers 

thought th a t  elements causing th e i r  d is s a t is fa c tio n  were general 

and th a t they  in  tu rn  became apa the tic  toward change* Or they 

might have been unaware of the conditions whioh are caused th e ir  

d is s a t is fa c tio n  and thereby became he lp less in  c rea ting  b e tte r  

s itu a tio n s*

In general, the ca lcu la tio n s  indioated  th a t  the teaching 

p o s itio n  was respected  by members o f Group A a l l  the time and 

th a t they lik e d  th e i r  work very much* They knew how they compared 

to  o thers and were unw illing to make a change* Members of Group B 

were in d if fe re n t to  th e i r  work, lik ed  i t  le s s  than was considered 

a c re d it  to  the p ro fession , and would change to some o ther Job i f  

one were available*
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Salary* There were no sign ifican t differences between the 

groups as far as salary c la s s if ic a t io n  was concerned, one fact 

stood out in  Table XIII, indicating in general, that the d is sa t is f ie d  

received le s s  income than did the sa t is f ie d  teaohers. F ifty  eight 

per oent o f  the teaohers in  Group B received le s s  than $3000 a year

TABLE XIII

COMPARISON OF SATISFIED AND DISSATISFIED TEACHERS 
WITH REFERENCE TO SALARY

Group A Group B Difference 
Salary (%) (%) (%) CR

1 . Less than 1,000 0 .0 0.0 0.0

2. 1,000 to  1,499 •4 .8 •4 •57

3. 1,500 to  1,999 1.2 3.6 2 .4 1.71

4* 2,000 to  2,499 24.4 25.2 .8 .21

5. 2,500 to  2,999 25.6 28.0 2 .4 •61

6# 3,000 to  3,499 42.8 38.0 4.8 1.09

7 . 3,500 to  3,999 2 .8 3.2 •4 .27

8# 4,000 to  4,499 2.0 .4 1.6 1.78

9 . 4,500 and over ♦8 .8 0.0

for th e ir  work* Fifty-one per cent o f Group A also received le ss  

than $3000* The difference was too small for comparative purposes# 

Several items with reference to salary, however, did show c r it ic a l
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r a tio s that -were s ig n ifica n t, Table XIV, Item nine, ttMy salary  

is  in su ffic ien t for me to do some traveling”, was the only item 

whioh showed a negative significance for the teaohers of both 

groups who responded "yes11 and also a p ositive  sign ificance for 

those who answered ”no% The o r it io a l ratio  for the groups 

responding *yesn was great enough to indicate certainty* Other 

items which discriminated between the groups were numbers fourteen, 

twenty-two, th irty-on e, th irty-seven , and fourty-four. These items 

indicated that the d is sa t is f ie d  teaohers f e l t  they received 

in su ffic ien t salary to trave l, to save, and to get additional train ing. 

The salary schedule was an important factor in encouraging s a t is 

faction  for sixty-one per oent o f Group 3 . I t  did not seem to 

influence 20 per oent o f th is  group who thought they needed to 

g e t into work whioh paid better  than teaching sa la r ie s .

Other than for travel expenses, savings, train ing, and 

organisational membership, salary was not an important factor in  

job sa tis fa c tio n . I t  was observed that the percentages o f teachers 

who responded to these items were also r e la tiv e ly  low. For example, 

kO per cent o f Group A f e l t  th eir  sa lar ies were su ffic ien t to trave l| 

49 per oent were able to savej and 31 per cent could receive  

additional train ing. Thus, i t  was concluded, salary handicapped 

teaohers from securing experiences that are v ita l to professional 

growth.
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TABLE XIV

REACTION OF TEACHERS IN THE TWO GROUPS TO THE 
ITEMS RELATING TO SALARY

Group A Group B D iff. CR 
Item (%)  (%)  (%)

9 . My salary is  su ffic ie n t  
for me to do some

Y 1*0.1* 30.0 10.1* 2*1*8

travelin g . N 52.8 66.8 ll*.0 3*26

Ik . A sa tisfa cto ry  salary  
schedule helps to make

Y 80.1* 60.8 19.6 5.03

me contented* N 13.6 26.1* 12.8 3*66

22. Having too small a 
salary prevents me from

Y 1*3.2 60.8 17.6 U.00

saving for securing* N 1*9.2 3l*-0 15.2 3*53

31. I need to get into work 
which pays b etter  than

Y 6.0 26.0 20.0 6*35

teaching* N 82.0 58.1* 23.6 6*02

37. My present salary is  
su ffic ie n t for me to

Y 31.2 1*8.8 17.6 4*09

take additional train ing. N 60.8 1*1*. 8 16.0 3*61+

kk» My salary prevents me 
from joining organisa

Y 12.0 25.2 13.2 3*86

tions to which I believe  
that I should belong*

N 8l*.l* 61*.1* 20 .0 5*21*

58. I can afford to own a 
oar on my salafy*

Y

N

5U.o

39.6

1*9.2 

1*1*. 8

1*.8

5.2

1*08

1*18

78. Are any o f your brothers 
or s is te r s  earning more

Y 60.1* 56.O k»k 1.00

than you are in some N 30.1* 38.1* 8*0 1.89
other profession*
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Community co n d itio n s* Reference to  Table XV shows th a t  

Croup B liv ed  in  communities w ith  populations le ss  than ten  

thousand persons* Eighty per cent of Group A were in  the seme

TABLE XV

POPULATIONS COMPARISON OP COMMUNITIES IN WHICH 
TEACHERS WORK

Population Group A Group B Difference
W) . {%) (%)  CR

1* Less than 500 22*.0 28.2* i*.2* 1.10

2 . 500 to 999 12.8 11.6 1 .2 •ia

3. 1,000 to 2,499 16*0 17.2 1.2 .56

4 . 2,500 to 9,999 17.6 20.0 2 . 2* *69

5.  10,000 to  14,999 i*.i* 6. 2* 2.0 1.00

6. 15,000 to 19,999 2.0 . 2* .30

7 . 20,000 to  24.999 .k

8.  25,000 to 29.999 .8 .8

9.  30,000 to  34.999 2*0 . 2* 1 .6 1.60

,10. 35,000 to  39,000 1.6 •2+ 1.2 1.30

11. 4o,ooo to  44,999 1.2 .8 . 2* . 2*2*

12. 45,000 to  49,999 •2* .6 •2* .57

15* 50#000 and over 16.2* 11.2 5.2 1.70

category* There were no s ig n if ic a n t d ifferences concerning population 

c la s s if ic a tio n s *  Furthermore, the d iffe ren ces concerning ownership
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o f  autom obiles, means of tra n sp o rta tio n , and d istances to 

s a t is f a c to ry  shopping and rec rea tio n a l cen te rs , as shown in  

Tables XVI and XVII, were not s ig n ifican t*  More important were 

items concerned w ith  c u ltu ra l oppo rtun ities  and soc ia l acceptance, 

as seen in  Table XVIII* Heading the l i s t  with the highest 

o r i t io a l  r a t io  was item f if ty - tw o , “Most parents in  th is  community 

app recia te  the e f fo r ts  o f teachers'* • The s ise  of the community, as 

f a r  as v a ried  in te r e s ts  were oonoemed, also discrim inated between 

the groups*

TABLE XVI

USUAL MEANS OF TRANSPORTATION FOR TEACHERS

T ransporta tion Group A 
(%)

Group B
{%)

Difference
< «

CR

1. Own oar* 66*6 66*4 •4 • 10

2. P riv a te  car but not
owned by me* 22.0 19.6 .4 .11

3. Train or bus* 11.2 14.0 2.8 .93

In general, d is s a t is fa c tio n  occurred when teachers did not 

fee l they had oooperation, were not received as members of the 

community, were not given ju s t  app recia tion  for th e ir  e f f o r ts ,  or 

were not provided with in te re s tin g  and c u ltu ra l opportunities*
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TABLE X V II

COMPARISON OP SATISFIED AND D ISSA TISFIED  GROUPS IN RELATION
TO DISTANCE FROM RESIDENCE TO A SATISFACTORY

RECREATIONAL OR SHOPPING CENTER

Distance Group A Group B D ifference CR
W> w  w

1 , Suoh a cen ter i s  in
th is  community* 37*2 34.0 3.2 .74

2* Less than ten  m iles 28.4 22*4 6 .0 1.90

3* 10 to  19 m iles 17.2 18.0 .8 .24

4* 20 to  29 m iles 11.6 16.0 4*4 1.41

5* 30 to  39 m iles 2.8 4 .4 1 .6 .94

6* I4O to  49 m iles 1 .6 2 .4 .8 •62

7* 50 to  59 m iles .8 2 .0 1 .2 1.13

8* 60 to  69 m iles 

9 . 70 to  79 m iles .4

10* 80 m iles or more

Items s ix ty -n in e , seven ty -five , e ighty-one, and e ig h ty -th ree , 

d iscrim inated  between the groups* There was a decided d ifference  

concerning the " iso la te d  community", a fa c t  not hard to  understand 

when considering the need fo r a b e tte r  teacher-laym an rela tionsh ip*  

According to  the d a ta , a g rea te r  number o f d is s a t is f ie d  teaohers had 

fewer c lose f r ie n d s , d is lik e d  community re s p o n s ib i l i t ie s ,  and thought 

th a t  th e i r  a c t iv i t ie s  were r e s t r ic te d  by public  c ritic ism *  Obviously,
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TABLE X ?X II

COMPARISON OF SATISFIED AND DISSATISFIED GROUPS WITH 
REFERENCE TO ITEMS RELATED TO COMMUNITY CONDITIONS

Item Group A Group B D iff • CR
w  <*) « >

13. This community i s  too 
small to  bo in te re s t in g .

Y

N

1+.4

91.6

20.4

75.6

16.0

16.0

5.71

5.00

20. Shopping f a c i l i t i e s  are 
adequate in  th is

Y 58.8 49.2 9.6 2.18

community; N 38.0 48.4 10.4 2.26

to VJI • Most people in  th is  
community cooperate w ith

Y 90.8 75*2 15.6 4.73

teao h ers . N 7.2 16.8 9 .6 3.31

29. I t  is  d i f f io u l t  to  get 
in  or out o f th is

Y 8.0 14.8 6.8 2.34

community. N 89.6 82.8 6.8 2.19

i|0. Teaohers are accepted 
as belonging to  the

Y 92.4 78.4 14.0 4.53

oommunity. N 3.6 13*6 10.0 4.07

52. Most paren ts in  th is  
community apprecia te  the

Y 88.0 62.4 25.6 6.96

teachers e f f o r t s . H 8.0 24.8 16.8 5.17

56. The l ib ra ry  f a c i l i t i e s  
in  th is  oonanunity are

Y 60.4 49.2 11.2 2.33

adequate. N 30.8 47.6 16.8 3.90

61. Too many community jobs 
are expected of me as a

Y 14.0 17.2 3.2 .99

teach e r. N 83.6 78.4 5.2 1.49

68. The c u ltu ra l opportun ities  
In  th is  community are

Y 46.8 24.8 22.0 5.28

s tim u la tin g . ft 42.4 62.4 20.0 4.56
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TABLE O T I I  (CONCLUDED)

COMPARISON OF SATISFIED AND DISSATISFIED GROUPS WITH 
REFERENCE TO ITE3I3 RELATED TO OOwIMUNITY CONDITIONS

Item Group A Group B D iff, CR
« )  <*) m

69. I  d is l ik e  community 
r e s p o n s ib i l i t ie s  outside

Y 15.2 26.0 10.8 3*09

the  classroom. ft 79.6 61;. 8 11*.Q 3*7U

15* Do you have any very 
close friends in  the

Y 91*6 73.6 18.0 5*Ul

community in  whioh you 
work.

N 6.1; 16.1; 10.0 3*57

81. Too many people in  th is  
community ob ject to

Y 13.2 31.6 18.1; 5*07

teaohers doing th ings 
whioh are genera lly  
aooepted when done by 
o th e rs .

ft 76.8 60.8 16.0 3*92

83. This community i s  too 
iso la te d .

Y

N

l*.li

89*6

38.8

57*6

3U.U

32.0

10.30

8.72
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a b e t te r  pub lic  re la tio n e  program ie  e s se n tia l  to  encourage 

cooperative e n te rp r is e s  and to b ring  the teacher and the school 

patrons c lo se r together fo r g rea te r b en e fits  to  both*

School cond itions* School enrollm ent did not reveal 

any s ig n if ic a n t  d iffe ren ce  between Group A and Group B as shown 

in  Table XIX* At le a s t  95 Per o®nt each group taught elementary

TABLE XIX

COMPARISON OF SATISFIED AND DISSATISFIED TEACHERS WITH 
REFERENCE TO SIZE OF SCHOOL IN WHICH THEY TEACH

Enrollment Group A 
(2 )

Group B 
(2 )

Difference
(%)

CR

1* Less than 100 1.6 2.6 1.2 .92

2.  100 to 199 6.0 9 .6 5.6 1.51

5. 200 to 299 18.1* 16.8 1.6 . 1*6

k* 500 to $99 16.0 8.U 7 .6 2.62

5* I40O to 1+99 17*6 16.0 1.6 . 1*8

6.  500 to 599 8.8 9*6 .8 .31

7 . 600 to 699 5*6 9 .2 5.6 1.57

8. 700 to 799 5.2 10.0 U«8 2.00

9. 800 to 899 5*6 7 .2 1.6 *73

10. 900 to 999 7.2 k»h 2.8 1.33

11* Over 1,000 8.0 6.0 2.0 .87
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sohool only* The b a s is  fo r  the teaching program was p ra c t ic a l ly  

the  same fo r  both groups, p rim arily , the courses ou tlined  by the 

s ta te*  Furthermore, superv ision  fo r both groups ran very nearly  

p a ra lle l*  As f a r  as th is  study was concerned, enrollm ent, leve l 

o f teaohing , and superv ision  were not shown to  be s ig n ifio a n t 

causes o f d is sa tis fa c tio n *

I t  Is  shown in  Table XX th a t a t  le a s t  95 per oent of 

eaoh group taught In elementary sohool only* A very small 

peroentage were employed as teaohers o f adults*

TABLE XX

COMPARISON OP SATISFIED AND DISSATISFIED TEACHERS IN RELATION 
TO THE LEVEL AT WHICH THEY TEACH

Level o f program Croup A
m

Group B
(%)

Difference
(%)

CR

1* Elementary sohool only* 95.6 96.0 •k •22

2* C lasses fo r  ad u lts  and 
elem entary sohool* k*U 3.6 •8 •1&

3* Classes fo r  out o f 
sohool youth and 
elem entary sohool

Items one and four In Table XXI did not d iscrim inate between 

the groups but the o r i t io a l  r a t io s  were re la t iv e ly  high* The basis
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o f program planning was d e f in i te ly  the  s ta te  course o f study 

followed more c lo se ly  by the d is s a t is f ie d  teaohers* A g rea te r 

number o f the s a t is f ie d  teaohers planned th e ir  programs w ith 

pup ils and paren ts based on c i ty  or s ta te  outlines*

TABLE XXX

COMPARISON OF SATISFIED AND DISSATISFIED GROUPS RELATIVE
TO PROGRAM PLANKINS

Program Group A 
( «

Group B
W

Differenoa
0 0

CR

1* Courses outlined by 
o ity  or sta te 73-6 61.6 8*0 2.16

2* Courses planned by 
teaohers at sohool 9 .6 9 .2 .U *14

3* Courses planned by 
pupils* teaohers 
and parents 1.2 1.2

4* Courses planned by 
teaohers* pupils* 
and parents* based 
on o ity  or state  
outlines* 15.6 6.0 7*6 2*62

There was very l i t t l e  d ifference  between Group A and Group B 

w ith respeo t to  supervision* Table XXII shows the g rea te s t d ifference  

w ith reference  to  Item six* However* a d ifference  o f 3*6 per oent 

and a o r i t io a l  r a t io  o f *8 was negligent*
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TABLE X X II

COMPARISON OF SA TISFIED  AND D ISSATISFIED  GROUPS WITH REFERENCE
TO PERSONS SUPERVISING THE TEACHING PROGRAM

Supervisors Group A 
( »

Group B
m

Difference
« )

OR

1* No one 5*2 6*4 1*2 *57

2* Principal 22*0 24*0 2.0 •53

3* Superintendent *8 .8

U* Parish Supervisors 19*2 20*0 *8 *23

5* State Supervisors *4

6* P rincipal, Superin
tendent* Parish 
Supervisor end State 
Supervisors in  
sp ec ia lised  f ie ld s 52*4 48. 8 3*6 • CO o

In  Table XXIII, I t  may be seen th a t operating expenses In 

elem entary departments were d iso rlm inatory  elements in  job sa tis fac tio n *  

The fa c t  th a t  some money was av a ilab le  increased job sa tis fac tio n *  

However, w ell over a th i r d  o f each group had no such find fo r th is  

purpose* Only 8 to  10 per oent o f the combined groups had a 

d e f in ite  amount s e t  aside  yearly*

Table XX.TV, p resen ts  the teacher*s fee lings about the 

adequacy o f th e i r  equipment* This is  shown to  be an Important 

fa c to r  in  sa tis fa c tio n *  Thirty-seven per oent o f Group A had
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TABLE X X III

ADEQBANCY OP OPERATING EXPENSES IN  ELEMENTARY DEPARTMENTS FOR
GROUPS A AND B

Provisions Group A 
0 0

Group B 
0 0

Difference
0 0

OR

1* Some money available 38.14 2U*1* iU*o 3.1*2

2* So d efin ite  amount se t  
aside llwl* 23.6 9 .2 2*63

3* D efin ite amount set  
aside yearly io*U 3*0 2*i|> *92

il* So sohool funds for 
th is  purpose 36*6 i^ .o 7 .2 1.63

classrooms which they  thought were adequately equipped fo r  teaching, 

in  o o n tras t to  15*6 per oent of Group B* In both  oases the s i tu a tio n  

was poor* At the maximum, two*thirds o f the teaohers in  both groups 

had equipment whioh was considered as the bare e ssen tia ls*  Supple* 

mentary m a te ria ls  outside the classroom had no s ig n if ic a n t e f fe c t  

on the s a t is fa o tio n  or d is s a t is fa c tio n  o f e ith e r  group*

Provisions fo r  improving elementary departments were 

important to  the d is s a t is f ie d  teaohers, as shown in  Table XXV*

A g rea te r  number o f them, 16 per oent, f e l t  th a t  there  was no 

adm in istra tive  p lan  in  th e i r  sohool* An add itional 10 per oent 

sa id  th a t  there  was a plan b u t no Improvement had been made*
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TABLE XXIV

EQB 3B4EST WHICH IS PROVIDED ELHKEMTARt DEPART SOTS 
FOR GROUPS A AM) B

Equipment Group A Group B D ifference CR
W) (%) (%)

1* Equipped fo r teaching 
adequately  in  the  
classroom 3&*8

2* Some equipment, hare 
e s s e n tia ls  in  the 
olaesroom 21+.1+

3* Classroom is  too
poorly  equipped 17*6

4* Supplementary m ate ria ls  
av a ilab le  ou tside  of 
olassroom but in  the 
bu ild ing  21*2

Twenty-four per oent saw evidence of an adm in istra tive  plan which 

was underway or would be in  the near future* The remainder of 

th is  d is s a t is f ie d  group, 1+9*6 per cen t, had to  improve the 

department by teacher planning only* In comparison, Group A had 

only seven per c en t, or e igh teen  teaohers, who were working where 

there  was no ad m in istra tiv e  p lan  fo r Improvement, whioh k3 per oent 

sa id  they  were in  sohools th a t had suoh a plan*

As presen ted  in  Table XXVI, there  were f i f te e n  items whioh 

re fe rre d  to  superv ision  and adm in istra tion  in  the questionnaire*

15*6 21.2 5*58

39*6 15*2 3#7X

26.6 9*2 2.1+9

18.0 3.2 *91
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TABLE XXV

PROVISIONS FOR IMPROVING ELEMENTARY DEPARTMENTS FOR 
TEACHERS IN GROUPS A AM? B

P rovisions
L~-

Group A 
« )

Group B
(%)

Difference
W)

OR

1* Ho adm in istra tive  p lan 6.8 16*0 9*2 5.29

2* A dm inistrative plan 
bu t no improvement 
made 9.2 10.0 •8 ♦51

5* A dm inistrative p lan  
being c a rr ie d  out or 
w il l  be soon 43.6 2i+*4 19.2 1**68

ll* Teaoher planning only 1|0»4 U9& 9.2 2.09

Ten o f  them revealed  s ig n if ic a n t d ifferences between the  groups* 

The item whioh had the h ighest o r i t io a l  r a t io  was one concerning 

improvement in  the  classroom* "My adm inistrato rs are  in te re s te d  in  

improving my classroom* • At l e a s t  one-half o f the teaohers in  

Group B did no t th ink  th a t  th e i r  adm in istra to r was in te rested*  In 

comparison* 7® P®** c®nt o f Group A thought th a t he was In te re s ted  

in  such Improvement* There was s lig h t in d io a t ion th a t the 

d is s a t is f ie d  teaohers had a u to c ra tic  adm in istra to rs bu t there  was 

no s ig n if ic a n t  d ifference  between the groups* There were 

s ig n if ic a n t d iffe ren ces regarding how much the supervisor expected
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TABLE XXVI

ITKKS WITH REFERENCE TO SUPERVISION AND ADMINISTRATION
FOR GROUPS A MD B

Item Group A 
0 0

Group B
c «

D iff .
{%)

CR

6 . I f  you have & superv isor Y 1.2 3.6 2 .4 1*1?
does he oxpeot too much
o f you N 94*8 83*2 11.6 4*30

7* Would you ohoose another Y 6.8 8 .0 1*2 *52
superv isor i f  you could

N 83*6 74*8 8.8 2*44

10* The teaohers in  th is Y 82*8 60.8 22.0 5*64
sohool u su a lly  get recog
n itio n  fo r  a job w ell 10.4 29.6 19.2 5.65
done

18. My adm in istra to rs are Y 78*0 48*8 29*2 7.12
in te re s te d  in  improving
my classroom H 10.8 32.0 21.2 6*06

24* My immediate superio r Y 83*6 66.4 17*2 u.53
eonslders my opinion

H 7*6 18.0 10.4 3.W

38* I would l ik e  to  work Y 8.0 10.8 2*8 1.30
fo r  another supervisor

N 82*4 76.0 6*4 1.77

39* Wy superv isor makes i t  a Y 85*6 76.0 9*6 2.75
po in t to  ge t along with
teaohers V 4*4 9*6 5.2 2.32

42. Is  your p resen t boss an Y 91*2 73*2 16.0 5.1)2
ind iv idua l whom you fe e l
th a t  you can t r u s t H 4*8 15.6 10.8 5.06
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TABLE XXVI (CONCLUDED)

I M S  WITH REFERENCE TO SUPERVISION AND AIX'iIXTSTHATION
FOR CROUPS A AND B

Item Group A Group B Diff* CR
m  < »  {%)

50# The adm in istra to rs  In th is T 16*8 25.2 8.4 2.32
school are  a u to c ra tic  in
methods o f dealing  w ith S 69.2 59.2 10.0 2.35
teaohers

60* Supervision in  th is  group T

CO

i
20.4 26.4 6.52

is  planned cooperatively
by the supervisor a, N k8 .0 65.6 17.6 4.05
teaohers and p u p ils

72* Members of th is  community Y 24.8 13.2 11.6 3.36
help to  plan the program
of th is  sohool H 68.8 80.8 12.0 3.13

73* 1* your work always T 80.0 55.2 24.8 6.15
judged by f a i r  standards

N 9.6 24.4 14.6 4.50

79* you have d i f f io u l ty Y 14.0 54*4 20.4 5.48
in  knowing ju s t  where
you stand w ith your N 81.6 59.2 22.4 5.67
p rin c ip a l

92# Does your p rin c ip a l take T 6 .4 11.2 2.8 1.06
e re d it  fo r the work
you do li 85.6 76.0 9.6 2.69

9U* Do you find  i t  easy to Y 69.2 49.2 20.0 4.65
ask o thers fo r  help

N 24*8 47.2 22.4 5*37
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and what mutual r e la tio n s  ex is ted  between supervisor and teacher* 

For example, the o r i t io a l  r a t io  o f d ifference  between the 

s a t i s f ie d  and d is s a t is f ie d  groups in  Item s ix , Table CTTI, HI f  

you have a superv isor does he expeot too mu oh of you", was i±*5Q» 

R inety»five per oent o f Group A answered th is  question  negative ly  

and eeven pe r oent would s e le c t  another supervisor i f  they ooul&* 

All items in  Table XX7I, regarding the se lec tio n  of a superv iso r, 

was not d iscrim inating# But those concerning h is  a tt i tu d e  

toward the teaohers were s ig n ific an t*  Recognition, in te r e s t ,  

considera tion  fo r  teaohers opin ions, and tru stw orth iness were 

elements which made a b e t te r  s a t is f ie d  teach e r. Approximately 

one-ha lf o f the teaohers in  Group B did not "know where they 

stood w ith  th e i r  p r in c ip a l" • furtherm ore, 66 per oent of the  

d is s a t is f ie d  responded negative ly  to  the item concerning 

cooperative planning of supervision*

I t  was ev iden t th a t most fa c to rs  concerning superv ision  

and adm in istra tion  which increase  d is s a t is fa c tio n  could be 

elim inated  by improving personnel re la tio n sh ip s*  When 1*7 per 

oent o f  Group B found i t  d i f f i c u l t  to  ask o thers fo r help , 

they  needed encouragement by responsib le  persons* This was 

the re s p o n s ib ili ty  of the p r in c ip a l or supervisor*

Time is  indeed an Important fac to r  in  job a a tis fn o tio n  

fo r  teachers* All the Items In Table XXVII with reference to  

the time element in  teaching were s ig n ifican t*  Items nineteen
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TABLE XXVII

ITEMS WITH REFERENCE TO THE TIME BL&tSHT IE TEACHING
FOR GROUPS A AND B

Item Group A Group B 
(%)  (%)

D iff.
« )

CB

19. My job takes so muoh of 
my time th a t  I  have no

Y 9 .2 32.8 23*6 6.94

time to p a r t ic ip a te  in  
p ro fess io n a l o rgan isations

K 86.1; 61.2 25.2 6.61

28. Ky teaching load is  l ig h t  
enough fo r  me to  p lan

Y 81.6 62.4 19*2 4.92

lessons adequately If 15.6 35.2 19.6 9-16

35* The number o f p up ils  I 
teach  perm it me to

Y 67.6 53*2 14*4 3*33

teaoh e f fe c t iv e ly N 28.8 1*3.6 14*8 3.42

51. My teaching schedule 
provides time fo r  doing

Y n.k 52.8 19.6 5.25

the varied  jobs I an 
expected to  do a t  
sohool

N 23.2 44.0 20.8 5*05

67* Keeping records and 
making rep o rts  add too

Y 19.2 lj6.lt 27.2 6.70

muoh to  an already fu l l  
schedule

H 76.1', 1(8.8 27.6 6.87

86. Do you th ink  th a t  you 
have to  work too long

Y 9 .6 27.6 18.0 5.33

on the job H 87.6 69.2 16.lt 5 . lit

91. Does your p resen t job 
force you to hurry  a

Y 37.2 61.2 2lt.O 5.53

g rea t deal H 58.1+ 36.U 22.0 5.06
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and six ty -sev en  had the h ighest c r i t i c a l  r a t io s .  Both items 

re fe rre d  to  time consumed in  doing the job . T h irty -th ree  per 

oent o f  Group B s ta te d  th a t  "My job takes so muoh of my time 

th a t  X have no time l e f t  to  p a r t ic ip a te  in  p ro fessional 

o rganisations** Nine per oent of Group A confirmed th is  

statem ent* F o rty -s ix  per oent o f Group B thought th a t  "keeping 

records and making rep o rts  added too muoh to  an a lready  H ill 

schedule". Some o f the reasons fo r these fa c ts  were evident 

in  teaching  lo ad s . The most s a t is f ie d  teachers had loads whioh 

perm itted  them to  p lan  and teach e f fe o tiv e ly  (Items tw enty-eight 

and th ir ty - th re e } *  Seventy-two per oent o f Group A a lso  had 

time provided fo r doing odd jobs th a t are expected of a teach e r. 

The d is s a t is f ie d  teachers f e l t  th a t they had to  work too long 

on the job and th a t  they were forced to  hurry  a g rea t d ea l•

Several items w ith  reference  to  sohool environment were 

d isc rim in a tin g . Item tw elve. Table XXVIII, revealed th a t  the 

d is s a t is f ie d  group were confronted w ith  poor arrangement of 

fix ed  equipment whioh made th e i r  work harder. The percentages 

were a lso  high fo r the s a t is f ie d  teachers r e la tiv e  to the same 

item} 3k  p«r cent answered "yes" to  the statem ent. Group A, 

w ith  a percentage o f 60, did not th ink  th a t  the sohool bu ild ings 

and equipment were used too muoh by people in  the community* 

Twenty s ix  per oent o f Group B thought th a t  towns-people used 

the bu ild ings and equipment too much.
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TA B U  X X V III

ITEMS WITH REFERENCE TO ENVIRONMENT IN THE SCHOOL
FOB GROUPS A AND B

Item Group A 
( »

Group B 
< «

Diff*
0 0

OR

12. Poor arrangement of fixed  
equipment makes my work

Y 33.6 1*5 .2 11.6 2.70

mueh harder than i t  would 
otherwise be.

ft 56.8 39.6 17.2 4.00

I4B. The surroundings in  whioh 
I work are in terestin g .

Y

ft

92*0

5.6

59.6

29.6

32.1* 

21*. 0

9.15

7.43

53« I would lik e  to be more 
se t ir e  in  planning the

Y 36.1* 1*5*6 9.2 2.12

sohool program i f  It  
were permitted.

N 1<2.1* 32.0 10.1* 2.43

54. There i s  a fine s p ir it  
in th is  sohool.

Y

H

81*. 1* 

9 .6

56,6

26.0

27.6

16.1*

7.11

4.91

55. Teachers hare to  work 
too hard.

Y

ft

15.2

78.1*

36.1*

52.0

21.2

26.1*

5.59

6.45

70. School buildings and 
equipment are used too

Y l*.o 26.0 10.8 3.09

muoh by the people in  
th is  community.

ft 79.6 61*. 8 14.8 3.74

88. Do you have to work On 
your job with people

Y 10.1* 18.8 8.1* 2.68

you d is lik e . ft 86.0 78.1* 9 .6 2.90

90. Does your present job 
fatigue you greatly .

Y

ft

11.6

85.2

1*2.0

54.0

30.4

31.2

8.17

11.82
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For the  d is s a t is f ie d ,  57 P®r  oent answered "yes” to  Item 

f i f ty - f o u r ,  ’’There i s  a f in e  s p i r i t  in  th is  sohool”% 26 per 

cent re p lie d  negatively* Item e ig h ty -e ig h t, MDo you have to  

work on your job w ith  people you d is l ik e ”, d id  not d iscrim inate  

between the groups* This item Indicated  th a t  fr ie n d ly  re la tio n s  

e x is te d  between teachers*

Another item whioh did no t d iscrim inate  was number 53#

" I  would l ik e  to  be more ac tive  in  planning the sohool program 

i f  i t  were perm itted” • Group B rep lied  a ffirm a tiv e ly  to  th is  

item in  g re a te r  numbers than did members o f Group A* This may 

have im plied th a t  the s a t i s f ie d  teachers were a lready  taking 

p a r t  and had no d esire  to  acoept more re s p o n s ib ili ty , whereas, 

Group B, prevented from taking  p a r t  in  planning, f e l t  a need to  

be more a c tiv e .

Forty-two per oent o f Group B were g re a tly  fa tigued  by 

th e i r  work as compared to  eleven per oent in  Group B*

Host fa c to rs  which d iscrim inated  between Groups A and B 

were ones o f the morale type . Human re la tio n s , consisting  o f  

school personnel and the p u b lic , are v i t a l ly  im portant i f  the 

teacher is  to  assume the re s p o n s ib ili ty  of teaching young people 

ch ee rfu lly  and k in d ly . I t  is  an area th a t  may be taken fo r 

granted by adm in istra to rs and supervisors but c e r ta in ly  one 

th a t  needs emphasis according to th is  study*
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P ro fessiona l a t t i tu d e s * In sp ite  o f c e r ta in  undesirab le  

aspec ts  o f  teach ing , 91 p$r oent o f Group B found th e ir  work 

in te re s tin g *  As high as th is  fig u re  i s ,  i t  i s  ec lip sed  by the 

fa c t  th a t  100 p er oent o f the s a t is f ie d  teachers also  found 

th e i r  work in te re s tin g *  Item 1, Table XXIX, s t i l l  d iscrim inated  

between the groups* The a ffirm ativ e  response to  Item % ”Can 

you see the r e s u l ts  of your work?** was very high for both 

groups bu t s t i l l  d iscrim inating* P ra e t ic a l ly  a l l  o f the 

teaohers in  Group A thought they were making a success of 

teaching* tw o-th irds of Group B a lso  f e l t  th a t  they were a 

success* to re  teaohers in  Group A had declined an o ffe r  to  

leave the p ro fession  than did the teaohers o f Group B* This 

was probably due to  the fa c t  th a t  99*6 per cent o f Group A 

were teaching because they " liked  to  teaohnf because teaching 

o ffered  an opportun ity  to  engage in  stim u la ting  a c t iv i t ie s f  

and because they  believed  th a t  they had made the r ig h t  se le c tio n  

in  th e i r  occupation* S ixteen per oent o f Group B were teaching 

bu t they did not l ik e  to i 8 per oent f e l t  they had made the 

wrong se le c tio n  o f occupations, and 21 per cent found nothing 

s tim u la ting  in  teaching*

Both groups f e l t  th a t th ere  was l i t t l e  opportunity  for 

advancements however, a t  le a s t  one-half of Group A thought they 

had an opportun ity  to  advance*

The reading o f educational l i t e r a tu r e  was In te re s tin g  to 

most o f the teaohers in  both groups*
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TABLE XXIX

ITEMS WITH REFERENCE TO PROFESSIONAL ATTITUDES
OF GROUPS A AND B

Item Group A
w

Group B
m

D iff.
<*)

CR

1* Is  your work in te re s tin g Y 100.0 90.8 9 .2 5 .U

N 0 2 .4

3* Can you see the r e s u l ts Y 99.6 88.4 11.2 5.33
of your work?

H .4 4»4 4 .0 2.86

4* Is  your job monotonous? Y 1 .6 19.2 17.6 6.77

K 96.8 66.0 50.8 9.63

15* Are th e re  too many Y 33.6 32.8 .8 .19
p o l i t i c s  in  your job?

N 56.0 54.4 1 .6 .36

16* Do you fe e l  th a t  you Y 96 .4 68.8 27.6 8.90
are making a success
of your job? N .4 9 .2 8 .8 4.89

17* Have you ever declined Y 78.0 38.4 39.6 9.90
an o f fe r  to  leave the
teaching p rofession? N 10.8 58.0 47.2 13.U

27* I aa teaching because Y 99.6 66.8 30.8 10.27
I l ik e  to*

N 16.0

ill* Do you th ink  th a t  you Y *4 8 .4 8 .0 5*30
have made the wrong
se le c tio n  o f your N 98.8 75*2 23.6 8.40
occupation?

43. Teaching o ffe rs  me an Y 94*8 63.2 29.6 8.92
opportunity  to  engage
in  stim u la ting N 1.6 21.2 19.6 7.26
a c t iv i t ie s *
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TABLE XXIX { CONCLUDED )

ITEMS WITS REFERENCE TO PROFESSIONAL ATTITUDES 
OF GROUPS A .AHD B-

I te a  Group A Group B Diff# Cl
{%) ( «  m

45* I  have an opportunity  
to  advance.

Y

IT

55*9

26.4

28.4

56.0

26.8

29.6

6.32

7.06

47. Reading educational 
l i t e r a tu r e  is  inter**

Y 97.2 84.0 13.2 5.20

e a tin g . N 1.6 10.8 9 .2 4.36

49. The th ings th a t  I do 
in  my spare time give

Y 11.6 33.6 22.0 6.11

me more s a t is f a c t io n  
than my work.

X 84*0 47.6 36.4 9.51

59. The teaohing p ro fession  
l im its  my o p p o rtu n itie s

Y 31.2 92.8 21.6 9.02

fo r eontaots w ith  people 
in  o ther f ie ld s .

N 64*4 42 .4 22.0 9.06

64. Do you lik e  to d ireo t 
the  work o f o th e rs .

Y

N

64.4

26.8

50.4

34.0

14.0

7 .2

3.60

1.76

74. Do you have to  do th ings 
in  your work whioh h u rts

Y 12.0 21.6 9 .6 2.90

your conscience? X 83.2 73-2 10.0 3.56

76. Are you s a t is f ie d  w ith 
the  e f f e c t  of your job

Y 93.6 82.0 11.6 4.03

on your so c ia l position* X 2 .4 11.2 8.8 3.98

80. Did you en te r your 
p resen t job beoause you

Y 96.0 72.0 24.0 7.77

re a l ly  wanted to  go in to  
i t*

X 2 .4 25.6 23.2 7.95

95* Do you find  th a t  you 
have l i t t l e  re a l inter**

Y 1*2 6 .4 5.2 3.O8

e s t  in  your job? X 97.2 87.6 9 .6 4.12
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Avooatlonal a c t iv i t ie s  gave 33*6 per oent o f Group B 

more s a t is f a c t io n  than th e i r  work as compared to  only 11 *6 

per oent fo r Group A* On© reason fo r th is  s i tu a tio n  was 

revealed  by Item s ix ty -fo u r , "Do you lik e  to d ire c t  the work 

o f othersT" O ne-third o f the d is s a t is f ie d  teaohers answered 

no to  th is  inquiry* Furthermore, 21*6 per cent had to  do 

idlings in  th e ir  work which h u rt th e ir  conscience#

teaohers of both  groups seemed to  be s a t is f ie d  w ith 

teach ing fs e f f e c t  on th e i r  so c ia l s ta tu s  even though both 

groups f e l t  th a t  the teaching p ro fession  lim ited  oppo rtun ities  

fo r eontao ts w ith  people in  o ther fie ld s#

A ll items l i s t e d  In  Table XXIX were d iscrim inating  

except Item f i f te e n  concerning " p o l i t ic s ” In  the job* This 

fa c t should help to  e lim inate  b iased  ta lk  o r l ip  serv ice  whioh 

i s  e v id en tly  unfounded concerning p o l i t ic a l  favors*

Living co n d itio n s# There were included in  the study ten  

items re la t iv e  to  l iv in g  conditions* Less than h a lf  of these 

d iscrim inated  between the groups* From Table XXX i t  i s  shown 

th a t  th e re  were no s ig n if ic a n t d iffe ren ces concerning liv in g  

arrangements o f the teachers# Living alone* or w ith members 

o f fam ily or re la tiv e s*  o r with outsiders*  had l i t t l e  re la t io n  

to  job sa tis fa c tio n *  The items which did discrim inate* Table 

XXXI* were concerned w ith the d esire  to  l iv e  in  a c e r ta in  

place* s u f f ic ie n t  privacy* necessary conveniences* freodom to
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TABLE XXX

LIVING ARRANGEMENTS OF TEACHERS FOR GROUPS A AD B

Arrangement® Group A Group A D iff * OR
(%) (%) {%)

1* Alone in  apartment or 
house* 8*0 9.2 1*2 • GO

2* Live w ith members o f my 
fam ily  ( r e la t iv e  or 
paren ts)* 28*0 25*2 2*8 *72

3* Live w ith  my husband* 59*2 56*0 3*2 *75

!i* Room and beard w ith  
o th e rs  than my family* 1**8 9 .6 U*8 2.09

e n te r ta in ,  and high ooat of liv ing*  Even though these Items 

d iscrim inated , the number o f teaohers o f eaoh group who were 

contented was very high* For example, 96 per oent of Group A 

and 88 per cent o f Group B liv ed  where they desired* S u ffic ie n t 

p rivacy  was granted to  98 Pei* oent o f Group A and to  92 per oent 

o f Group B* Freedom to  e n te r ta in  was perm itted to 98 and 92 per 

oent o f Groups A and B respec tive ly*  The item w ith the h ighest 

c r i t io a l  r a t io  was number 82, "Living expenses her© are unreason* 

ably high"* Only 2l± p e r oent o f Group A thought so, whereas,

32 per oent of Group B believed  th a t  they were too high* Approximately 

tw e -f if th e  o f the d is s a t is f ie d  teaohers did nob have the necessary 

conveniences they considered adequate*
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tabu; m i

COMPARISON OP RESPONSES TO ITEMS WITH RESPECT TO LIVING CONDITIONS
FOR GROUPS A AND B

Item Group A Group B Diff# OR

Y 99*6 96.0 3.6 2.76
N •4 3.2 2.8 2.33

Y 96*4 88.0 8.1) 3.5°

N 2*8 9.6 6.8 3.21)
Y 60.8 53.6 7.2 1.61)

N 14*6 20.0 5*2 1.57

Y 88*0 81.6 6.4 2.00
V 6*4 13.2 U.8 1.78
Y 98*0 92.0 6.0 3.00
N *8 5.6 !).8 3.00
Y 97*6 91.6 6.0 3.00
N 1*2 1)«8 3.6 2.00
Y 90*4 86.6 3.6 1.23

N 28.8 lt3.6 ll).l) 3.33

Y 13.2 31.6 18.1) 5.07

N 76.8 60.8 16.0 3.92

Y 91.2 83.6 7.6 2.59

N 5.6 12.0 6.1) I .65

2* I  have a oomfortable plaoe 
to  ll've*

5« Does your job perm it you 
to  l i r e  Where you desire?

8* Teaching is  one of the 
b e s t  jobs th a t  I  can b e t 
whioh w ill  l e t  me liv e  
w ith  r e la t iv e s  o r parents*

21* I a  ab le  to  make s a t is *  
fa e to ry  l iv in g  arrangements 
here*

26* I  have s u f f ic ie n t  p rivacy  
where I live*

30* I  am free  to  e n te r ta in  
fr ien d s  where I  live*

34* I  have a l l  the necessary  
conveniences where 1 live*

82* Living expenses here are 
unreasonably high*

87* Are you happy and contented 
in  your p resen t home enviroi 
ment?



Marriage and fam ily re la tio n sh ip a » Sixty-one per oent 

o f  the s a t is f ie d  group of teaohers were m arried , as compared 

w ith  56 per oent o f the d is s a t is f ie d  group* The d ifference  in  

percentage was too small to  be s ig n if ic a n t ,  as seen In Table 

XXXII, I t  was in te re s tin g  to  note th a t  there ex is ted  an 

unequal number of m arried and unmarried teaohers in  the f ie ld  

w ith  a s l ig h t  margin in  favor of the m arried teaohers* Family 

r e s p o n s ib i l i t ie s  o f these teaohers had l i t t l e  to  do w ith job 

s a tis fa c tio n *  In Table XXXIII, i t  is  seen th a t  both groups 

responded in  equal numbers to  the re sp o n s ib ili ty  c la s s if ic a t io n s ,

TABLE XXXII

COMPARISON OP MARITAL STATUS OF TEACHERS IN GROUPS A AND B

S ta tu s Group A Group B D ifference OR
<*) w  0 0

1* M arried 61*2 55.6 5.6 1.27

2* Widowed o r divorced io .u 14.0 3.6 1.24

3* Single 30.4 2 .0 .50

Since th e re  were one~thlrd o f the teaohers in  the  elem entary f ie ld  

unaarried  i t  was expected th a t these teachers would have few or no 

fam ily re s p o n s ib ili t ie s*  I t  was observed th a t  11 per oent o f the 

s a t is f ie d  teaohers were widowed or divorced and th a t li* per oent 

o f the d is s a t is f ie d  were in  the same category*
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TABLE X U I I I

COMPARISON OP FAMILY RESPONSIBILITIES OF TEACHERS IN
GROUPS A AND B

R e sp o n s ib ilit ie s  Group A Group B D iff . CR
w  m  » )

U  Hone 3h*d 56.J+ 1 .6  .37

2 . C hildren and/or ad u lts  
dependent upon me fo r ears
o th er than  f in a n c ia l 3@*6 3Q*k 8 J 4 2*00

3* Children and/or ad u lts  
dependent upon me fo r
f in a n c ia l help  only  IOJ4. 9*6 .8  *29

1*. Combination of 2 and 3
above 16.0 23.6 7*6 2.1?

In  regard  to  the items oonoerning fam ily re s p o n s ib ili ty , 

two o f the f iv e  show enough d iffe ren ce  to  be s t a t i s t i c a l l y  

s ig n if ic a n t .  Item th i r ty - f iv e .  Table XXXIV, "My fam ily  

r e s p o n s ib i l i t ie s  combined w ith teaching leave me l i t t l e  

opportun ity  fo r so c ia l c o n tac ts" , had a o r i t io a l  r a t io  o f 5*1* 

Another In te re s tin g  comparison between the groups was the fa c t 

th a t  more of the s a t i s f ie d  teaohers were m arried yet th e i r  

fam ily r e s p o n s ib i l i t ie s  gave them fewer problems in  making soc ia l 

con tac ts  than  the teaohers of Group B. Out of the f i f ty - f iv e  per 

oent o f the m arried teaohers in  Group B, 1*0 per oent had d i f f ic u l ty  

In  making socia l oontaots beoause of f m i l y  r e s p o n s ib i l i t ie s .  This



TABLE XXXI?

CAPARISON OF GROUPS A AND B RELATIVE TO M I L T  RESPONSIBILITIES
OF TEACHERS

Item Group A Group B D iff. OR
(*) {%) w

55. My fam ily r e s p o n s ib i l i t ie s  
(paren ts  or re la tiv e s}

Y 20.0 1*0.1* 20,1* 5.10
combined w ith teaching 
leave me l i t t l e  opportunity  
fo r  so c ia l contacts*

N 76.0 5i*.8 21.2 5.12

36. My m arita l s ta tu s  prevents 
me from planning an

Y .8 2.0 1.2 1.15

adequate program fo r  my 
elassroom*

N 86.1* 62.1* l*.o .84

57* Family re s p o n s ib i l i t ie s  
have made i t  d i f f ic u l t

Y 21.6 28.1* 6.8 1.76
fo r  me to  advanoe 
p ro fessionally*

H 73.2 67.2 6.0 1.47

62* My fam ily would ra th e r  
have me e n te r  another

Y 1.2 5.2 4.0 2.56
profession* M 95.2 81.6 13.6 4.87

85. Did you d isag ree  w ith 
your paren ts or

Y 6 .0 9.2 3.2 1.36
r e la t iv e s  about the type 
o f $oh you should en ter?

N 90.1* 87.2 3.2 1.14

f a c t  ind icated  th a t  paren ts or re la tiv e s  were dependent upon the 

teacher which in  tu rn  may have re su lte d  in  d is s a t is fa c tio n  In  

teaching* However, the r e s u l t  could have been the samei d is 

s a t is f a c t io n  toward any o ther occupation providing the fam ily 

re s p o n s ib i l i t ie s  remained constant*
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Five pe r oent o f  the d is s a t is f ie d  teachers were under 

p ressu re  by th e i r  fam ily to  change professions* On® per cent 

o f  Group A was in  th is  predicament*

Experience and tra in ing*  The number o f years of teaching 

experience is  shown in  Table XXXV* Group B outnumbered Group A 

in  th e  f i r s t  four c la ss  i f  io a t ions * 28 per oent o f Group B had 

le s s  than  e igh t years o f teaching  experience compared to  16 per 

oent o f  Group A* In  the f i f t h  c la s s if ic a t io n  there  was nearly  

an equal number o f  teaohers w ith  e igh t to  eleven years o f 

experience* Seventy-two per cent o f Group A and 6l  per cent o f 

Group B had eleven or more years of experience* There was no 

s ig n if ic a n t d iffe ren ce  between th e  groups* however* there  was a 

tren d  fo r the more s a t is f ie d  teachers to  have had mors years of 

teaching experience. Furthermore* th e re  was a la rg e r  number of 

Group A who had teaching experience only* The only d iscrim ination  

was revealed  by the  fa c t  th a t 22 per cen t o f Group A had in te r 

rupted in te rv a ls  o f teaching w ith  o ther employment*

The number of years o f co llege p repara tion  showed very few 

d iffe ren ces  between the groups and no d ifference th a t was s ig n ifican t*  

A ctually  le s s  than I48 per oent o f e i th e r  group had obtained the 

B aohelor's degree* In  Group A and B, respectively* 6 5 .and 63 per cent 

had not done ad d itio n a l studyi 23 per oent o f both groups had 

le s s  than a oollege year beyond the Bachelor1® degree* le s s  than 

6 per oent of e i th e r  group had obtained eighteen months of graduate 

work* and le s s  than U per oent had Master*s degrees* The items
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TABLE XXXV

COMPARISON OP SATISFIED AND DISSATISFIED GROUP IN RELATION
TO TEACHING EXPERIENCE

Experience Group A
w

Group B 
< «

Difference
0 0

CR

1* Less than  one year 2 .0 3 .6 1*6 1*07

2* More than  one year and 
le s s  than 3 years 3 .6 8 .0 2.19

3# Three to  le s s  then 
5 years 3 .6 6.1* .8 •38

It* Five to  le s s  th an  
8 years 1*.8 10.0 5*2 2.27

5* Eight to le s s  than 11 
years 11.6 10.8 •8 •29

6* Eleven years or over 72.1* 61.2 11*2 2.6?

1* In teaohlng only 82.8 72.1* 10.J* 2.81

2* In  teaohlng p a r t  time 1 .6 1 .2 A *36

3* In  fu l l  time employment 
o th er than  and p r io r  to 
teaching 6 .0 l*.o 2*0 1.05

it* In te rrup ted  in te rv a ls  
o f  teaohlng w ith  other 
employment 9 .6 22.1* 12*8 3*90



TABLE XXXVI

COLLEGE PREPARATION OP TEACHERS IB  GROUPS A M B  B

Tears o f  p rep a ra tio n Group A Group B Difference CR
m i%) « >

1* None 4«o 3.2 1*2 .63

2 . One to 9 months (1 yr#) •4 1 .6 1*2 1.33

3# Nine to  18 months (2 y r s .) 6.0 8 .0

4# Eighteen to  27 months 
(3 yr<u) 25*6 19*2 6*4 1.73

5# Twenty-seven to  36 months 
(4  yra*) 9 .2 8#4 .8 .32

6* Bachelor's degree 52*8 57*6 4.8 1*09

1# No additional study 65.2 68*4 3.2 .74

2# Less than a eo llege year 23#2 23.6 *4 *10

3# Nine to 16 months (2 y r s .) 6 .8 2 .6 4*o 2.11

4* Master's degree 3.2 4.8 1.6 .89

5* Above M aster's degree 1 .6 #4 1.2 1.33

referring to eo llege preparation and additional study. Table XXXVII, 

one out o f the three showed differences great enough for s ta t ic t io a l  

r e l ia b i l i t y .  Item thirty-tw o, "My College gave m® a l i f e - l ik e  

preparation for the problems I meet in  teaching", had c r it ic a l  

ra tio s of 6.55 a»d 4.28 for the "yes" and "no" responses, respectively#
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TABLE XXXVII

COMPARISON OP GROUPS A AND B WITH REFERENCE TO PREPARATION
AND TRAINING OF TEACHERS

Item Group A Group B D iff. OR
( % )  < * >  e o

32. My co llege gave me a l i f e 
lik e  preparation for the

Y 99.2 33.2 26*0 6.55

problems I meet in  teaching. N 30.8 1*9*2 18.4 4.28

63. I  b elieve that advanced 
study would enrich my

Y 71.6 63.2 8.4 2.01

sa tis fa c tio n  In teaching. N 20.0 22.8 2.6 .77

77. 1 am not as w ell prepared 
for teaching as X should

Y 33.2 36.8 3.6 . 8$

be. N 46 .4 45*2 1.2 *31

The outstanding fa o t was th a t  99 per oe&t of Group A responded 

"yes" to  the statement* whereas only 33 Per #^nt o f Group B 

f e l t  the same way. Less than one-half of both groups believed  

th a t  they were not as w ell prepared as they should have been#

At l e a s t  tw o-th irds of Groups A and B thought th a t advanced 

study would enrich  th e i r  s a t is fa o tlo n  w ith teach ing .

M iscellaneous. In Table XXXVIII* there  are several i t  mas 

which were be lieved  to  have some re la tio n sh ip  to s a t is fa c tio n  In 

teach ing . Of the e igh t item s, four d iscrim inated  s ig n if ic a n tly  

between the groups. N inety-six  per oent of the s a t is f ie d  gropp 

planned to  teaoh "next year". E ighty-nine per oent of Grcup B
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TABLE X3OTXII

COMPARISON OP RESPONSES TO MISCELLANEOUS ITEMS WITH REFERENCE TO 
GENERAL ATTITUDES TOWARD JOB SATISFACTION OF 

TEACHERS IS GROUPS A AND B

Item Group A
m

Group 8 B iff.
w

CR

H* Do you expect to tea c h ^ y 96*4 88,8 7.6 3.30
next year?

N 1«2 2.0 .8 .73

11* Do people appreciate y 81*2 U5.6 35.6 8.90
your work?

( N 7*2 22.4 15.2 4.90

23• The long vacations whioh y 62*4 58.4 4«o .91
teaohers have makes my job, /
attractive* N 27*2 35.6 8.4 2.05

65* Do you regard yourself as Y 92*0 84.4 7 .6 2.66
relig iou s?

N 4.8 12.0 7.2 2.94

66* Do you attend ohuroh Y 85*6 80.4 5.2 1.55
regularly?

N 14.0 18.0 4.0 1.22

814.* Do you sometimes get Y 8*8 38.4 29.6 8.34
badly flustered  or j i t te r y
in  your job? N 81*6 58.4 23.2 5.90

69* Are you sometimes a leader Y 70*8 59.6 11.2 2.65
at socia l a ffa irs?

N 25*6 32-4 6 .8 1.68

93. Do you get discouraged Y 11*2 32.4 21.2 5*94
easily?

N 85.2 62.8 22.4 5.91
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also  exp00tod to teach next year* Appreciation of onafs work 

was also  related to  aatisfaction* The lea s t  sa tis f ie d  teaohers, 

I46 per oent, f e l t  that too few people appreciated their work* 

Item Qk showed that more of the d is sa t is f ie d  became badly 

flu stered  or j i t t e r y  in  th eir  work and Item 95 indicated that 

they beoaae discouraged more easily*



CHAPTER V

SUMMARY AND CONCLUSIONS

The purpose o f th is  in v es tig a tio n  was to  determine some 

o f  the fao to rs  whioh are re la te d  to  a te a c h e r 's  a tt i tu d e s  

toward her work; a tt i tu d e s  formed or Influenced by oontaot w ith  

a v a r ie ty  of oiroumstanoes whioh might appear to  reveal the 

reasons why she i s  s a t is f ie d  w ith teaching as a career*

With due respeo t to  the fa l la o ie s  In the questionnaire  

method, th e re  was no o ther way in  which so many teachers 

could have been contacted in  such a sho rt time* Thus, 

questionnaires were m ailed to  tw enty-eight hundred elementary, 

female teachers* The large  cumber o f questionnaires retu rned  

was g ra tify in g  which ind ica ted  a d e sire  to  o la f i fy  issues 

regarding both good and poor conditions r e la tiv e  to  the  teaching 

profession* Obviously, such a method has many lim ita tio n s*  

Reluctance to  answer or to  be bothered w ith  the lengthy m a te ria ls , 

or every d ishonesty  could influence g re a tly  the conclusions 

drown from the data* However, i t  was believed th a t any improve

ment in  the conditions in  whioh teaohers worked should be made 

by th e ir  suggestions and with th e ir  approval*

The in v es tig a tio n  was p rim arily  divided in to  th ree  p a rts  t 

( l )  a survey o f re la te d  l i t e r a tu r e ,  (2) an analysis  o f the sample, 

and (3) a comparison of the more s a t is f ie d  teachers as a group 

w ith the l e a s t  sa tis f ie d *  The re s u l ts  of th is  study are presented 

in  the same order*
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The survey o f  re la te d  l i t e r a tu r e  brought out many 

im portant fao ta  concerning job s a t is fa c tio n . Job s a t is fa c tio n  

does not e x is t  as an independent v a riab le  but i s  the r e s u l t  

of a t t i tu d e s ,  ap p rec ia tio n s , in te r e s ts ,  id e a ls , and h ab its  

o f conduct. A ttitu d es are formed in  r e la t io n  to  s itu a tio n s , 

persons, or groups w ith whioh the Individual comes in to  con tac t. 

The major fea tu re  whioh makes a good teacher is  her a tt i tu d e  

toward her p ro fession  formed in  re la tio n  to  i t  as a reference 

group. I t  was observed th a t  an a t t i tu d e  w ill vary from day to 

day. Therefore, there  can be extreme s a t is fa c tio n  or extreme 

d is s a t is f a c tio n  w ithout the job changing. However, many authors 

believed  th a t such a s i tu a t io n  is  u n lik e ly . >"\irthermore, complete 

s a t is fa c tio n  would be most undesirab le . What is  desired  is  an 

optimum s a t is fa c tio n  which w il l  re lease  f ra n t ic  tension  and a t  

the same time leave enough d is s a t is fa c tio n  to promote b e tte r  

goa ls .

This in v e s tig a tio n  conformed to  the general conclusions 

drawn from o ther job s a t is fa c tio n  s tu d ie s . The following l i s t s  

show fa c to rs  o f s a t is fa c tio n  as revealed by the d a ta t

S alary t Community conditions!

tra v e l
saving
se cu rity
f ra te rn a l membership

in te re s tin g  community 
cooperation
community acceptance o f

teachers 
app recia tion  
c u ltu ra l stim ula tion  
friendsh ip
r e s t r ic t io n  o f behavior
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Sohool conditions* P rofessional a tt i tu d e s*

funds fo r  expenses 
equipment
adm in istra tive  planning 
superv ision  
considera tion  of 

opinions 
tru stw o rth in ess  
time
teaohlng load 
keeping records

Living conditions*

choice o f p lace 
privaoy
freedom to  e n te r ta in  
conveniences

Experience and tra in in g *

in te rru p te d  in te rv a ls  
college p repara tion

in te r e s t  in  work 
ao oompl i  shmant 
d e s ire  to teaoh 
promotion
con tact with o ther people 
avooatlonal comparison 
so c ia l p o s itio n

Marriage and fam ily 
r e s p o n s ib i l i t ie s «

opportunity  fo r  soc ia l 
contacts 

fam ily opposition  to 
teaohlng

M iscellaneous t

encouragement 
fu tu re  plans 
psychological fa c to rs

In general the sample involved in  the study was considered 

a normal one* The ca lcu la tio n s  ind icated  a s l ig h t  massing of 

scores toward the high end of the job s a t is fa c tio n  scales but 

no t g rea t enough to cause concern. As a group, JO per oent o f 

the teachers lik ed  th e ir  work m oderately, very muoh, or w ith 

extreme enthusiasm . This leaves 30 per oent of the teaohers who 

may be considered d is s a t is f ie d ,  since they  f a l l  in  the c la s s if ic a tio n s  

o f in d iffe ren ce , d is l ik e , or p a r t ia l  d is lik e  of th e ir  work. Accord* 

ing to  the re la te d  l i t e r a tu r e ,  the percentage of d is s a t is f ie d  

persons v a rie s  from vooatlon to vocation and even v a rie s  w ith in  

vocations under d if fe re n t  oircum stances. The percentage of teachers



133

who l ik e d  th e i r  work le s s  than Ha good d ea l” of the tim® was 

18,24, Furthermore, 30*1 per cen t o f the teachers ind icated  a 

d es ire  to  change p o s itio n s  fo r a b e tte r  jo b , Twenty-one per 

oent o f  the  sample could not t e l l  how they compared to  o thers 

or whether they d is lik e d  th e ir  work more than o th e rs . There

fo re , the  range o f d is s a t is f a c tio n  was 18,U to  30,1 per oen t.

Thus i t  was concluded th a t  from 18 to  30 P®** oent o f the 

Louisiana elem entary school teaohers were d is s a t is f ie d  w ith 

th e ir  jo b s . The average o f these figu res is  2l;*8 per oent, a 

percentage very close to  the  number of teachers (250) found In 

Group B,

S a la ry , At l e a s t  28 per oent o f the teaohers were making 

le s s  than $21*99 a year. Over one-half o f the  teaohers were paid 

between $2000 and $2999* S lig h tly  over a th ird  o f them, 36*3 

per cent, were paid  from #3000 to $3k99* Thus, a l l  but 3*4 P«r 

oent were making le s s  than $14000,  There was an in d ica tio n  th a t  

teaohers in the $3000 to  $3500 b racket were s a t is f ie d  w ith  th e ir  

salary and th a t  i t  provided fo r tra v e l, savings, and membership 

to  o rg an isa tio n s . Thus I t  was concluded th a t the minimum sa la ry  

fo r beginning teaohers should be $3000, Cost of liv in g  increases 

have been granted to teaohers slnoe th is  study was undertaken.

Community conditions and re la tio n sh ip s . The g rea te r  number 

of teachers lived  in  communities w ith le s s  than 500 population . 

F if ty -e ig h t per cent liv ed  in  communities w ith a population of
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le s s  than  10,000 persons* The d a ta  confirmed the opinion th a t 

the m ajo rity  o f L ouisiana’s elem entary teachers l iv e  in  small 

communities* As a group, the community accepted them as a p a rt 

o f  the so c ia l s tru c tu re  and 77*6 per oent o f them found most 

paren ts cooperative and ap p recia tive  of th e i r  e ffo rts*  The 

g re a te s t  fa c to rs  fo r d is s a t is fa c t io n  in  th is  category w ere«

(1) too few stim u la ting  o p p o rtu n itie s , and (2) the lack of 

community re s p o n s ib ili t ie s*

Sohool conditions and re la tio n sh ip s* The m ajo rity  of 

teaohers taught in  schools where the enrollm ent was below ^00 

pupils*

Planning, based on modern methodology, needs a g rea t deal 

more a tte n tio n  and probably revision* Seventy-six  per cent of the 

sample based th e i r  work on courses ou tlined  by the s ta te*  This 

p r in c ip le  was in  d lre o t co n tra s t to  th a t  based on ind iv idual needs 

and d ifferences*  However good the s ta te  program was or i s ,  the 

S ta te  Department did not intend th a t  i t  be followed to the l e t t e r  

but th a t i t  should be adapted to  community needs* This opinion was 

voiced by the S ta te  Supervisor of Elementary Education*

Supervisory a c t iv i t ie s  and oppo rtun ities have not been 

fu l ly  re a liz e d  by elem entary school s ta ffs*  Cooperative p o lic ie s  

were lack ing  in  most schools* Supervision by parish  supervisors 

reached 16*9 per oent of the teaohers* Twenty-two per cent of the 

teaohers were supervised by the p rincipals*  Seven per oent did not
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recognise any superv ision  a t  a ll*  About one-half of the teaohers 

received superv ision  by a l l  agents* However, the teaohers were 

content w ith  superv ision  as i t  was* The teaohers were in d if fe re n t 

toward program planning! le s s  than one-ha lf, U2 per can t, desired  

to  be more ac tiv e  in  planning the sohool program*

The m a jo rity  o f teacher® had loads which perm itted  them 

to  teach e f fe c t iv e ly  and had schedules which provided time fo r  

the  necessary record keeping and e x tra  duties*

Over 50 P®r  cent o f the sample were handicapped by the 

lack  o f adequate teaahing m ateria ls*  Furthermore, 1|1 per oent of 

the teaohers had to  improve th e ir  classrooms by teacher planning 

alone* Improvement was being made, however, by a t  le a s t  1|Q per 

cent o f the a& iin is tra to rs*  Twenty per oent more were In te re s ted  

in  improvement but nothing had been accomplished*

One o f the outstanding fa c ts  found in  the study was th a t 

teach e rs , 96*5 per oent, lik ed  to  work with ch ild ren . Over th ree -  

fourths o f them found school environments in te res tin g *  G enerally, 

there  was good s p i r i t  in  most of the schools*

P ro fessional a ttitu d es*  There was outstanding evidence 

th a t  teachers held high esteem and respec t fo r the profession*

The teaching job was in te re s tin g  to 98 per cent* 95 Pe r oent saw 

the r e s u l ts  of th e ir  work; 86 per oent found th e t the work was not 

monotonous| 87 per oent f e l t  th a t  they were making a success of 

the workj and 89 per oent were teaching because they wanted to
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teach* Ninety-one per oent thought th a t  they had se lec ted  the 

r ig h t  vocation  and 93 P®** oent found re a l in te re s t  in  th e i r  work* 

From these  fa c ts ,  i t  was concluded th a t  the p ro fessional a t t i tu d e s  

were high*

Advancement was d e f in i te ly  d ishearten ing  to  over one-half 

o f the group* Furthermore, the p ro fession  appeared to  l im it  the 

o p p o rtu n ities  fo r so c ia l con tacts w ith  people in  other f ie ld s*

Bvwn w ith  these cond itions, the teachers s t i l l  reoeived more 

s a t is f a c t io n  from teaching  than from o ther th in g s  th a t they did 

in  th e i r  spare time*

Living conditions* Host teachers had comfortable places 

to  liv e*  The m a jo rity  o f them liv ed  w ith re la tiv e s  or husbands; 

r e la t iv e ly  few liv e d  alone* S u ffic ie n t privacy , freedom to 

e n te r ta in ,  and the  neoessary conveniences were afforded to  a t 

le a s t  66 per cent* High liv in g  expenses caused the g re a te s t 

c o n ce rn .re la tiv e  to  liv in g  conditions*

M arriage and fam ily . Eighsy-nine per oent o f the teachers 

had se lec ted  teaohing as a career w ith  the approval of paren ts or 

re la tiv e s  and the same number were encouraged to  remain in  the 

profession*

Marriage did not prevent the teacher from planning adequately 

fo r the classroom* However, fam ily re s p o n s ib ili t ie s  made i t  

d i f f i c u l t  fo r  about 33 per oent to  advance p rofessionally*
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Training and experience. S ix ty -th ree  per oent of Louisiana*s 

elem entary teachers concerned in  th is  study , had taught eleven 

years or over* The condemning fao t remained, however, th a t  only 

53 per oent had received Bachelor’s degrees* A very small number 

had M aster’s degrees and only 2 per oent had done graduate work 

above the M aster’s degree* Approximately one-th ird  o f the 

teach e rs  recognised the need fo r fu r th e r  preparation* A m ajority  

o f the te a c h e rs , 68 per oen t, f e l t  th a t  they  would be b e tte r  

s a t is f ie d  w ith  teaching i f  they  received advanced study* Forty- 

one per oent s ta te d  th a t  they  did not receive  l i f e - l ik e  p repara tion  

fo r  the  problems they meet in  teaohing*

M iscellaneous* Louisiana teachers were s p i r i tu a l ly  minded 

as revealed  by th is  sample; 82 per cent attended church re g u la rly  

and 86 per oent regarded themselves as relig ious*

Comparison of Groups A and B* There were 30 statem ents in  

Form A, arranged in  four scales* Twelve of them d iscrim inated  

between the groups* The items which r e a l ly  discrim inated 

s ig n if io a n tly  between the groups of s a t is f ie d  and d is s a t is f ie d  

teachers follows

Bow well you l ik e  your jobs 

I  l ik e  i t  f a i r l y  well*

On the whole I  l ik e  It*

X lik e  i t  a good deal*

I  l ik e  i t  very much*
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1 m  e n th u s ia s tic  about it*

I  am extrem ely e n th u s ia s tic  about it*

How much o f the time are you s a t is f ie d  w ith your job?

A ll o f the time*

Moat of the time*

A good deal o f the time*

How you fe e l  about changing your jobs

1 am not eager to  change my job but would do so i f  
I  could get a b e t te r  one*

I cannot think o f any job fo r which I would exchange 
mine*

I would not exchange my job for any other*

How do you oompare to  o th er people?

No one lik e s  h is  work b e t te r  than X lik e  mine*

I  l ik e  my work much b e t te r  than most people l ik e  
th e irs*

1 do no t know how X oompare to  o ther people*

Speoific  items re la te d  to  job sa tis fac tio n *

Salary*

My sa la ry  is  su f f ic ie n t  fo r me to  do same tra v e lin g .

Having too small a s a la ry  prevents me from saving fo r 
security*

I need to  get in to  work whioh pays b e t te r  than teaching*

My sa la ry  prevents me from jo in ing  o rgan isations to  which 
I be lieve  th a t I should belong*
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Community conditions t

This community is  too anall to  be in te res ting*

Most people in  th is  community cooperate w ith teachers*

Teachers are accepted as belonging to  the community*

Moat paren ts in  th is  community apprecia te  the tea ch e r’s 
e ffo r ts*

The l ib r a r y  f a c i l i t i e s  are  adequate in  th is  community*

The c u ltu ra l  oppo rtu n ities  in  th is  community are 
stim ulating*

I  d is l ik e  community r e s p o n s ib i l i t ie s  outside the c lass*  
room*

Do you have any very close fr ien d s  in  the community?

Too many people in  th is  community ob jec t to teachers 
doing th ings which are genera lly  accepted when done 
by others*

This community is  too iso lated*

School conditions *

There is  some money av a ilab le  fo r operating  expenses of 
the elem entary department*

Equipped fo r teaching adequately in  the classroom*

Same equipment, bare e s se n tia ls  in  the classroom*

No adm in istra tive  p lan  fo r  improving the elementary 
department*

A dm inistrative plan fo r improvement under way#

I f  you have a supervisor does he expect too much of you?

The teaohers in  th is  school u su a lly  get recogn ition  fo r  
a job well done*

My adm in istra to rs are In te re s ted  In improving my classroom*

My immediate superio r considers my opinion*
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Is your p resen t boss an ind iv idual whom you faa l th a t 
you can tru s t?

Supervision In  th is  school is  planned cooperatively  by 
the su p erv iso rs , teachers, and pupils*

Do you have d i f f ic u l ty  in  knowing ju s t  where you stand 
w ith  your p rin c ip a l?

Most members o f th is  community help to  p lan  the program 
o f th is  school*

Is your work always judged by f a i r  standards?

Do you find  i t  easy to  ask o thers fo r help?

My job takes so much time th a t  I have no time to  
p a r t ic ip a te  in  p ro fessional organisations*

My teaching load is  l ig h t  enough fo r me to  p lan  adequately*

The number o f pup ils I teach perm its me to teach e ffec tiv e ly *

My teaching schedule provides time fo r  doing the v aried  
jobs I  am expected to do a t school*

Keeping reoords and making rep o rts  add too much to an 
a lready  f u l l  schedule*

Do you th ink  th a t you have too work too long on the job?

Does your p resen t job force you to h u rry  a g rea t deal?

The surroundings in  which I work are in te res tin g *

There is  a f in e  s p i r i t  in  th is  school*

Teaohers have to  work too hard*

School bu ild ings and equipment are used to much by the 
people in  th is  oommunity*

Does your p resen t job fa tig u e  you g reatly?

P ro fessiona l a ttitu d e s*

Is your work in te re s tin g ?

Can you see the r e s u lts  o f your work?
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Is  your job monotonous?

Do you fe e l th a t you are making a success o f your work?

Have you ever declined an o ffe r  to  leave the teaching 
p rofession?

I  am teaching because I lik e  to .

Do you th ink  th a t  you have made the wrong se le c tio n  
o f your oooupation?

Teaching o ffe rs  me an opportun ity  to engage in  
stim u la ting  a c tiv it ie s *

I  have an opportun ity  to  advance*

Reading educational l i t e r a tu r e  i s  in te res ting*

The tilings th a t  I do in  my spare time give me more 
s a t is f a c t io n  than  my work*

The teaching  p ro fession  lim its  my contacts w ith  people 
in  o ther f ie ld s*

Do you l ik e  to  d ire c t  the work of others?

Do you have to  do tilings in  your work which h u rts  your 
conscience?

Are you s a t is f ie d  w ith the e ffe c ts  of your job on your 
so c ia l po sitio n ?

Did you e n te r your p resen t p o s itio n  because you re a l ly  
wanted to  go in to  i t ?

Do you find  th a t  you have l i t t l e  re a l In te re s t  in  your 
job?

Living conditions i

Does your job perm it you to l iv e  where you desire?

I have su f f ic ie n t  privacy  where I live*

I eta. free  to  e n te r ta in  friends where X live*
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I have *11 the necessary conveniences where I live*

Living expenses here ere unreasonably high*

Marriage and fam ily r e s p o n s ib i l i t ie s i

My fam ily r e s p o n s ib i l i t ie s  (parents or re la t iv e s )  
combined w ith teaching leave me l i t t l e  opportunity  
fo r so c ia l contacts*

My fam ily would ra th e r  have me e n te r another profession*

Experience and tra in in g s

In te rru p ted  in te rv a ls  of teaching  w ith other employment*

My oollege gave me a l i f e - l i k e  p repara tion  fo r  the 
problems I meet in  teaching*

M iscellaneoust

Do you expect to  teaoh next year?

Do people apprecia te  your work?

Do you sometimes get badly f lu s te re d  or j i t t e r y  in  your job?

Do you get discouraged easily ?

Conclusions,

1* This in v e s tig a tio n  was in  progress foy th ree  years*

The time element lim ited  d e ta ile d  an a ly sis  w ith more use of 

s ta t i s t ic s *  Furthermore, the expense of i t  ru led  out the 

p o s s ib i l i t i e s  fo r machine calcu lations*  Thus, i t  i s  recommended 

th a t s tu d ies  of th is  nature be enoouraged, financed and aided by 

agencies in te re s te d  in  improving the teaching profession*

2 . Sim ilar in v es tig a tio n s  should be carried  out in  the 

secondary and higher lev e ls  o f education*
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3* The S ta te  Board o f Education o f  Louisiana should 

e s ta b lis h  as a minimum sa la ry  a base sa la ry  of 13000, the 

increase  being paid only to  those teachers during the summer 

months who p a r tic ip a te d  in  a program of tra v e l and in serv ice  

tra in in g *  (The National average fo r 1950- 5!  was 13126)*

U* A more emphatic public re la tio n s  program i s  needed* 

School personnel and public  adm in istra to rs should endeavor to  

promote c u ltu ra l  and stim ulating a c t iv it ie s  in  the community* 

Teachers should be w illin g  and cooperative in  so c ia l leadership* 

There is  a p o s s ib i l i ty  of such tra in in g  in  Colleges of Education* 

5* A b e t te r  and more thorough program of democratic 

ad m in istra tio n  and superv isory  programs is  e s se n tia l  in  Louisiana* 

6* Plans should be promoted with d e f in ite  r e s u l ts  

a sce rta in ed  by the teacher* Thle requ ires long range planning 

in  a board comprised of adm in is tra to rs , teach ers , p u p ils , and 

patrons* No school should stand s t i l l  year a f te r  year* Equip

ment should be added with d e f in ite  funds available*

7* Louisiana teachers l ik e  to  work w ith children* They 

m aintain high esteem for the teaching p ro fession . P ro fessional 

a tt i tu d e s  were good. They should be offered  oppo rtun ities to  

advance in  some manner*

8* S a la rie s  should a lso  be compensated on a c o st of 

liv in g  index fo r teachers* High cost o f liv in g  caused much 

concern w ith the teachers in  th is  sampling* (Louisiana ranked 

tw enty-nin th  in  the nation  in  terms of average tea ch e r’s sa la ry ,

1950"5! )*
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tra in in g  a t  the co llege le v e l, with c re d i t ,  and h igher 

c e r t if ic a t io n *  Inservioe tra in in g  In the f ie ld ,  oompul sory 

or o therw ise, w ithout c re d its  did not show in  th is  investigation*

10* A 1 arge number of teachers did not have degrees* 

Degrees do not make the teacher, i t  is  conceded, but temporary 

c e r t i f ic a te s  should he reduoed by increasing  in sp ira tio n  and 

remuneration*

The study was n e t in c lu s iv e j many im p lica tions, many 

other areas of s a t is fa c tio n —d is s a t is f a c t io n  might have been 

investigated*  Diagnosis of the d is s a t is f ie d  group might reveal 

chronic d iscon ten t o f a pyschological nature* Surely , a small 

percentage o f teachers might be d is s a t is f ie d  persons regard less 

o f the p ro fession  they  en te red . Studies a t o ther le v e ls , high 

school and oo llege, are needed before the p ro fession  oan be 

c r i t ic is e d  ju s t ly  fo r i t s  f a i lu re  to improve unpleasant s itu a tio n s*  

liany items did not d iscrim inate  between the groups* Perhaps a t 

d if fe re n t le v e ls  o f education they would, be more s ig n if ic a n t  and 

d iscrim inato ry .

The a tid y  revealed severa l areas o f d is s a t is fa c tio n  and 

served i t s  purpose. Only through an e f fo r t  to  p u b lic ise  i t s  

contents ant* encourage change In educational practices! w ill i t  

have value*
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LOUISIANA EDUCATION ASSOCIATION

Offloe Of

Executive Secre tary

I4I 8 F lorida  S tre e t 
Baton Rouge 2, Louisiana

TO THE TEACHER 1

No one knows b e t te r  than you do whether o r not you are s a t is f ie d  
w ith your job o f teaching and no one knows b e tte r  than you do 
why you are s a t is f ie d  o r d is s a t is f ie d  w ith your present position* 
I t  i s  s in c e re ly  believed  th a t any improvement concerning the 
conditions in  which you teach should be made a t  your suggestion 
and w ith  your approval*

A study  o f job s a t is fa c tio n  among teachers may reveal some of 
the areas o f d is s a t is fa c tio n  which w ill  open opportun ities for 
improvement. Consequently, you are asked to  help in  a s c ie n t if ic  
study by answering the  questions in  th is  b lank. Neither your 
employer nor any o f your a sso c ia tes  w ill  be allowed to  see your 
answers and only the group to ta l  w il l  be published . DO NOT PUT 
TOUR NAME ON THIS PAPER. Your re p lie s  w il l  be w orthless unless 
they a re  p e rfe c tly  frank and t ru th fu l .  Your p a rt in  the study 
is  o f  v i ta l  importance to  i t s  suooesa in  attem pting to  get 
re l ia b le  information*

Co-operation on your p a r t  w ill be o f serv ice to  you and to  the 
group of teachers you rep resen t in  th is  s ta te  and i t  is  deeply 
apprecia ted .

Yours sinoerely .

H. W. Wright 
Exeoutive Seoretary



JOB SATISFACTION FORM A*

Date Sex

P a rish  in  whioh you teaoh _______________

161

Choose ONE of the following 
statem ents whioh b est t e l l s  
how w ell you l ik e  your job* 
Place a check mark ( ) in  
fro n t o f th a t  statem ent!

1*  I  ha te  it*
2#   I d is l ik e  it*
3* ___  On the whole I  don’ t  l ik e  it*
4*   I am in d if fe re n t to  i t*
5* I l ik e  i t  a l i t t l e *
6*   I  l ik e  i t  f a i r ly  well*
7*  On the whole I  l ik e  it*

l ik e  i t-  a  good- deal*
9 *   I l ik e  i t  very much*

10. I am e n th u s ia s tic  about it*
11* ___  I am extrem ely en th u s ia s tic

about It*

Check ONE o f the following 
to show HOW MUCH OF THE 
TIES you f e e l  s a t is f ie d  
w ith your job!

12*  All o f the  time*
13*  Host of the time*
lij.* A good deal of the time*
15* ____ About h a lf  o f the time*
16*  Occasionally*
17 * Seldom*
18* Never*

DO NOT WRITE IB THIS SPACE

Check ONE of the 
following whioh best 
t e l l s  how you fee l 
about changing your 
job i

19* I would qu it a t once
i f  1 could get anything 
e lse  to  do*

20* ______ I would take almost any
other job in  whioh I 
could earn as much money 
as I am earning now*

21* I would l ik e  to  change
 . my job .
22* _____ I am not eager to change

my job but would do so if< f%  
I could get a b e tte r  joS*

23* I cannot think o f any job K
fo r which I would exchange 
mine*

2i+*    I would not exchange my
job for any other* *

Cheok ONE of the following 
to  show how you think you 
compare w ith other people*

25*  No one lik e s  h is  work b e tte r
than I l ik e  mine*

26* I lik e  my work much b e tte r
than most people lik e  theirs*  

27* ____ I l ik e  my work as well as
" most people lik e  theirs*

28*____  I do not know how I compare
to  other people.

29* I d is lik e  my work more than
other people d is lik e  th e ir s .

30.  No one d is lik e s  h is work
more than I d is lik e  mine*

* Adapted from Job 3 a tis fa o tio n  blank by Robert Hoppook.
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DIRECTIONS t Sections A to T, in c lu siv e , whioh follow are planned 
to  help  you describe the teaching p o s itio n  you now hold* Check ONE (and 
only one) item in  each se c tio n . Read each sec tio n  through before 
checking.

A. Population o f p lace in  which 
I  l iv e  when teach ing .

/  \  1 .  Less than 500
2 . 500 to 999
3. 1.000 to  2, 1*99
1*. 2,500 to  9,999
5. 10,000 to  lh , 999
6 . 15,000 to 19,999
7 . 20,000 to  24,999
8. 25,000 to  29,999
9 . 30,000 to  34,999

10. 35,000 to  39,999
11. 40,000 to  44,999
12. “  45,000 to 49,999
13. ___  50,000 and over

B. Usual means o f tra n sp o rta tio n  
from my residence (when teach
ing) to  o ther communities.

1  .  Own oar.
2. ' Private oar hut not owned

' ^  by me.
3* ___ Train or bus.

C. Distance from my residence (when 
teaching) to  a s a t is fa c to ry  reorea- 
t io n a l and/or shopping cen ter to 
whioh I can secure tran spo rta tion*

1. Such a cen ter is  in  th is
community

2.  Less than ten  m iles
3* 10 to  19 m iles
4 . 20 to  39 m iles
5. I4O to  49 m iles
6 . 50 to  59 m iles
7* 60 to  69 m iles
8 . _ 70 to  79 m iles
9# irT~ 80 to  89 m iles

10. 90 m iles or more

D» Living arrangements *

1. Alone in  apartment 
or house

2 . Live w ith members of
my family (re la tiv e  
or paren ts)

3. ___ Live w ith my wife
and/or husband

4* __Room and board w ith
others than my family

E. M arital s ta tu s t

1* Married
2.  Widowed or divorced
3* Single

F. Fam ily r e s p o n s ib i l i t ie s *

1 .  None
2 . C hildren and/or a d u lts  

dependent upon me fo r  
care o th er  than f in a n c ia l

3» C hildren  and/or a d u lts
dependent upon me fo r  
f in a n c ia l  h elp  o n ly  

4# Combination o f  2 and 3
above

G. Y early  s a la r y  ( in c lu d e  ex tra s  
such a s | pay fo r  teach in g  a d u lts ,  
tr a v e l  a llow an oe, board and room 
i f  in  l i e u  o f  pary o f  sa la ry )*

1 .  L ess than $1,000
2 . 11,000 to 11,499
3. * $1,500 to  $1,999
4.  ’ $2,000  to $2,499
5 . $2,500  to $2,999
6* ___ $3,000 to $3,499
7 . $3,500 to $3,999
8  .    $4,000  to $4,499
9 . $4,500 over
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H. Plana fo r  next yeari

1*  Expect to  teach
2* Do not expect to  teach
3 *  Plans very u n certa in

I* Length o f teaching experience *

1* Less than one year
2*  More than one year and

le s s  than 3 years 
3* Three to  le s s  than I
i** Five to  le s s  than 8 years
5*  E ight to  le s s  than 11 years
6 .  El ©yen years or over

J* My experience has beeng

1* ___  In  teaching only
2* ___  In teaching p a r t  time
3*  In  f u l l  time employment

"_r o ther than teaching p r io r  
to  teaching
In te rru p ted  in te rv a ls  of 
teaching w ith o ther employ* 
ment

K* My b ach e lo r 's  degree inoludedt

1, A major in  
/  2 A minor in

(2i* hr* )
(18 hr*)

Double major "in
a n d _____ (2k Mr* eacii)

L. am ber o f years o f undergraduate 
. co llege preparation*

1* ____ Kona
2* One to  9 months (1 year)

/ 3• —_  Nine to  18 months (2 years)
' U* 18 to  27 months (3 years)

3 * ___ 27 to  36 months (U years)
6* B achelor's degree

M* A dditional study beyond the 
B achelor's degree*

1 .  Eone
/  ___ Less than a college year
/ 3»  Nine to  18 months (2  yr®«)

I4.. M aster's  degree
3*  Above M aster's degree

U Total enrollment in  the school 
in  which I teach a

Leas than 100 pupils
100 to 199
200 to  299
300 to 399
ilOO to h99
500 to 599
600 to  699
700 to  799
800 to  899 
900 to 999 
1,000 pupils or over

0 * Level of program I teach*

1* Elementary school only 
2# ***** Classes fo r adults and 

elementary school 
Classes for out o f 
school youth and 
elementary school

P* The program I teach is  based on*

1 *  Courses ou tlines by c i ty
or s ta te

2* Courses planned by teachers
a t the school

3*  Courses planned by teachers,
pupils and parents

I4* ___ Courses planned by teachers,
p u p ils , and paren ts, based 
on c i ty  or s ta te  ou tlines

Q* Persons supervising my programs

1 .  No on©
2*  P rincipal
3# Superintendent
I4.. ~~ Parish  supervisor
5.   S tate supervisors
6* P rin c ip a l, Superintendent,

1 Parish  Supervisor, and
State  Supervisors in  
speo ia lised  f ie ld s



fi* School p rov ision  fo r operating 
expenses in  my department t

Some money ava ilab le  
Ho d e f in ite  amount se t 
aside
D efin ite  amount s e t  aside 
yearly
Ho school funds fo r th is  
purpose

S* Equipment w ith which my 
department is  provided}

1« Equipped fo r teaching
adequately in  the 
c la s s  room 

2* Some equipment, bare
e s s e n tia ls  in  class*  
room

3* Classroom is  too
poorly  equipped 

km Supplementary m ate ria ls
av a ilab le  outside o f 
classroom but in  the 
bu ild ing

T* P rovision  fo r improving department*

1»  Ho adm in istra tive  p lan
2m A dm inistrative p lan  but

no improvement made
3« A dm inistrative p lan  being

o arried  out or w ill be
soon

ii*  Teacher planning only

RH&AHKS i



JOB SATISFACTION FORM C

The follow ing statem ents p resen t a v a rie ty  of possib le  fac ts  
about the teaching s itu a tio n s  and possib le ideas which teaohers may 
have about them* This form is  being checked by experienced and 
inexperienced teaohers , by s in g le  and m arried teachers, by teaohers 
liv in g  w ith  th e i r  re la tiv e s  and by teaohers who liv e  along; hence, 
i t  i s  necessary  to  put some o f the statem ents in to  ra th e r general 
terms* Tour response to  each o f the statem ents, th ere fo re , should 
in d ica te  your USUAL fee lin g  about the conditions in  which you teach*

DIRECTIONS i Record your fee lin g  about each o f the following 
statem ents by w ritin g  in  the space provided a 
Y, N, or a U#

y means "Yes, I  agree; or I t  is  tru e  in  my situation*"

N means "No, I d isagree; or I t  is  not true  in  my situa tion#"

U —  means "U ncertain; I have no feeling  one way or the o ther; or 
The item does not apply in  my situa tion*"

2 .__

Is your work in te re s tin g ?

I have a comfortable place 
:o live#

10. _ The teaohers in  th is  
school u sua lly  get 
recognition fo r a job 
well done#

Can you see the r e s u l ts  of n# _ Do people appreciate
your work? your work?

ii. ...

5* _

Is your job monotonous?

Does your job perm it you to 
liv e  where you desire?

12# Poor arrangement of fixed 
equipment makes my work 
much harder than i t  would 
otherwise be#

! 
1

I f  you have a supervisor 
does he expect too much of 
you?

Would you choose another 
supervisor i f  you could?

-  

lj^ _

This community is  too small 
to  be in te resting#

A sa tis fa c to ry  sa la ry  
schedule helps to make me 
contented#

8#__ Teaching is  one o f the best _ Are there  too many

9 .__

jobs th a t I oan get whioh 
w ill  l e t  me l iv e  w ith my 
re la tiv e s  or parents#

My sa la ry  i s  s u f f ic ie n t  for 
me to  do some traveling#

16.

"p o lit ic s "  In your job?

Do you fe e l th a t you are 
making a success of your 
job?
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18*

19*

20*

a .

< ^T

25.

2k*

26.

28*

29.

50.

Have you ever declined asu 
o f fe r  to  leave the teaching 
profession?

My adm in istra to rs  are 
in te re s te d  in  improving 
my classroom*

My job takes so much of 
my time th a t  I  have no 
time to  p a r t ic ip a te  in  
p ro fessio n a l organisations*

Shopping f a c i l i t i e s  are 
adequate in  th is  community.

1 am able to  make s a tis *  
fac to ry  liv in g  arrangements 
here .

Having too small a sa la ry  
prevents me from saving 
fo r  s e c u r ity . v -

The long vacations whioh 
teaohers have makes my 
job a t t r a o t iv e .

My immediate superio r 
oonsiders my opinion.

Most people in  th is  
community cooperate w ith  
teaohers .

I have s u f f ic ie n t  privaoy 
' where I  l iv e .

I am teaching because 1 
’ l ik e  to .

My teaching load is  l ig h t  
’ enough fo r me to  p lan  

lessons adequately . J

I t  i s  d i f f ic u l t  to get in to
* or out o f th is  community.

I em free  to  e n te r ta in  ,
* frien d s where I l iv e .  J

'J i.

32,

33^

34.

35».

36*

37.

58.

39.

fa)

ia*

l£ .

f a j

I  need to  get in to  work ; 
whioh pays b e tte r  than 
teaching .

My college gave m© a 
l i f e  l ik e  p reparation  
for the  problems I 
meet in  teaching .

The number o f pupils 
th a t I teach permit me 
to  teach e ffe c tiv e ly . ^

I have a l l  the necessary 
conveniences where I l iv e .

My fam ily re sp o n s ib ili t ie s  
(parents or re la tiv e s )  
combined w ith teaching 
leave me l i t t l e  opportunity 
fo r soc ia l con tac ts .

My m arita l s ta tu s  prevents 
me from planning an adequate 
program for my classroom.

My present sa la ry  i s  in su ff i
cient for m© to  take 
add itional train ing*  ^

I would lik e  to work under 
another supervisor.

M y supervisor makes i t  a 
poin t to  get along with 
teachers.

Teachers are accepted as
belonging to  the community*

Do you th ink  th a t  you have ^  
mad© the wrong se lec tio n  of 
your occupation?

Is your present boss an 
individual whom you feel 
th a t you can tru s t?

Teaching o ffe rs  me an 
opportunity  to  engage in  
stim ulating  in te l le c tu a l  
a c t iv i t ie s .



My p resen t sa la ry  prevent© me 
from jo in in g  organ izations to  
whieh I be lieve  th a t  X should 
belong*

1 have an opportunity  to  
advance* \

1 l ik e  working w ith  children* 
(o r  p u p ils )

Reading educational l i t e r a 
tu re  i s  in te res tin g *  ^

The surroundings in  whioh X 
work are  in te res tin g *

The th ings th a t  X do in  my 
spare time give me more 
s a t is f a c t io n  than my work*

The attain ts tr&tor® in  th is  
sehool are a u to c ra tic  in  
methods o f  dealing with 
teachers*

My teaching schedule provide® 
time fo r  doing the varied 
jobs I am expected to  do a t 
school*

Most parents in  th is  community 
apprecia te  the e f fo r ts  o f 
teachers* ,

I would l ik e  to  be more 
ac tiv e  in  planning the school 
program i f  i t  were perm itted*^

There is  a fine  s p i r i t  in  
th is  school*/"

Teachers, have to  work too 
hard* v

The l ib r a ry  f a c i l i t i e s  in  
th is  community are adequate*

57* Family r e sp o n s ib ilit ie s
have made i t  d i f f ic u l t  
for mo to  advance 
pro fe s s io n a lly  #

58* ___  I can afford to own a
car on my salary*

(59*) The teaching profession
 ̂ ^ lim its  my opportunities

for contacts with people 
in  other fie ld s#

(oO# Supervision in  th is  group
is  planned cooperatively  
by the supervisors, teaohers 
and pupils*

Too many community jobs 
are expected o f me as a 
teacher*

U y  family would rather 
have me enter another 
profession#

63# X b elieve  that advanced
otudy would enrich my ^ 
sa tis fa c tio n  in  teaching#

6J+*  Do you lik e  to d irect the
work o f  others?

65* Do you regard yourself as
relig iou s?

66#  Do you attend ‘church
regularly?

6 7 #  Keeping records and
making reports add too \j 
much to  an already fu ll  
schedule*

68# The cu ltural opportunities
in  th is  community are 
stim ulating•



I d is lik e  ooEsncunlty reap on** 
s i b i l i t i e s  outside the 
classroom*

School bu ild ings and equip
ment are used too much by 
the people in  th is  community*

Do you make friends easily ?

Members o f th is  community 
help to p lan  the program of 
th is  school*

Is  your work always judged 
by f a i r  standards?

Do you have to  do things 
in  your work whioh h u rts  
your conscience?

Do you have any very close 
frien d s in  the  community 
In which you work?

Are you s a t is f ie d  w ith  the 
e ffe c t  of your job on your 
soc ia l position?

I an not as w ell prepared 
fo r teaching as I should 
be*

Are any o f  your b ro ther or 
s i s te r s  earning more than 
you are in  some o ther pro
fession?

Do you have considerable 
d i f f ic u l ty  in  knowing ju s t  
where you stand w ith your 
p rin c ip a l?

Did you e n te r your p resen t 
job because you re a l ly  
wanted to  go in to  i t ?  7

Too many people in  th is  
community object to  
teaohers doing things  
whioh are generally  
accepted when don© by 
others*

82* Living expenses here are 
unreasonably high*

83* ____ This community is  too 
isolated*

8l;y _____ Do you sometimes get 
badly flu stered  or 
8j i t t e r y ” in  your 
present job?

Did you disagree with  
your parents or r e la tiv es  
about the type o f job 
you should enter?

Do you think that you 
have to work too long 
hours on the job? > .

87* __Are you happy and contented
in  your present home 
environment ?

88* Do you have to  work on your
present job with people 
you d islik e?

89*  Are you sometimes a leader
at so c ia l a ffa irs?

90* ____ Does your present joby 
fa tigu e you g rea tly ? ^

91. Does y o u r present job force
you to hurry a great deal?

f 9 2 i  Dogs y o u r p r i n c i p a l  ta k e
—  or9(jj^. Work you do?

61 .



Do you got discouraged easily ?

Do you fin d  i t  easy to  ask 
o thers fo r  help?

IX) you fin d  th a t  you have 
very  l i t t l e  re a l in te r e s t  in  
your job ? v



APPEEDJ.X B

(R esults of Tabulations Showing Composite Frequency 
and Percentage, Forms A, B# and C)
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RESULTS OF TABULATIONS SHOWING COMPOSITE 
FREQUENCY AND PERCENTAGE, FORMS A, B, MB C

Job S a tis  faotiong Form A *

Choose OKS o f the following 
statem ents which b e s t t e l l s  
how w ell you l ik e  your job#

Item Frequency Percentt

1# I  hate i t# 0
2 . I  d is lik e  i t* 0
3# On the whole I d o n 't  l ik e  it# 0 *73
4# I am in d if fe re n t  to  it# 2 .16
5# I l ik e  i t  a l i t t l e . 9 .83
6# I l ik e  i t  f a i r ly  well# 52 k’77
7* On the whole I l ik e  i t# 252 23.12
8# I l ik e  i t  a good deal# 63 5*78
9* I  l ik e  i t  very  muoh# U 7 38.26

10# I am e n th u s ia s tic  about it# 175 15.87
11# I an extrem ely e n th u s ia s tic ill* 10.146

about it#

Check ONE o f the following to  
show HOW MUCH OF THE TIME you 
fe e l s a t is f ie d  w ith  your job#

12# All o f the  time# 295 27*06
13* Most o f the  time# 600 55*06
1h. A good deal o f the  time# 137 12#57
15# About h a lf  o f the tim e. 20 2*57
16# Occasionally# 2U 2#2Q
17# Seldom# 5 *^6
18# Never# 1 *09

Check ONE of the following 
which b est t e l l s  how you fee l 
about changing your job#

19# I would q u it a t  once I f  I could 0
get anything e lse  to  do#

20# I  would take almost any o ther 9 *83
job In whioh I could earn as 
much money as I  am earning now#



m

Item Frequency Parasntage

21* I  would l ik e  to  exchange my job* 26 2.57
22* I  am not eager to  change my job 291 26.70

but would do so i f  X could get
a b e t te r  one*

23* X cannot th in k  o f any job for 480 44.04
whioh I would exchange mine*

24* I  would not exchange my job fo r 282 25.87
any other*

i m

Cheok ONE o f the following to
show how you th ink  you compare
w ith  o ther people*

25* No one l ik e s  h is  work b e t te r  than 175 15.87
X l ik e  mine*

26* X l ik e  my work much b e tte r  than 281 25.78
most people l ik e  th e irs*

27* I l ik e  my work as w ell as most I4IO 37*61
people l ik e  th e irs*

28* 1 do not know how I compare to 225 20.64
o ther people*

29* I d is l ik e  my work more than o ther 1 .09
people d is l ik e  th e irs*

30* No one d is l ik e s  h is  work more than 0
1 d is lik e  mine*

T59&

Job S a tisfac tion*  Form Bt

A* Population o f  plaoe in  whioh I
l iv e  when teaching*

1* Less than $00 248 22.75
2. 500 to  999 167 15.32
5. 1,000 to  2,1(99 220 20.16
4. 2,500 to  9,999 210 19.25
5. 10,000 to  14,999 57 5.21
6 . 15,000 to 19,999 18 1.63
7.  20,000 to  24,999 2 .18
8. 25,000 to  29,999 5 .46
9 . 30,000 to  34,999 8 •T?10. 35.000 to  39,999 7 .64

11. 40,000 to  44,999 15 1.38
12. 45,ooo to  49.999 6 .55
13* 50*000 and over 128 11.74



I te m

B* Usual means o f  tra n sp o rta tio n  
from my residence (when teach ing) 
to  o th e r communities.

1* Own oar 757
2* P riv a te  oar but not owned by me 214
3* T rain  or bus 119

I 35o

C. D istance from my residence (when 
teach ing) to  a s a t is fa c to ry  
re c re a tio n a l or shopping cen ter 
to  whioh X can secure tran sp o rta tio n s

1 . Such a community is  in  th is  393 
community

2 . Less than  10 m iles 236
3. 10 to  19 mile* 208
4 . 20 to  29 m iles 159
5* 30 to  39 m iles 30
6* 240 to  h9 m iles 33
7 . 50 to  59 m iles 16
8 . 60 to  69 m iles 7
9* 70 to  79 m iles

10* 80 to  89 m iles
11* 90 m iles o r more

D, Living arrangements!

1* Alone in  apartment o f house 87
2* Live w ith  members o f my fam ily 30l*
3* Live w ith my wife or husband 619
24.* Room and board w ith o thers than SO

my fam ily

IcS?$

E* M arita l s ta tu s  t

1* Married 659
2* Widowed or divorced 130
3# Single 301

173

69*1*5
19*63
10*92

36.06

21.65
19*08
11**59

3.49
3.03
1.2*7

•62*

7.98
27,89
56.79

7.32»

60, 2)6
11.92
27.62



Item

n k

Frequenoy Percentage.

F* Family re s p o n s ib i l i t ie s  $

1 . None 390 35.78
2 , Children and/or adu lts  340 31*19

dependent upon me fo r o&re
o th er than fin an c ia l 

3* Children and/or ad u lts  136 12*66
dependent upon f in a n c ia lly  

4* Combination o f 2 and 3 above 222 20*37
1(595

6* Yearly sa la ry  (inolude ex tra s  
suoh a s | pay fo r teaching ad u lts , 
t r a v e l  allowance, board and room 
i f  in  l ie u  o f p a r t  o f sa la ry ) 1

1* Less than $1,000 4 *4
2* $1,000 to  $1,499 6 .6
3. 11,500 to  $1,999 55 3*2
4* 12,000 to  $2,499 268 24*12
5* 12,500 to  $2,999 342 31*37
6 . 13,000 to  13,499 396 36*33
7* 13,500 to  $3,999 28 2.56
8. $4,000 to  $4,499 12 1.1
9 . $4,500 and over 4  *4

1355

H* Plans fo r  next years

1. Expeot to  teach  994 91.19
2* Do not expect to  teaoh 30 2.75
3, Plans very u n ce rta in  66 6*06

1595

I* Length o f teaching  experiences

1* Less than  one year 34 3.12
2* More than one year and le s s  than 60 5*5

th ree  years
3* Three to  le s s  than  5 y®a**s 62 5*69
4 . Five to  le e s  than 8 years 101 9*27
5* Eight to  le s s  than 11 years 140 12*84
6* Eleven years or over 693 65.58



l? 5

Item Frequency Percentage

J* My experience has beeni

1* In  teaching  only  860 78*9
2* In  teaching  p a r t  time 20 1.83
3* la  fu ll time employment o ther 51 4*68

than  teach ing  p r io r  to  teaching 
I*. In te rru p ted  in te rv a le  o f teaching 159 14*59

w ith  o ther employment

L* Number o f years o f undergraduate 
p rep a ra tio n !

1 . Hone 60 5*5
2* One to  9 months (1 year) 12 1*1
3* Nine to  18 months (2 years) 86 7*9
4* 18 to  27 months (3 years) 274 25*14
5* 27 to  36 months (4  years) 77 7*06
6* B achelor's degree 531 53.30

M* A dditional study beyond the 
B achelo r's  degreet

1* Hone 733 ’ 67*25
2* Less then a oollege year 241 22*11
3* Nine to  18 months (2 years) 61 5*6
4* M aster's  degree 37 3*39
5* Above M aster's  degree 18 1*65

H* Total enrollm ent in  th e  school
in  vhich I teach  s

1* Less th an  100 pup ils 49 4*5
2 . 100 to  199 85 7*8
3* 200 to  299 152 13*94
4* 300 to  399 143 13*58
5* 400 to  499 146 13.39
6 . 500 to  599 115 10*55
7 . 600 to  699 105 9.63
8 . 700 to  799 85 7*8
9* 800 to  899 65 5*96

10* 900 to  999 55 5.05
11* 1,000 p u p ils  o r over 85

!5?o
7.8



Item

0* Level o f  program I teach t

1* Elementary school only 
2* C lasses o f ad u lts  and 

elem entary school 
3* C lasses fo r out o f school 

youth and elem entary school

P. The program I  teach  i s  based on j

1* Courses ou tlined  by o l ty  or 
s ta te

2* Courses planned by teachers a t 
school

3. Courses planned by teach e rs , 
pup ils  and p aren ts

4« Courses planned by teachers* 
pupils* and paren ts based on 
c i ty  or s ta te  o u tlin es

Q* Persons supervising  my program i

1* No none 
2 . P rin c ip a l 
3* Superintendent 
km P arish  supervisor 
3* S ta te  superv isors 
6m P rin o ip a l, superintendent* 

p a rish  supervisor* and s ta te  
superv isors

R* School p rov ision  fo r operating 
expenses in  my departments

1« Some money availab le  
2* Ho d e f in ite  amount s e t  aside 
3* D efin ite  amount se t aside 
km No sohool funds for th is  

purpose

F re q u e n c y

lOl#
35

6

835

107

15

133

72
246

16
185

14
557

1595*

354
231
118
387

96*24
3*21

*55

76*61

9*82

1*38

12.2

6*61
22.57

1*47 
16*97 

1 *23 
51*1

32*45
21.19
10.83
35.5
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I te m

S. Equipment w ith whioh my 
department is  provided*

I* Equipped fo r teaching  28i+
adequately in  classroom 

2* Some equipment, e s se n tia ls  $1+7
in  classroom 

3* Classroom is  too poorly  21+9
equipped

i+. Supplementary m a te ria ls  210
av a ilab le  ou tside o f
classroom but In bu ild in g  ____

T O ?

T. P rov ision  fo r improving 
department >

1* No adm in istra tive  p lan  101
2« A dm inistrative plan  but no 103

improvement made 
3* A dm inistrative p lan  being 1+38

c a rr ie d  out or w ill  be soon 
1+. Teacher planning only

Job S a tis fa c tio n , Form C t

1* Is  your work in te re s tin g ?  Yes 10614.
Ho 7
U ncertain 16
Omission 3

2 . I  have a comfortable Yes 1066
place to  live*  No 18

U ncertain 3
Omission 3

3* Can you see the r e s u l ts  Yes 1037
o f  your work? No 20

U ncertain 29
Omission 1+

b* Is  your ^ob monotonous? Yes 91
No 939
U ncertain 1(1
Omission 19

26.06

31*83

22*814

19*2?

9*27
9.141*

1+0.18

1+1.1

97*61
.61+

1.1+7
.28

97.8
1.6$

.28

.28

93*11+
1.83
2.66

.3 7

8.35
86.1$

3*76
1*71+



170

5a Does your job perm it you Tes 1013 92.94
to  l iv e  where you d esire? Ho 62 5.68

U ncertain 10 .92
Omission 5 .46

6* I f  you have a supervisor Tes 30 2.75
does he expect too much No 963 88.35
o f you? U ncertain 64 5.87

Omission 33 3.03

7* Would you choose another Yea 85 7 .8
superv iso r i f  you could? No 876 80.37

U ncertain 86 7.89
Omission 43 3.94

8 , Teaching is  one o f  the Tes 645 59.17
b est jobs th a t X can gbt Ho 187 17.16
whioh w ill  l e t  me l iv e U ncertain 209 19.17
w ith re la t iv e  or parents* Omission 49 4.5

9* My sa la ry  is  s u ff ic ie n t Yes 410 37.61
fo r  me to  do some No 619 56.79
trave ling* U ncertain 44 4.04

Omission 17 1.56

10* The teaohers in  th is  sohool Yes 767 70.37
u su a lly  get recogn ition No 220 20.18
fo r a job w ell done* U ncertain 88 8.07

(M ission 15 1.37

11* Do people apprecia te Yes 711 65.23
your work? No 145 13.30

U ncertain 221 20.28
Omission 13 1*19

12* Poor arrangement o f fixed Yes 417 36.26
equipment makes my work No 551 50.53
much harder than i t U ncertain 105 9*63
would otherwise be* Omission 17 1*56

13* This oosaaunity is  too Yes 145 13*30
small to be in te re s tin g * No 886 81.26

U ncertain 46 ll*i-l0
Omission 11 1*01
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item Frequency Percentaj

14* A s a t is fa c to ry  sa la ry Yes 824 75*60
schedule helps make me No 179 16*1*2
conten ted . TJnoertala 6o 5*5

Omission 2? 2 J4B

15* Are th e re  too many Yes 236 21 *65
" p o l i t ie s 11 in  your job? No 739 67.8

U ncertain 92 8.44
Omission 23 2*28

16* Do you fe e l th a t you Yes 9W 86*79
have made a success of No 36 3*3
your job? U ncertain 9S 8*99

Omission 10 *92

17* Have you ever declined Yes *06 1*1.83
an o f fe r  to  leave the No 583 53.49
teaching profession? U ncertain 39 3*58

Omission 12 1*1

18. My adm in istra to rs are Yes 700 64*22
in te re s te d  in  improving No 249 22*84
my classroom* U ncertain 121 l l . l

Omission 20 1.83

19* Hy job takes so much of Yes 232 21*28
my time th a t I have no No 799 73*30
time to  p a r t ic ip a te  in U ncertain 46 4*22
pro fessional organizations* Omission 13 1*19

20* Shopping f a c i l i t i e s  are Yes 551 50*55
adequate in  th is No 503 46.15
community* U ncertain 26 2*39

Omission 10 *92

21* I am able to  make Yes 91*9 87.06
sa t is fa c to ry  l iv in g No 97 8*9
arrangements here* U ncertain 31 2*84

Omission 13 1.19

22* Having too small a sa la ry Yes 378 53*03
prevents me from saving No 1*28 39*2?
fo r security* U ncertain 6o 5.5

Omission 24 2.2
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I te m  F re q u e n c y

25. The long vacations whioh Tes 695
teaohers have makes my job m 309
a t t r a c t iv e . U ncertain 72

Omission 14

21*. My immediate superior Yes 823
considers my opinion. Ho 139

U ncertain 101
Omission 27

25. Most people in  th is Tes 918
community cooperate Ho 109
w ith tea o h e rs . U ncertain 55

Omission 6

26# i  have s u f f ic ie n t Tes 1027
privacy  where I l iv e . Ho 40

Unoertain 14
Omission 9

27. 1 am teaohing because Tes 9?1
I l ik e  to# Ho 70

U noertain 36
Omission 13

28. My teaohing load is Yes 763
l ig h t  enough fo r  me to No 302
plan lessons adequately. U noertain 18

Omission 7

29. I t  is  d i f f io u l t  to  get Tea 301
in to  or out o f th is No 760
community. Unoertain 21

Omission 7

30. I am free  to  e n te r ta in Tea 1000
friends where X l iv e . No 56

U noertain 26
Omission 8

31. I need to  get in to  work Tes 171
whioh pays b e tte r  than No 771
teaohing# U noertain 111

Omission 37

32. My oollege gave me a Tes 542
l i f e - l i k e  p rep ara tio n No 444' F'fT
fo r the problems 1 meet U noertain 00
in  teach ing . Omission 2k

63.76
26.33
6.61
1.28

75.3
12.75
9*27
2.48

84.22
10.

5*05
*73

94. 22 
3*67 
1.28

.03

89.06
6.42
3.3
1.19

70.00
27.71
1.65

.61*

27.63
69. 8I

2.02
#64

91.74
5.14
2*39

.73

15.69
70.73
10.18

5*39

49.72
40.73 

7.34 
2.2
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I te m

35• The number of pup ils th a t I 
teach  perm it mo to  teach  
e f fe c t  ively*

3h* I  have a l l  the necessary 
conveniences where I 
l iv e .

55* My fam ily r e s p o n s ib i l i t ie s  
(paren ts or r e la t iv e s )  
combined w ith teaohing 
leave me l i t t l e  opportunity  
fo r so c ia l  co n tac ts .

36. My m a rita l s ta tu s  prevents 
me from planning an 
adequate program fo r my 
classroom ,

57* My p resen t sa la ry  i s  
in s u ff ic ie n t  fo r  me to  
take ad d itio n a l t ra in in g .

38* I would l ik e  to  work
under another superv iso r.

39* My superv isor makes i t  a 
po in t to  get along w ith 
tea ch e rs .

i|0 . Teachers are accepted as 
belonging to  the community.

1*1. Do you th in k  th a t  you 
have made the wrong 
se le c tio n  o f your 
occupation?

‘equenoy Percents

Tes 6$h 60.0
Ho 395 36.06
U ncertain 38 3.49
Omission 5 .46

Tea 86.33
Ho 128 11 ,7k
U noertain 12 1.1
Omission 9 .83

Yes 319 29.27
No 717 65,76
U ncertain 36 3 ,3
Omission 18 1.65

Yes 29 2.66
No 931 85J 4I
U ncertain 89 8.17
Omission la 3.76

Yes It07 37.34
No 6 lh 56.33
U noertain 50 4.59
Omission 19 1.74

Yes 76 6.97
Ho 096 62.2
U ncertain 78 7.16
Omission ko 3.67

Yes 8Qh 31.1
Ho 61 5 .6
Unoertain 96 8.81
Omission U9 4.5

Yes 913 83.76
Ho 100 9.17
U ncertain 58 5*32
Omission 19 1.74

Yes 35 3.21
Ho 995 91.28
U ncertain U9 4.50
Omission 11 1.0
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I te m  F re q u e n c y  P e r o e n t  a g e

i|2» Is  your p resen t boss Tee 907 83*21
an ind iv idua l whom you Ho 10U 9*5k
fe e l th a t you oan tru s t? U noertain 6U 5*87

Omission 15 1*38

1*3* I have an opportunity Yes 1*76 1*3.67
to  advance• No k3h 39*82

U noertain 11*5 13.30
Omission 35 3.21

I4U0 My p resen t sa la ry Tes 172 15*78
prevents me from jo in in g No 839 76*97
organ isa tions to  whioh I U noertain 60 5*5
believe  th a t  I  should 
belong.

Omission 19 1*71*

1+5* Teaohing o ffe rs  me an Yes 861 78*99
opportun ity  to  engage in No lt*0 12#Blj.
stim u la ting  in te l le c tu a l U noertain 59 5.1*1
a c t iv i t i e s . Omission 30 2*75

146* I l ik e  working w ith Yes 1074 98 #53
ch ild ren  (o r pupils)# No £ .37

U noertain 2 #18
Omission 10 *92

1*7* heading educational Yes 99k 91.19
l i t e r a tu r e  i s  in te res tin g # No 57 5*23

U noertain 28 2.57
Omission 11 1.0

2jS# The surroundings in  which Yes 8I4B 77.8
I  work are in te res tin g # No 157 ii{.*l*

Unoertain 67 6.15
Omission 18 1.65

1*9# The adm in istra to rs  in Yes 220 20.18
th is  school are auto- No 710 65,11*
o ra tio  in  methods of Unoertain 88 8.07
dealing with teaohers# Omission 72 6 .6 l

30# The th ings th a t  I do in Yes 189 1 7 .A
my spare time give me No Ibh 68.26
more s a t is fa c tio n  than Unoertain 131 12*01
my work# Omission 26 2*39

51# My teaohing schedule Yes 701 61*. 31
provides time fo r doing No 3U5 31*65
the varied  jobs I  am U noertain 29 2*66
expected to  do a t sohool# Omission 15 1#38
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Item Frequency Percentage

32* Most p a ren ts  In  th is Tes 81+6 1+1*56
community apprecia te No 157 39*72
the e f f o r t s  o f teaohers* U ncertain 14.59

Omission 9 4.13

33* I would l ik e  to  be Yes i+53 41.56
ac tiv e  in  planning the No 1+33 39.72
school program i f  i t U ncertain  159 14.59
were perm itted* Omission 1+5 4.13

5i+« There is  a fine s p i r i t Tes 761 69.81
in  th is  school* No 196 17.98

U ncertain  108 9.91
Omission 25 2.29

53* Teachers hare to  work Tes 255 23.39
too hard* No 736 67.52

U noertain 73 6.7
Omission 26 2.39

36* The l ib r a r y  f a c i l i t i e s Yes 615 56.42
in  th is  community are No 1+30 39*45
adequate* U ncertain 31 2«s4

Omission li+ 1.28

57• Family r e s p o n s ib i l i t ie s Yes 310 28.44
hare made i t  d i f f io u l t No 732 67.16
fo r me to  advanoe U ncertain 3k 3.12
professionally* Omission ll+ 1.28

36* I  can a ffo rd  to  own a Yes 586 53.76
car on my salary* No i|i+3 4o.64

U ncertain 1+5 4.13
Omission 16 1.47

59* The teaching p ro fession Tes 1+21 38.62
lim its  my oppo rtun ities No 615 56.42
fo r oontacts w ith people U noertain 1+2 3*85
in  o ther fie ld s* Omission 12 1.1

60* Supervision In  th is  group Yes 3l+3 31.47
is  planned cooperatively No 590 54.13
by the superv iso rs. U ncertain 111 10.18
teachers and pupils* Omission 1+6 4.22

61* Too many community jobs Yes 175 16.06
are expected o f me as No 861+ 79.27
a tea ch e r . U ncertain 33 3.03

Omission 18 I .65



I te m

62* My fam ily would ra th e r  
have me en te r another 
profession*

63* I  b e liev e  th a t  advanced 
study would enrioh  my 
s a t is f a c t io n  in  teaohing*

64* Do you l ik e  to  d ireo t 
the  work of o thers?

65* Do you regard yourse lf 
as re lig io u s?

66* Do you a tten d  ohuroh 
regu la rly?

67* Seeping records and making 
rep o rts  add too much to  an 
a lready  f u l l  schedule*

68* The c u ltu ra l  oppo rtun ities  
in  th is  community are  
stim ulating*

69* I d is l ik e  community
re s p o n s ib i l i t ie s  outside 
the classroom*

70* School bu ild ings and 
equipment are used too 
much by people in  t h i s  
community*

iau

Frequency Paroentai

Yes 30 2.75
No 977 89.63
U ncertain 59 5.41
Omission 24 2.2

Ye® 745 68.35
No 224 20.55
U noertain 90 8.26
Omission 31 2.64

Yes 6*21 56.97
No 347 31.83
Unoertain 87 7.98
Omission 35 3.21

Yes 944 88.61
No 97 8 .9
U noertain 32 2.94
Omission 17 1.56

Yes 897 82.29
No 178 16.33
U ncertain 5 •46
Omission 10 .92

Yes 336 30.83
No 702 64.40
U noertain 4o 3.67
Omission 12 l . l

Yes 372 34.18
No 584 53.58
U ncertain 102 9.36
Omission 32 2.94

Yes 221 20.28
No 785 72.09
U noertain 65 5.96
Omission 19 1.74

Yes 46 4.22
No 998 91.56
Unoertain 28 2.57
Omission IB 1.65
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Item jjgKSBSK Percent »gi

71* Do you make frien d s Tes 861* 79.28
e a s ily ? No 125 11 .l*lt

U ncertain 83 7.62
Omission 18 I .65

72* iiembers of th i s Tes 198 18.17
community help to  p lan No 825 75.69
th e  program of th is U ncertain 1*2 3.85
sch o o l• Omission 25 2.29

73. Is  your work always Tes ycjy 69*1*5
Judged by f a i r  standards? No 169 15.50

U ncertain 1 1*1* 13.21
Omission 20 1.83

7U« I>o you have to  do th ings Tes 158 11*. 59
in  your work which h u rts No 885 81.11
your consolenee? Unoertain 27 2,1*7

Omission 20 1.83

75• Do you have any very Yes 9l*7 86.68
olose fr ie n d s  in  the No 117 10.73
community in  which you U ncertain 10 •92
te&oh? Omission 16 1.1*7

76* Are you s a t is f ie d  w ith Yes 980 89.91
the e ffe o t o f your job No 59 5.1*1
on your so c ia l position? Unoertain 38 3.1*9

Omission 13 1.19

77, I  am not as w ell prepared Yes 388 35.6
fo r teaohing as 1 should No 511 1*6.88
be* Unoertain lli2 13.03

Omission 1*7 lt.31

78* Are any of your b ro thers Yes 636 58.35
or s i s t e r s  earning more No 390 35.78
than you are In  some Unoertain 1*7 1*.31
o ther p rofession? Omission 17 1.56

79* Do you have considerable Yes 260 23.85
d i f f ic u l ty  in  knowing No 71*7 68.71
ju s t  where you stand Unoertain 58 5.32
w ith your p rin c ip a l? Omission 23 2.11

80* Did you e n te r your p resen t Yes 9k9 87.06
job because you r e a l ly No l i l t 10.1*6
wanted to  go in to  i t ? Unoertain 11* 1.28

Omission 13 1.19
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I te m  F re q u e n o

81* Too many people In  th is  Yes 227
community ob jec t to  Ho 759
teachers doing th ings U ncertain 83
which a re  g en era lly  Omission 21
accepted when done by 
others*

82* Living expenses here are Yes 390
unreasonably high* Ho 631

U ncertain 51
Omission 18

83* This community is  too Yes 137
iso la ted *  Ho 908

U ncertain 26
Omission 19

64* Do you sometimes get Yes 244
badly  f lu s te re d  or No 790
" j i t t e r y ” in  your p resen t U ncertain 33
job? Omission 23

83* Bid you d isagree w ith your Yes 014-
paren t a o r r e la t iv e s  about Ho 966
the type of job you U ncertain 20
should en ter?  Omission 20

86* Do you th ink  th a t  you Yes 193
have to  work too long Ho 863
hours on the job? U ncertain 20

Omission 12

87* Are you happy and Yes 960
contented in  your No 93
presen t home environment? U ncertain 26

Omission 11

86* Do you have to  work on Yes 150
your job w ith  people you Ho 913
d is lik e ?  U ncertain 12

(kuission 13

89* Are you sometimes a Yes 700
leader a t so c ia l a f fa ir s ?  Ho 324

U ncertain 146
Omission 20

P e r c e n t a g e

20*83
69*63
7.61
1*93

35*79
57*90
4*68
1*65

12*57
83.30

3.39 
1.74

22*39
72.48

3.03
2.11

7.71
88.62
1.83
1.83

17.71 
79.36

1.83 
1.1

88.07
B.53
2.39 
1.0

13.76
83.67

1.10
1.47

64.22
29.72 
4.20
1.83
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I te m  P re q u e n c y  P e r c e n t s ]

90* Does your p resen t job Yes 262 24.04
fa tig u e  you g rea tly ? No 782 71.74

U ncertain 30 2.75
Omission 16 1.47

91* Does your p resen t job Yes 262 24.04
force you to  hurry  a No 782 71.74
g rea t deal? U ncertain 30 2.75

Omission 16 1.47

92* Does your p rin c ip a l take Yes 121* 11.38
c re d it  fo r  the  work you No 674 80.18
do? U ncertain 66 6.24

Omission 24 2.20

93• Do you get discouraged Yes 224 20.55
easily ? No 808 74.13

U ncertain 41 3.76
Omission 17 1.56

Do you f in d  i t  easy to Yes 659 60.46
ask o thers fo r  help? No 377 34.59

U ncertain 35 3.21
Omission 19 1.74

95* Do you fin d  th a t  you Yes 38 3.49
have very l i t t l e  re a l No 1017 93.30
In te re s t  in  your job? U ncertain 21 1.93

Omission 14 1.28



APPENDIX C

(R esults o f Tabulations Showing Frequency, Percentages 
and C r itic a l  Ratios Between Group A and B)



JOB SATISFACTION FORM A

Date

P arish  in  which you teach

Choose ONE o f the following 
statem ents which b est t e l l s  
how w ell you l ik e  your Job. 
Place a check mark ( ) in
fro n t o f th a t statem ents

1. I  hate  i t .
2 . I  d is l ik e  i t .
3* On the whole I d o n 't  l ik e  i t .  
4* I am in d if fe re n t  to  i t .
5 . I l ik e  i t  a l i t t l e .
6 . _____ I l ik e  i t  f a i r ly  w e ll.
7* t On the whole 1 l ik e  i t .
8 . I  l ik e  i t  a good d ea l.
9* _ _  I  l ik e  i t  very much.

10. ___  I am e n th u s ia s tic  about i t .
11* _____ I am extrem ely e n th u s ia s tic  

about i t .

Cheok ONE of the  follow ing 
to  show HOW MUCH OF THE TIME 
you fee l s a t is f ie d  w ith your 
Job.

12. ____ All o f the  time*
13*  Most o f the time*
l4»  A good deal o f  the  tim e.
15*  About h a lf  o f the tim e.
16. O ccasionally .
17* Seldom.
18. Never.

Sex

Group A Group B %
f  % T  ~T " D iff. CE

8 3.2
2 .8

10 4 .0
50 20.0

1 •4 144 57.6 B57.2 18.5
14 5*6

75 30.0 20 8.0 A22.0 6 .6
78 31.2 2 .8 A3G.4 10.5
96 38.4 38.4

174 69.6 3 1 .2 a68*4 24*6
75 30.0 111 44.4 B14.4 3.4

1 •4 82 32.8 B32.8 1X.7
25 10.0
24 9*6
4 1-6
I  *4



Cheok OSS o f  th e  fo llo w in g  
whioh b e s t  t e l l s  how you 
f e e l  about changing your jobs

19* 1 would q u it a t  onoe i f  I
oould get anything e lse  to  do* 

20* 1 would take almost any o ther
job in  whioh I  oould earn  as 
much money as I  am earning now.

21.  I  would l ik e  to  change my job .
22.  I am not eager to  change my

job but would do so i f  I could 
get a b e t te r  job .

23.  I cannot th ink  of any job fo r
whioh I  would exchange mine*

24♦  I would not exchange my job
fo r any o th e r .

Cheek OHE o f the  following to  
show how you think you compare 
w ith  o ther people i

25*  Ho one l ik e s  hiw work b e t te r
than I l ik e  mine.

26*  I  l ik e  my work much b e tte r
than  most people l ik e  th e i r s .

27.  I  l ik e  my work as w ell as
most people l ik e  th e i r s .

28.  I do not know how I compare
to  o ther people.

29.  I d is l ik e  my work more than
o th er people d is lik e  th e i r s .

30. Ho one d is lik e s  h is  work more 
than X d is lik e  mine.

Group A Group B %
£ % f % D iff. CR

9 3*6

26 10.lt
3 1.2 161 64*4 B63.2 20.lt

61 24*4 51 20.lt A 4 .0 1.1

186 74*4 3 1.2 A73.2 26.1

l lt l 56*!t 1 .4 A56.0 18.1

78 31.2 14 5 .6 A25.6 7*8

22 8.8 147 58.8 B50.0 13*8

9 3*6 87 34*8 B31.2 9*8

1 *4



JOB SATISFACTION FORM B

DIRECTIONS* Sections A to  T0 in c lu s iv e , whioh follow  are planned to  help 
you desorlhe the  teaching p o s itio n  you now hold* Cheok ONE (and only one) Item 
in  eaoh se c tio n . Read eaoh sec tio n  through before cheoklng*

A. Population o f p lace in  whioh 
I l iv e  when teach ing .

1*  Less than  500
2. 500 to  999
3* 1,000 to  2,1*99
4* 2,500 to  9,999
5* 10,000 to  11*,999
6 * 15,000 to  19,999
7* 20,000 to  2l*,999
6. 25,000 to  29,999
9 . 30,000 to  34,999

10. 35,000 to  39,999
11* 40,000 to  44,999
12. ___ 45,000 to 49,999
13* ____ 50,000 and over

B. Usual means o f  tra n sp o rta tio n
from my residence (when teach ing) 
to  o th er communities.

1 *  Own oar
2. P riv a te  oar but not 

owned by me*
3*  T rain or bus

Group A Group B %
f % f of/* D iff . CS

60 24.0 71 26.4 b 4 .4 1.1
32 12*8 29 11.6 A 1.2 .41
40 16.0 43 17.2 B 1.2 •36
44 17.6 50 20.0 B 2 .4 .69
11 4 .4 16 6 .4 B 2 .0 1 .0

6 2 .4 5 2 .0 A .4 .30
1 -4
2 .8 2 .8
5 2.0 1 .4 A 1*6 1.8
4 1*6 1 .4 A 1 .2 1 .3
3 1 .2 2 .8 A *4 *44
1 *4 2 .8 B .4 *57

41 16.4 28 11.2 A 5.2 1*7

167 66.8 166 66.4 B .4 .10
55 • 22.0 49 19*6 B «4 .11

28 11.2 35 i4*o B 2.8 *93



Distance from my residence (when 
teach ing) to  a s a t is fa o to ry  
re c re a tio n a l and/or shopping 
cen ter to  whioh I can secure 
tran sp o rta tio n *

1*  Suoh a cen te r i s  in  th is
community

2 .  Less than ten  m iles
3# _ _  10 to  19 m iles 
i+* _____ 20 to  39 m iles
5* _____ 40 to  49 m iles
6* ______ 50 to  59 m iles
7* ______ 60 to  69 m iles
8* _ _  70 to  79 m iles 
9* _____ 80 to  89 m iles

10* _____ 90 m iles or more

Living arrangem entst

1* Alone in  apartment or
house

2*  Live w ith  members o f my
fam ily ( re la tiv e  or 
p a re n ts )

3*  Live w ith  my wife and/or
husband

JLj,*  Room and board w ith  o thers
than  my fam ily

M arita l s ta tu s*

1. _ __ Married
2*  Widowed or divorced
3* ___  Single

Group A Group B %
t % t % D iff. CR

93 37*2 85 34.0 A 3*2 •74

71 28.4 56 22.4 A 6 .0 1 .5
43 17*2 45 18.0 B .8 •24
29 11.6 40 16.0 b 4 .4 1 .4

7 2.6 11 4 .4 B 1 .6 •94
4 1 .6 6 2 .4 B .8 .62
2 .8 5 2 .0 B 1.2 1.1

2 .8
1 *4

20 8.0 23 9 .2 A 1.2 .48

70 28.0 63 25.2 A 2.8 .72

148 59.2 140 56.0 A 3*2 *73

12 4 .8 24 9 .6 B 4 .8 2.09

153 61.2 139 55.6 A 5 .8 1.27
26 10.4 35 i 4 *o B 3*6 1.24
71 28.4 76 30.4 B 2 .0 .50



F. Family re s p o n s ib i l i t ie s  i

1*  Hone
2, Children and/or adu lts

dependent upon me fo r 
oare o th er than  
f in a n c ia l

3, Children and/or adu lts
dependent upon me fo r  
f in a n c ia l help only

4* Combination o f 2 and 3
above

G. Yearly sa la ry  (include ex tras  
suoh as |  pay fo r teaching  
a d u lts , tra v e l allowance, board 
and room i f  in  l ie u  o f p a r t  o f 
s a la ry )t

1 . _____ Leas than #1,000
2 . #1,000 to  #1,499
3. #1,500 to  #1,999
4 . #2,000 to  #2,499
5* #2,500 to  12,999
6 . #3*000 to  #3,1499
7 . #3*500 to  #3,999
8 * ___ #4,000 to  #4,499
9* #4,500 ***& over

H. Plans fo r  next year*

1.   Expect to  teach
2*  Do not expect to  teach
3*  Plans very u n ce rta in

Group A Group B %
t * f % D iff . CR

87 3l*.8 91 36*4 B 1 ,6 .37
97 38.8 76 30.4 A 8*4 2,00

26 10.4 24 9*6 A .8 .29

1*0 16.0 59 23.6 A 7*6 2,17

1 .4 2 .8 B .4 •57
3 1 .2 9 3 .6 B 2 .4 1.71

61 24*4 63 25.2 B .8 .21
64 25.6 70 28.0 A 2 .4 •60

107 142.8 95 38.0 A 4*8 1.09
7 2 ,8 8 3.2 B .4 .27
5 2 .0 1 *4 B 1 .6 1.78
2 •8 .8

241 96 .4 222 8 8 ,8 A 7 .6 3*30
3 1.2 5 2.0 B .8 .73
6 2 .4 23 9 .2 B 6 .8 3.24



1. Length o f teaching experiences

1. Less than one year
2 .  More than one year and

le s s  than 3 years 
3* Three to  le s s  than $ years
4* ____ Five to  le s s  than 8 years 
5* Eight to  le s s  than 11 years
6 . Eleven years o r over

J .  My experience has heens

1* In teaching  only
2# In  teaching p a rt time
3. In f a l l  time employment 

o th er than teaching p r io r  
to  teaching

4 . _  In te rrup ted  in te rv a ls  o f
teaching w ith  o ther employ
ment

S. My b ach e lo r 's  degree included}

1* A major in  __  (Sit hr#)
A minor in  (18 hr#)
Double major in
and _____ (24 hr# each)

L. Number o f  years o f undergraduate 
co llege  preparation*

1*  Hone
2#    One to  9 months (1 year)
3#  Nine to  18 months (2 years)
It# ___18 to  27 months (3 years)
5# 27 to  36 months (It years)
6 .  B achelor's degree

Group A Group B %
t t t % D iff . CR

5 2 .0 9 3.6 B 1*6 1.07
9 3.6 20 8*0 B 4*6 2.19

14 5 .6 16 6 .4 B *8 .38
12 4 .8 25 10.0 B 5*2 2.27
29 11*6 27 10*8 A *8 •29

181 72.it 153 61.2 A ll .2 2.67

207 82.8 181 72 .4 a io*4 2.81
4 1 .6 3 1.2 a *4 *36

15 6*0 10 4 .0 A 2 .0 1.05

24 9*6 56 22.4 B12.8 3*9

10 4«o 13 5.2 B 1.2 .63
1 .4 4 1 .6 B 1.2 1.33

20 8 .0 20 8*0
64 25.6 48 19.2 A 6*4 1*73
23 9 .2 21 8*4 A .8 .32

132 52.8 144 57.6 B 4 .8 1.09



M. A dditional study beyond the 
Bachelor*s degrees

1* None
2 . ____ Less than  a oollege year
3*  Nine to  18 months (2 y r s .)
1*. M aster*s degree
5* Above M aster*s degree

N. Total enrollm ent In the school 
in  whioh X teachs

1* Less than 100 p up ils
2. *“ 100 to 199
3. " 200 to 299
4* “ 300 to 399
5. 400 to 499
6 . 500 to 599
7* 600 to 699
8 . " 700 to 799
9 . 800 to 899

10, 900 to 999
11. 1,000 pup ils or over

0 . bevel o f  program X teach*

1. Elementary sohool only
2 .  C lasses fo r a d u lts  and

elem entary school
3*  C lasses fo r out o f  sohool

youth and elem entary sohool

Group A Group B %
t % t % D iff. CR

163 65.2 171 68. 2* B 3*2 *74
58 23.2 59 23.6 B .2* .10
17 6 .6 7 2 .8 B 4 .0 2.11

8 3.2 12 4 .8 A 1 .6 *89
4 1*6 1 .4 A 1 .2 1.33

4 1 .6 7 2.8 B 1.2 *92
15 6 .0 24 9*6 B 3*6 1*5
46 18*4 42 16.8 A 1 .6 .46
2*o 16.0 21 8 .4 A 7*6 2.62
44 17.6 40 16.0 A 1 .6 .48
22 8 .8 24 9 .6 B .8 *31
14 . 5*6 23 9 .2 B 3.6 1*57
13 5*2 25 10.0 B 4 .8 2.00
14 5*6 18 7 .2 B 1 .6 *73
18 7*2 11 4*4 A 2.8 1*33
20 8.0 15 6.0 A 2.0 .87

240 96.0 B .4 .22
9 3.6 A .8 *44

1 *4
b*>\0vn



P. The program I teaoh ia  baaed on*

1 . Courses o u tlin ed  by c i ty  
o r s ta te

2 .  Courses planned by teachers
a t  the sohool 

3* Courses planned by teachers,
p up ils  and paren ts 

4* Courses planned by teach e rs ,
p u p ils , and p a re n ts , based 
on c i ty  o r s ta te  o u tlin e s

Q. Persons supervising  my program*

1*  No one
2* P rin c ip a l
3*  Superintendent
4* P arish  superv isor
5*  S ta te  superv isors
6*    P r in c ip a l, superin tenden t,

p a rish  superv iso r, and s ta te  
superv isors in  sp ec ia lised  
f ie ld s

R. Sohool p rov ision  fo r  operating  
expenses in  my department*

1*  Some money ava ilab le
2 .  No d e f in ite  amount se t aside
3.  D efin ite  amount se t aside

yearly
4*  No sohool funds fo r  th is

purpos e

Croup A Group B %
{ % f % D iff . CR

lai* 75.6 204 81.6 B 8 .0 2.16

2k  9 .6 23 9.2 A *4 .14

3 1.2 3 1.2

39 15*6 20 8.0 A 7*6 2.62

13 5*2 16 6 .4 B 1 .2 *57
55 22.0 60 24.0 B 2 .0 *53
2 .8 2 .8

ilS 19*2 50 20.0 B .8 *23
1 *4

131 52.4 122 48*8 A 3*6 8 .0

96 38.4 61 24.4 ai4*o 3.42
36 14.4 59 23.6 B 9*2 2.63
26 10.4 20 8.0 A 2 .4 .92

92 36.8 110 44*o B 7*2 1.63



S. Equipment w ith  whioh my department 
is  providedt

1* Equipped fo r teaching
adequately  in  the c la ss  
room

2.   Some equipment, bare
e s s e n tia ls  in  classroom 

3* _  Classroom is  too poorly  
equipped

1*. ___  Supplementary m a te ria ls
ava ilab le  ou tside of 
classroom bu t in  the  
bu ild ing

T. P rov ision  fo r improving 
department t

1* Ho adm in istra tive  plan
2 .  A dm inistrative p lan  bu t no

improvement made
3»  A dm inistrative plan being

c a rrie d  out o r w ill  be soon 
4#  teacher planning only

Group A Group B %
f * t % D iff . CR

92 36.8 39 15.6 A21.2 5.58

61 24.4 99 39.6 B12.2 5.71

44 17.6 67 26.8 B 9 .2 2.49

53 21.2 45 18.0 A 3.2 .91

17 6 .8 40 16.0 B 9 .2 3.29
23 9*2 25 10.0 B .8 .31

109 43.6 61 24.4 A19.2 4*68

101 1*0.4 124 49.6 B 9.2 2.09



JOB SATISFACTION FORM C

The following statem ents p resen t a v a r ie ty  of possib le  fao ts  
about the teaching s itu a tio n s  and possib le  ideas whioh teachers 
may have about them* This form is  being checked by experienced 
and inesqperienced teachers* by sing le  and m arried teachers* by 
teaohers l iv in g  w ith  th e i r  re la tiv e s  and by teachers who liv e  
alone} hence, i t  is  necessary to  put some o f  the statem ents in to  
ra th e r  general terms* Tour response to  each o f the statements* 
therefore*  should in d ica te  your USUAL fee ling  about the 
conditions in  whioh you teach*

DIRECTIONS e Reoord your fee lin g  about each of the 
following statem ents by w riting  in  the  
space provided a Y* N* or a U*

Y —-  means "Yes* I agree; or I t  i s  tru e  in  my s i tu a t io n *11

N —  means "No, I  d isag ree ; o r I t  Is not true  in  my 
s itu a tio n * "

U —-  means "Uncertain} I have no fee ling  one way or the 
o th er; or The item does not apply in  my 
s itu a tio n * "

1*  Is  your work in te re s tin g ?

Group A Group B %
Response ”7  j — - j  j — Dlff# CR

Yes.....................  2 5 0  1 00  2 2?  90* 8  A 9 * 2  5 .1 1

No * « * • • •  6 2*U

Uncertain* • • li+ 5 .6

Omission • • • 3 1*2



199

2 . , 1 have a comfortable pl&oe to  live*

Response
Group A Group B %$ £ *■ Diff* CR

Tea• • • • * * 249 99.6 240 96.0 A 3.6 2.76

No » • * i « • 1 •k 8 3.2 B 2*8 2*33

U ncertain . • •

Omission. * • 2 1.2

3. Can you see the re s u l ts o f your work?

Group A Group B %
Response £ % £ % Diff* CR

Yes. ♦ » • • 249 99.6 221 88.4 All .2 5*33

N o ................. 1 .4 11 4.4 B 4*0 2*86

U ncertain . • • 18 7*2

Omission . • *

4* Is your job monotonous?

Group A Group B %
Response f * ..£ * D iff . CR

Yes* . * * * k 1*6 48 19.2 B17.6 6.77

No* * * * • • 21<2 96*6 165 66*0 B30.8 9*63

Uncertain* • • 2 •6 24 9 .6 B 8*8 4*63

Omission • • * 2 .8 13 3.2 B 4*4 2*93
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_  D°ea your ;job perm it you to  l iv e  where you desire?

Response
Group A Group B %

% f % D iff. CR

Yes. . . . . . 2I4I 9 6 .4 220 88.0 A 8.U 3*5

No . . . . .  . 7 2 .8 9 .6 B 8. 8 3*2

U ncertain . • • 1 .4 6 2«lj. B 2 .0 2 .0

Omission . . . 1 .4

6* ____ I f  you have a superv isor does he expeot too mush o f you?

Group A Group B %
Response f % f % D iff. CR

Yes..................... 3 1.2 9 3*6 B 2 .4 1.71

No . . . . .  . 237 94.0 208 83.2 All .6 4.30

U ncertain . . * 10 4 .0 17 6.8 B 2.8 1 .̂ 4-

Omission . . . 16 6*k

7.  Would you ohoose another superv isor i f  you oould?

Group A Group B %
Response '£ % t  1 $ r D iff. CR

Yes . . . . . . 17 6 .8 20 8.0 B 1.2 .92

No......................... 209 8J .6 107 7U.8 A 8 .8 2 .1^

U ncertain . . . Ik 5.6 22 8.8 B 3*2 1*39

Omission. . . . 10 4*o 21 8 .ii B k * k 2.10



201

^oao 1̂̂ cS is  on© of the best jobs th a t I  oan got -which w ill  
l e t  me l iv e  w ith  my re la tiv e s  or parents*

Response
Group A Group B %

f $ ' t % Diff* CR

Tea* • * * • • 152 60.8 134 53.6 A 7-2 1*64

Ko 37 14.8 50 30*0 B 5*2 1.57

Uncertain* • • 1*7 18.3 59 23*6 B 4 .8 1.33

Omission * * • 14 5 .6 7 2*8 A 2*8 1.56

9 *  My sa la ry  is  s u f f ic ie n t  fo r me to  do some traveling*

Group A Group B %
Response f % I $ Diff* CR

Tes..................... 101 40*4 15 30.0 A10.4 2*48

M o..................... 132 52*8 167 66*8 814.0 3.26

Uncertain* • • 12 4*8 8 3.2 B 1*6 .94

em ission * * * 5 2*0

10*  The. teachers in  th is  sohool u su a lly  get recogn ition  fo r  a
job w ell done*

Response
Group

rf* '
A
...r Group B 

■ *
%

D iff . CR

T e a * ................. 207 82.8 152 60*8 A22.Q 5*64

Mo * * * * *  • 26 10.4 74 29*6 B19.2 5*65

Uncertain* • • 17 6 .8 22 8.8 B 2*0 *87

Omission * * * a •0



XI# Do people appreai&te your workf

Group A Group B %
Response £ /• " t .......... % D iff, CR

T e a ..................... 203 81*2 114 45.6 A35*6 8.90

Ho# • • » • * • 18 7. 2 56 22*4 BI5.2 4.90

U ncertain  * * * 29 11*6 74 29*6 B18.G 5*14

Omission* • • • 6 2*4

12# Poor arrangement o f  fix ed  equipment makes my work much 
harder than i t  would otherwise be*

Group A Group 8 %D iff .Response t % * OR

Tea * * * * 33.6 113 45.2 B11.6 2.70

Ko................. 56*8 99 39.6 A17*2 4*0

U noertain • . .  21 8*4 32 12.8 B 4 .4 1*22

Omission* • 3 1*2 6 2*4 B 1.2 1 .0

13. ___ This community is  too small to  be in te res tin g #

0 1 A Group B %
Response f % t * Diff* OR

Yes * . . * 4 .4 51 20*4 B16.0 5.71

Ho................. 91 .6 189 75.6 A16.0 5*0

U noertain • 7 2*8 8 3.2 B .4 .2?

Omission* « 3 1*2 2 *8 A *4 .44



203

A4* ... A s a t is  fac to ry  sa la ry  schedule helps to  make m© contented*

Response
Group A

i
Group B----gy-*—

C?
D i f f . CR

Tes* • • • • . 201 80*4 152 60.8 A19.6 5.03

N o ..................... 34 13.6 66 26*4 B12.8 3*66

Uncertain* • • 8 3.2 22 8.8 B 5*6 2*6?

Omission * * * 7 2*8 10 4*0 B 1*2 •75

1 5 . ____ Are th ere too many " p o l i t ic s ’* in  your job?

Group> A Group B %
Response % f % D iff . CR

Tes..................... 84 33*6 82 32.8 A .8 *19

B o ..................... 140 56.0 136 51+.1+ A 1 .6 • 36

Uncertain* * * 20 8 .0 29 u . 6 B 3.6 1*38

Omission * * • 6 2*4 3 1.2 A 1.2 1.09

16* Do you fe e l th a t you are making a success of your job?

Group A Group B %
Response t % f % D iff. CR

Tea* * * * . • 241 96*4 172 68*8 A27.6 8*90

N o ..................... 1 •4 23 9*2 B 8.8 4.89

Uncertain* • • 7 2*8 50 20.0 B17.2 6.88

Omission • • • 1 *4 5 2.0 B 1 .6 1.78



17* ^ _  Have you ever declined an o ffe r  to leave the teaching 
profession?

Group A Group■ B %
Response f % I $ D iff. CR

Tes. . . . . . 121 78.0 96 38.1+ A39*6 9.95

Ho . . . . . . 119 10*8 i l£ 58.0 Bl+7.2 15.11

U ncertain . • • 7 9 .6 6 2.1+ A 7 .2 3-US

Omission . . . 3 1 .6 3 1.2 B .1+ .k5

18* My adm in istra to rs are  in te re s te d  in  improving my 
classroom .

Group> A Group> B %
Response f ’ ' % i % D iff. CR

Tes. . . . . . 195 78.0 122 1+8.8 A29.2 7.12

H o ..................... 27 10.8 80 32.0 321.2 6.o6

U ncertain . • • 2i* 9*6 1*6 18.1+ 3 8.8 2.93

Omission . . . 4 1.6 2 .8 A .8 .89

19*  My job takes so much o f my time th a t I have no time to
'r~  p a r t ic ip a te  in  p ro fessional o rgan izations.

Group A Group B %
Response i H t % D iff. CR

Tes. . . . . . 23 9. 2 82 32.8 B23.6 6.9U

H o ..................... 216 86.1+ 153 61.2 A25.2 6.81

U ncertain . • • 8 3.2 11+ 5.6 B 2.1+ 1.33

Omission . . . 3 1.2 1 .1+ A .8 1.0
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20* Shopping f a c i l i t i e s  are  adequate in  th is  community*

Group A Group B %
Response r  g t  i Diff* CR

Tea* * * * * * li+7 58*8 123 1+9 *2 A 9*6 2*18

No * * * * *  * 95 38*0 121 48*4 B10*4 2*26

Uncertain* * • 6 2*4 6 2*4

Omission • • • 2 .8

21 • ___  I am able to  make s a tis fa c to ry  liv in g  arrangements here*

Group A Group B %
Response ~f 1 yo ~ m£ ' ' $T ” Diff* CR

t e s ..................... 220 88.0 204 81*6 a  6*4 2*00

N o ..................... 21 8 .4 33 13.2 B 4.8 1*78

Uncertain* • • 8 3.2 11 4 .4 B 1*2 •6p

Omission • • • 1 .4 2 .8 B *4 *57

22*  Having too small a sa la ry  prevents me from saving for
security*

Group A Group- B %
Response f % '£ $ Diff* CR

Tes* * * * * * 108 45.2 152 60*Q B17.6 4.00

N o ..................... 123 49.2 85 34.0 A15.2 3.53

Uncertain* • • 11 4*4 13 5.2 B .8 .42

Omission « • • 8 5.2
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23. ___ The long vaoationa whioh teaohers have makes my job 
a t t r a c t iv e .

Group A Group B %
Response f % i % D iff. CR

Tes................. 62*2* 1246 58.2* A 2**0 •91

N o ................. 27*2 89 35.6 B 8*2* 2*05

Uncertain* • 21 8*2* 12 2**8 A 3.6 1*62*

Omission * * 5 2.0 3 1*2 A .8 .73

22*. _  ̂My immediate superio r considers my opinion*

Group A Group B %
Response t * t % D iff. CR

Tes* * * * • 83*6 166 66.2* A17.2 4.53

N o ................. 7 .6 h5 18.0 B10.2* 3.2*7

Uncertain* • 16 6*2* 31 12**8 B 8*2* 3 .H

Omission • • 6 2*4 2 •6 A 1 *6 1.2*5

25*  Most people in  th is  community cooperate w ith teachers*

Response
Group A Group B

T ....  T
%

D iff. CR

Tes* * * * . • 227 90.8 188 75.2 AI5 .6 2*.73

Ho * * * * *  • 18 7. 2 2*2 16.8 B 9*6 3.31

Uncertain* * * 5 2 .0 18 7.2 B 5.2 2.72*

Omission * • • 2 .8



2 0 ?

26. I  have su f f ic ie n t  p rivacy  where I l iv e .

Response
Group A

" 7  ....
Group 8

" T .....  * i  "
%

D iff. CR

Yes. . . . . . 2k5 96.0 230 92.0 A 6 .0 3.00

N o ..................... 2 .8 ll+ 5*6 B 1+.8 3.00

U ncertain . . . 2 .8 6 2. 1+ B 1 .6 1.1+5

Omission . . . 1 . 1+

2? .  _ I am teaching because I lik e to .

Response
Group A

t  i>
Group B

" 7 "  f T
%

D iff. CR

Yes..................... 2 l£ 99.6 172 68.8 A30.8 10. 2?

N o ..................... l+o 16.0

U ncertain . . • 51 12. 1+

Omission . . . 1 .1* 7 2 .8 B 2.1+ 2.18

28.  My teaching  load is  l ig h t  enough fo r me to  p lan  lessons
adequately .

Group A Group B %
Response I # f % D iff. GR

Yes. • • • • • 201+ 81.6 156 62*1+ A19.2 1+.92

No . . • . . . 39 15.6 88 35.2 B19.6 5*16

U ncertain . • . 3 1 .2 5 2 .0 B .8 •73

Omission . . . 1+ 1 .6 1 .1+ A 1.2 1.33



2 0 8

29* I t  1® d i f f ic u l t  to  get in to  or out of th is  community.

Group A Group B %
Response £ % f %.... D iff. CR

Tes..................... 20 8 .0 31 l i t .  8 B 6.8 2.34

N o ..................... 22b 89.6 207 82.8 A 6.8 2.19

U ncertain . . . k 1.6 5 2.0 B .it • 33

Omission . . . 2 •8 1 .it A .it •57

30. ___  I am free  tc e n te r ta in  friends where I l iv e •

Group A Group B %
Response f % f $ D iff. CR

T e s . ................. 22k 97.6 229 91.6 A 6.0 3.00

H o ...................... 3 1.2 12 1+.8 B 3*6 2.00

U ncertain . • • 3 1.2 9 3.6 B 2 .4 1.77

Omission . . •

31* ___  I need to  get in to  work whioh pays b e t te r  than teaching.

Response
Group A

~ { — ' I T "
Group B

..£ ....mAmmT m
%

D iff. CR

Tes. . . . . . 15 6 .0 65 26.0 B20.0 6.35

N o ..................... 205 82.0 1146 58.it A23.6 6.02

U ncertain . . . 18 7.2 38 15*2 B 8.0 2.20

Omission . . . 12 4 .8 1 •i* A h»b 2.89
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5^* My co llege  gave me a l i f e  lik e  p repara tion  fo r the problems 
I  meet in  teaoh ing .

Group A Group B %
Response f * / % D iff. CR

Tes...................... 12*1 59.2 83 33.2 A26.0 6.05

No • ..................... 77 30.8 123 49.2 B18.4 4.28

Uncertain* • • 18 7 .2 32 12.8 B 5.6 2.03

Omission • • • 7 2 .6 12 4 .8 B 2*0 1.18

33* The number o f pup ils  th a t I teaoh perm it me to  teaoh 
e f fe c t iv e ly .

Group A Group B %
Response t i ' % D iff. CR

YS8* ................. 169 67*6 133 53.2 Al4«4 3.33

Ho . . . . .  . 72 28.8 109 43.6 B14.8 3.i(2

U ncertain . • • 9 3.6 7 2.8 A .8 .51

Omission . . . 1 .4

34* I have a l l  the necessary conveniences where I l iv e .

Group A Group B %
Response f % f ....... % D iff. CR

Tes..................... 226 90.4 217 66.8 A 3.6 1.23

Ho . . . . .  . 22 8. 8 27 10.8 B 2 .0 .75

U ncertain . • . 2 •8 2 .8

Omission . . . 4 1 .6
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35* My fam ily r e s p o n s ib i l i t ie s  (paren ts o r re la tiv e s )  combined 
w ith  teaohing leave me l i t t l e  opportunity  fo r sooial 
oon tao ts.

Response
Group A Group B

HF----- --* ..
%

D iff. CR

Tes................. • 50 20.0 101 4o.4 B20.1+ 5.10

No . . . . .  . 190 76.0 137 5U.8 A21.2 5*12

U ncertain . • • 7 2 .8 8 3*2 B .4 .11

Omission • • • 3 1.2 4 1 .6 B .it *38

36# . My m arita l s ta tu s  prevents me from planning an adequate
program for my ol as a room.

Group A Group B %
Response f $ '"f % D iff. CR

Yes. • • • • • 2 .8 5 2.0 B 1.2 1.15

N o ..................... 216 86.it 206 82.it A 4 .0 .84

U ncertain . • • 16 6 .4 20 8 .0 B 1.6 .69

Omission • • . 16 6.1+ 19 7*6 B 1.2 .53

37* My presen t s a la ry  Is in su ffio en t 
ad d itio n a l t ra in in g .

fo r me to  take

Group A Group> B %
Response f % f D iff. CR

Tes..................... 78 31.2 122 148.8 817*6 U.09

No . . . . .  . 152 <60.8 112 lilt.8 A16.0 3.64

U ncertain . . . 7 2 .8 11 it*it B 1 .6 .96

Omission . . . 13 5*2 5 2.0 A 3.0 1.62
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38* I would l ik e  to  work under another superv isor«

Response
Group A

T f—  ...
Group B

T ----- ..... T
%

D iff. CR

Tea. • . , • , 20 8 .0 27 10.6 B 2.8 1.30

S o ..................... 206 82.4 190 76.0 A 6 .4 1.77

Uncertain* • • 15 6 .0 22 8.8 B 2.8 1.20

Omission • • • 9 3 .6 11 B .8 M

39* _ _  My. supervisor makes i t a po in t to  get along w ith teach e rs .

Group A Group B %
Response t % t % B iff . CR

Tea* . . « . > 2X4 85.6 190 76.0 A 9*6 2*75

S o ..................... 11 4 .4 2k 9 .6 B 5.2 2*32

Uncertain* * * 17 6 .8 26 10.4 B 3*6 1.U3

-Omission • « • 8 3.2 10 4 .0 B .8 •1*8

J4O. Teachers are aooepted as belonging to  the community.

Response
Group

f
A
i

Group B
*

%
D iff . CK

Yes..................... 231 92*1* 196 78.4 A14.0 4.53

Ho • • • • • • 9 3.6 34 13.6 B10.0 4.07

Uncertain* • • 8 3.2 16 15-4 B13.2 5.10

Omission m * * 2 .6 10 4 .0 B 3.2 2.35
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111* ____ Do you th in k  th a t  you hav© mad© the wrong se lec tio n  of 
your occupation?

Group A Group B %
Response f  i i  % Diff* CR

Yes* • . * * • l  .4 21 8*2* B 8*0 5*30

N o ..................... 247 98*8 188 75,2 A23*6 8#40

Uncertain* • • 1 *4 37 14*8 014*4 6*34

Omission • • • 1 .4 4  1*6 B 1*2 1*36

142# ___ Is your p resen t boss an
can t ru s t?

ind iv idual whom you fee l th a t you

Group A Group B %
Response f  % £ % Diff* CR

Yes* • • » * * 228 91 #2 183 75.2 A18.0 5*42

N o ..................... 12 4 .8 39 15.6 810.8 4*06

Uncertain* • • 10 4*o 22 8.8 B 4*8 2.05

em ission * * * 6 2,h

1*3#  Teaching o ffe rs  me an opportunity  to  engag© in  stim ulating
' in te l le o tu a l  a c t iv i t ie s #

Group A Group1 B %
Response i % i,rr Diff* CR

Yes..................... 237 94.8 163 65.2 A29.6 8*92

S o ..................... 4 1 .6 53 21*2 B19.6 7.26

Uncertain# # • 5 2*0 23 9.2 B 7*2 2.31

Omission « * • 4 1.6 11 4*4 B 2*8 1.85
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V** My p resen t sa la ry  prevents m© from jo in ing  organizations
to  which I  be lieve  th a t  I should belong*

Group A Group B %
Response $ r%' f % D iff. CR

Tea..................... 30 12.0 63 25*2 B13.2 3.86

H o ..................... 211 84*U 161 6U.I1 A20.0 5*21+

Uncertain* « • 5 2 .0 18 7*2 B 5.2 1.73

Omission * • • k 1*6 8 3*2 B 1 .6 1*19

45 . ___ I have an opportunity  to advance.

Group A Group> B %
Response f * £ —j f - D iff. CR

Yea* . * . . • 138 55*2 71 28.1+ A26.8 6.32

Ho ..................... 66 26.1+ 1U0 56.0 B29.6 7*06

Uncertain* • • 35 ll+.O 31 12. U A 1.6 .53

Omission • • • 11 8 3*2 A 1*2 •71

1+6. _____ I  l ik e  working w ith  oh ild ren  (or p u p ils ) .

Group> A Group> B %
Response t £ % D iff. CR

Yes..................... 250 100*0 2UD 96.0 A U.O *33

Ho • • k 1 .6

U ncertain . • « 3 1.2

Omission * . . 3 1.2



47* Reading educational l i t e r a tu r e  is  interesting®

Response
Group A

T  T "

llOf|*<

B %
Diff® OR

Yes. • .  • * * 2i»3 97.2 210 84*0 A13.2 5*20

No . . . . .  . k 1. 6 27 10.8 B 9*2 4*3^

Uncertain® « • 3 1 .2 11 4*4 B 3.2 2*19

Omission • • • 2 •8

148*  The surroundings in  which X work are interesting®

Group A Group* B %
Response f % f  ' !> Biff* CR

Yes* * • • • • 230 92.0 149 59*6 A32.5 9.15

N o . ................. 14 5 .6 74 29*6 B24*0 7*43

Uncertain* • • 6 2. 1* 23 9*2 B 6*8 3*30

Omission • • • 4 1*6

49* The th ings th a t  I  do in  my spar© time give me more 
s a t is f a c t io n  than my work®

Response
Group A

i ....
Group B

- f  •• ••••#“
%

Biff* CR

Yes..................... 29 11.6 84 33.6 B22.0 6.11

No . . . . .  . 210 84.0 119 47*6 A36.4 9*31

Uncertain® * • 11 4*4 41 16.4 B12.0 4*49

Omission * • • 6 2*4



50*  ̂ ^ke ad m in istra to rs  in  th is  school ax*© au to c ra tic  in
methods o f dealing w ith  teachers*

Group1 A Group 8 /»
, Response # I Diff* CR

Yes* .  . * « * 42 16*8 63 25*2 B 8*4 2.32

No . . . . .  . 173 69*2 1^8 59*2 A10.0 2.35

U ncertain . * * 13 5 .2 24 9*6 b 4*4 1*89

Omission • • • 22 8.8 15 6 .0 A 2*8 1*20

51* Ky teaching  sohedule provides time fo r doing the varied  
jobs I am expected to  do a t school*

Group■ A Group> B %
Response t % £ D iff . CR

Yes..................... 181 72.1* 132 52.8 Ai9*6 5*25

N o ....................... 58 25.2 n o 44*o 820*8 5*05

Uncertain* • • u 1 .6 5 2*0 B *4 *34

Omission • • • 7 2 .8 3 1 .2 A 1*6 1.28

52.  Moat paren ts in  th is  community apprecia te  the  e f fo r ts  of
te a c h e rs•

Response
Group A

a —  T " "
Group

f
B

*..x m~/*
%

Diff* CR

Yes* • • • » • 220 88.0 156 62.4 A25.6 6*96

No . . . . . .  * 20 6*0 62 24.8 Blo.8 5*17

Uncertain* * * 10 4*0 24 9*6 B 5*6 2*51

Omission' • • . 8 3*2



53* —̂  I would l ik e  to  be more ac tiv e  Xn planning th© sohool 
program i f  i t  were perm itted#

Group A Group B %
Response # % f % Diff* CR

Yes# . • • . • 91 36*2+ 111* 45.6 B 9*2 2*12

N o ..................... 106 1*2 *14. 80 32*0 A10.1+ 2.2*3

Uncertain# . . 2*0 16*0 2*6 18*2* B 2*1* *71

Omission • • . 13 5*2 10 2**0 A 1*2 .62*

5 4 . ___ There is a fine s p i r i t  in  th is sohool*

Group A Group B *
Response f % f % D iff. OS

Yes....................... 211 814*1+ 12*2 56.8 A27.6 7.11

H o ...................... 22* 9*6 65 26*0 B16.4 2**91

U ncertain* • • 12 1+.8 36 12+.2* B 9.6 3.71

Omission • • • 3 1*2 7 2*6 B 1.6 1*28

55* Teaohers have to  work too hard*

Group A Group B %
Response f % % D iff. CR

Y e s * ................... 36 15*2 91 36*2+ Ba*2 5.59

H o ....................... 196 78.2* 130 52.0 A26.it 6.2*5

U noertein* « • 10 2**0 22 8.8 B 1**8 2*21

Omission * * . 6 2*2* 7 2*8 B *2* *26
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56#,  ̂ Tb« l ib ra ry  f a c i l i t i e s  in  th is  community are adequate*

Response
Group A

H r — *" ”T " “
G Group> B

%
*

Diff* CR

T e s * ................. 151 60 *4 123 49*2 All *2 2*33

N o ................. .... 77 50.8 119 47*6 B16*8 3.90

Uncertain* • • 12 5 .2 6 2*4 A 2*8 1.65

Omission * * * 9 3 .6 2 •8 A 2*8 2*26

57* F aa ily  r e s p o n s ib i l i t ie s  have made i t  d i f f ic u l t  fo r me to  
advance p ro fessionally*

Group A Group> B %
Response t % D iff. CR

Tes...................... 54 21.6 71 28*4 B 6 .8 1.76

Bo * . . .  * , 183 73.2 168 67*2 A 6 .0 1.47

U ncertain . * * 11 4 .4 7 2*8 A 1 .6 .96

Omission • • * 2 •8 k 1*6 B .8 .88

58* ____ I can affo rd  to own a car on my salary*

Group A Group B %
Response f % f % D iff. CR

Tes..................... 135 5U.0 123 49.2 A 4 .8 1.08

N o ..................... 99 39.6 112 44.8 B 5 .2 1.18

U ncertain . * * 11+ 5*6 12 4*8 A .6 .40

Omission . . . 2 .8 3 1.2 B .4 .45
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59• . The teaching  p ro fession  limit® my opportun ities fo r
’iriri" con tac ts  w ith people in  o ther fie ld s#

Group A Group B %
Response f % f % D iff. CR

Yes...................... 78 31*2 132 52*0 B21.6 5.02

No * * * * *  . 161 106 it2.li A22.0 5*06

Uncertain* * « 7 2.8 9 3*6 B .8 .51

Cteisalon * • * k 1.6 3 1*2 A .I4 .38

60*  Supervision in  th is  group is  planned cooperatively  by the
superv iso rs, teachers and pupils*

Group A Group B %
Response i f * D iff. CR

Yes...................... 117 [416.6 57 20*14 A26.14. 6.52

N o ..................... 120 140.0 16I4 65.6 B17.6 4.05

U ncertain . • • 13 5.2 26 10.14 B 5.2 2.18

Omission . . . 9 3.6

6 l .  Too many oommunity jobs are expected o f me as a teacher

Group A Group B c*/*>
Response £ % f % D iff. CR

Yes..................... 35 II4.O h5 17.2 B 3*2 *99

B o ..................... 209 83.6 196 78.14 A 5*2 1.U9

Uncertain* • • h 1.6 5 2.0 B .I4 •3k

Omission « . . 2 .8 6 2 .I4 B 1 *6 1.I4I4



62* My fam ily would ra th e r  have me en ter another profession*

Group A Group B %
Response f % * $ D iff. CR

Tes..................... 3 1.2 13 5*2 B 4.0 2.56

No • • • * « » 238 95-2 2 Oil 81.6 A13.6 4.87

U ncertain , . • 7 2*8 26 10.4 B 7 .6 5.47

Omission * * * 2 .8 7 2 .8 B 2.0 1.69

63* I be lieve  th a t  advanoed study would enrioh my s a tis fa c tio n  
in  teaching*

Group A Group B %
Response t % $ D iff. CR

Tea* * * * * 71.6 158 63*2 A 8 .4 2*01

No-................. 20.0 57 22*8 B 2.8 *77

Uncertain* • 17 6.8 26 10 *U B 3.6 1.45

Omission • • k 1 .6 9 3*6 a 2.0 1.42

61*. _ Do you lik e  to d ire c t the work of others?

Group A Group B %
Response t % t % D iff. CR

Tes................. 6U*U 126 50.4 All**0 3.60

N o ................. 26*8 85 34.0 B 7*2 1.76

Uncertain* * 13 5.2 38 15.2 B10.0 5.18

Omission • • 9 3*6 1 .4 A 3*2 1 «40
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65* Do you regard yo u rse lf as re lig io u s?

Group A Group B * %
Response % f  r $ Diff* CR

Tes* * * * * * 230 92.0 211 84*4 A 7 .6 2*66

f t o ..................... 12 4 .8 30 12.0 B 7*2 2*94

Uncertain* * * 6 2 .1* 5 2*0 A *4 .31

Omission • • • 2 .8 4 1*6 B *8 .84

66* _̂__ Do you a ttend  church regularly?

Group A Group B %
Response f % I % Diff* CR

Tes..................... 214 85.6 201 80*14. A 5*2 1*55

H o ..................... 35 x4.o 45 16*0 B 4 .0 1.22

Uncertain* • •

Omission • • • 1 .4 4 1*6 B 1*2 1*36

67.  Seeping records and making rep o rts  add too much to  an
a lready  fu l l  schedule*

Group A Group B %
Response £ t f % Diff* CR

T es....................... UB 19.2 116 46*4 B27.2 .6?

THo . . . . . . 191 76.4 122 I48.8 A27*6 6.87

Uncertain* « • 9 3.6 9 3.6

Omission • • • 2 *6 3 1.2 b *4 .45



68* the c u ltu ra l  o p po rtun ities  in  th ia  community are 
stim ulating*

Response
Group A

.. j r
Group B

‘T ----- %...
%

D iff. CR

Tes..................... 117 i46.8 62 214.8 A 22.0 5.28

N o ..................... 106 i42*l4 156 62*14 B20.0 14.58

U ncertain . • • 19 7 .6 26 IO.I4 B 2.8 1.10

Omission • • * 8 3.2 6 2*4 A *8

69# X d is lik e  oommunity r e s p o n s ib ili t ie s  outside the class~  
room*

Group A Group B %
Response f /* ' " i '" % D iff. CR

Yes..................... 39 15.2 65 26.0 BIO.8 3*09

No • • • • • • 199 79.6 162 614.8 AII4.8 3.74

U ncerta in . • • 9 3.6 18 7.2 B 3.6 1.79

Omission • * * u 1 .6 5 2.0 B .14 .39

70*  Sohool bu ild ings and equipment are used too much by the
1 people in  th is  oonmiunity*

Response
Group A

T " ....... " T
Group

f
B

~ j r -
%

D iff. CR

Tes. * . • * * 10 14.0 17 6.8 B 2*8 1.39

N o ..................... 23U 93.6 226 9O.I4 A 3*2 1.32

Uncertain# * « 3 1.2 1+ 1.6 B *14 •38

Omission * * * 3 1.2 3 1.2
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71* Do you make friends easily?

Group A Group B %
Response f % f % D iff. CR

T e a * ................. 216 86.1* 180 72.0 A14.4 4.03

N o ..................... 21 8.1* 40 16.0 B 7 .6 2.62

U ncertain , . . 11 4*1+ 29 11.6 B 7.2 3.00

Omission * * . 2 .8 1 •4 A *4 .59

72* Members o f th is  community help to  p lan  the program of 
th is  school*

Group A Group B %
Response f i f % D iff. CR

T e s . ................. 62 21**8 33 13*2 All .6 3.36

S o ................. ... 172 68.8 202 80.8 B12.0 3.13

U ncertain . • • 9 3*6 9 3.6

Omission • • • 7 2 .8 6 2 .4 A .4 .28

73* Is your work always judged by fa ir standards?

Group A Group B %
Response t % f % D iff. CR

Tes..................... 200 80.0 138 55.2 A24.8 6.15

M o..................... 24 9 .6 61 24.4 B14.8 4 .5 0

Uncertain* * * 21 8 .4 4 7 18.8 BIO.4 3 .4 4

Omission * » . 5 2.0 4 1*6 A *4 .15



74* _ Do you have to  do th ings in  your work whioh hurts your 
oonsoienoe?

Group A Group B %
Response % t % D iff. OH

Tea...................... 30 12*0 5 4 21.6 B 9 .6 2.90

N o ..................... 208 8J.2 183 73.2 A10.0 3.56

Uncertain* • • 5 2.0 10 4 .0 B 2 .0 .71

Omission . * • 7 2*8 3 1.2 A 1 .6 1.29

75* _ _  Do you have any very olose friends in  the ooaamunity in  
whioh you work?

Group A Group B %
Response f  % f  % Diff* CR

Tes..................... 229 91*6 184 73.6 A18.0 5.47

N o ..................... 16 6*4 41 16*4 B10.0 3.57

Uncertain* • • 3 1*2 13 5*2 B 4 .0 2.56

Omission * * * 2 .8 12 4*8 B 4 .0 2.74

76*  Are you s a t is f ie d  w ith the  e ffe c t o f your job on your
so o la l p osition?

Response
Group A 

f  $
Group B

■■7..- n r
%

Diff* CR

Tea* * . . . . 231* 93.6 205 82.0 A ll .6 4.03

No . . . . .  . 6 2*4 28 11.2 B 8.8 3.9S

Uncertain* • • 7 2*8 14 5*6 B 2.8 1*57

Omission * * * 3 1*2 3 1.2
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77* l  *& not as w all prepared fo r teaching as I should he .

Group> A Group 0 %
Response ^  - " X f % D iff, CR

Tes* . . * * . 83 33.2 92 36*8 B 3.6 .85

H o ..................... 116 46,4 113 45.2 A 1,2 .31

U ncertain , • , 31 12,4 35 14.0 B 1.6 .42

Omission , • , 20 0,0 10 4 .0 A 4 .0 1.98

78,  Are any o f your b ro thers or s i s te r s  earning more than you
are in  seme o ther profession?

Response
Group A 

f  $
Group B

~ f......X ~ x ....
%

D iff, CR

Tes, * • • • • 151 6o»4 140 56.0 A 4*4 1.00

Bo . .  .  . • • 76 30.4 96 38.4 B 8,0 1.89

U ncertain , . , 9 3 .6 12 4 .8 B 1,2 .67

Omission , , . 14 5*6 2 ,6 A 4 .8 3.10

79,  Do you have considerable d i f f ic u l ty  in  knowing ^ust where
you stand w ith  your p rin c ip a l?

Group A Group» B %
Response '# % f r̂ X D iff, CR

Tes. • . • . • 35 14.0 86 34.4 B20.4 5.48

B o ..................... 201; 81.6 148 59.2 A22.4 5.67

U ncertain , , • 6 2 .4 15 6 ,0 B 3.6 2.02

Omission , .*  • 5 2 .0 1 .4 A 1 ,6 1.67



80* Did you en te r your p resen t Job because you re a l ly  wanted 
to  go in to  i t ?

Group A Group> B %
Response t % $ % D iff. CR

Yes* . • * * « 2kO 96.0 180 72.0 A2i{..0 7*77

No . . . . .  • 6 2*i|, 25*6 B23.2 7.95

U ncertain . . * 1 5 2*0 B 1*6 1.67

Omission • • • 3 1 *2 1 •U A *8 1.01

81 •  Too many people in  th is  community ob ject to  teaohers
doing th ings whioh are genera lly  accepted when done by 
others*

Group A Group B %
Response f  # i  " ' 1 # ' D iff . OR

Yes. • • • . • 33 13.2 79 31.6 B16.it 5.07

N o ..................... 192 76.8 152 60.8 A16.0 3.92

U ncertain . • • 19 7 .6 15 6 .0 A 1 .6 .71

Omission • . * 6 2 .4 4 1 .6 A .8 .65

82*  Living expenses here a re  unreasonably high*

Group A Group< B %
Response t f*

" ji ' % D iff . CR

Yes. • • • • . 79 31.6 96 38.4 B 6 .8 1 .6

N o ..................... II48 59*2 litO 56.0 B 3.2 .73

U ncertain . • • 15 6 .0 10 4 .0 A 2.0 1.03

Omission . . . 8 3*2 4 1 .6 A 1.8 1.18
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83* . Thia community Is too iso la te d .

Response
Group A

“f ---------J ....
Group B

%
%

D iff. CR

Tes..................... 11 4*4 97 38.8 B34.4 10*30

N o ...................... 224 89*6 144 57*6 A32.0 8*72

U ncertain . • . 9 3*6 5 2.0 A 1.6 1.09

Omission . . . 6 2*4 4 1*6 A .8 *64

84* Do you sometimes get badly f lu s te re d  or " j i t t e r y ” in  
your p resen t job?

Group A Group B %
Response t % f % D iff. CR

Yes* • • • • • 22 8.6 96 38*4 B29*6 8*34

No . . . . .  * 204 81.6 146 58*4 A23.2 5*90

Uncertain* » . 7 2 .8 6 2 .4 A .4 .28

Omission • • • 17 6.8 2 .8 A 6 .0 3*57

85. Did you d isagree w ith  your paren ts or re la tiv e s  
type o f job you should enter?

about the

Group A Group B %
Response f % f % D iff. CR

Tes* • • • . * 15 6.0 23 9*2 B 3*2 1.36

N o ................. ... 226 90.4 218 87*2 A 3.2 l . i t t

Uncertain* • • 4 1 .6 6 2*4 B .8 .62

Omission . . * 5 2*0 3 1.2 A .8 .72
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86* Do you th ink  th a t  you have to  work too long hours on the 
jobt

Response
Group A

" 7 —  ...T "
Group

f
B %

D iff. CR

Tes. • » » * • 24 9 .6 69 57.6 B18.G 5*33

H o ..................... 219 87.6 173 69,2 A18.4 5*14

U ncertain . • « 4 1*6 5 2*0 B *4 .34

Omission . . . 3 1.2 3 1.2

87® Are you happy and contented in  your p resent home environ
ment?

Response
Group A

- *
Group

f  1
B

* T T “
%

D iff . CR

Tes..................... 228 91.2 209 83*6 A 7*6 2.59

H o ..................... 14 5*6 30 12*0 B 6 .4 1.65

Uncertain* • . 5 2*0 11 4 .4 B 2*4 1.54

Omission . . . 3 1;2

88.  Do you have to  work on your p resen t job w ith people you
d is lik e ?

Response
Group A

'i '
Group B

- • r  T ~
7*

D iff. CR

Tes..................... 26 10 .4 47 18*8 B 8 .4 2.68

220 88*0 196 78.4 A 9 .6 2.90

Uncertain* * . 4 1 .6

Omission . . . 4 1 .6 3 1.2 B .4 .38
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89* ______ Are you sometimes a leader a t  so c ia l a ffa irs ?

Grouf> A Group B %
Response F T ' % f % Diff* CR

Yes* i « « i i 177 70.8 149 59.6 All .2 2*65

H o ..................... 64 25*6 81 32*4 B 6 .8 1 *68

Uncertain* • • 5 2 .0 17 6*8 B 4.8 2*64

Omission • * • 4 1 .6 3 1.2 A *4 *38

9 0 *  Does your p resen t job fa tigue  you g rea tly?

Group A Group B %
Response '% t D iff. GR

Yes* • • • • • 29 11.6 105 42*0 B30.4 8.17

H o ..................... 213 85.2 135 54.0 A31*2 11*82

Uncertain* * * 4 1.6 8 3.2 B 1*6 1.18

Omission * * • 4 1 .6 2 .8 A *8 •82

91.  Does your p resen t job force you to  hurry a g rea t deal?

Response

10£55 
IL

.

A Group B
i

%
Diff* CR

Yes* * * * * • 93 37*2 153 61*2 B24.0 5.53

H o ................. .... 146 53.4 91 36*4 A22.0 5.06

Uncertain* * • 5 2 .0 5 2*0

Omission • • « 6 2 .4 1 *4 A 2*0 .53



92* 1)008 your p r in c ip a l take c re d it fo r the work you do?

Group A Group• B %
Response f % F " i D iff. CR

Tee* * ♦ « . • 21 8.U 28 IX *2 B 2 .8 1.06

Ho • • • • • « 2lk 85.6 190 76.0 A 9 .6 2.69

Unoertain* • « 8 3.2 25 9.2 B 6 .0 2.81

Omission • • * 7 2*8 9 3.6 Cd • CD .51

93. w Do you get discouraged easily?

Group A Group1 B %
Response f % i % D iff. CR

Tes* * * * • • 28 11.2 81 32.4 321*2 5.9U

No • • • * • • 215 85*2 157 62.6 A22.1* 5.91

U ncertain* • • it 1*6 12 4.8 B 3*2 2*05

Omission • • • 5 2.0

9k* — Do you find  i t  easy to  ask others fo r help?

Group A Group B %
Response f % f % D iff. CR

Tes* • « • • • 173 69*2 125 49.2 A2C.0 i+*65

No * * . • • • 62 2l*.8 118 47.2 B22.1+ 5.37

Uncertain* * • 10 1**0 7 2.8 A 1*2 .75

Omission • • • 5 2 .0 2 .8 A 1.2 1.15
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95* y°u atMto you have very l i t t l e  re a l in te re s t  In
your job?

Response
Group A

"T" ....i ..........
Group B

...r "
%

B iff. CR

Yes. . • « • » 3 1.2 16 6 .4 B 5.2 3*08

No . . . . .  . 243 97*2 219 87.6 A 9*6 4*12

U ncertain . • • 14 5*6

Omission . . . 4 1*6 1 *4 A 1.2 1.36
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